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Institution Name: Chadron State College Date:  December 1, 2025  

 
004 Educator Preparation Program Requirements 

04.01 General Policy Statements. The institution must have a written policy stating its objectives 
which delineates its goals and commitment to the preparation of educators. Not all of the 
programs for the preparation of school personnel need to be administratively located within the 
educator preparation program; however, all professional education programs must be organized 
and coordinated by the educator preparation program. 

Narrative: Chadron State College’s philosophy of preparing candidates is a 
collaboration of the department’s mission and vision which aligns with the 
institution’s strategic plan. The curriculum is guided by departmental 
outcomes aligned with InTASC Standards. The Education Preparation 
Program (EPP) at CSC meets monthly to discuss and collaborate on any 
updates or revisions needed. The EPP is led by the Education department 
chair and composed of faculty from the education program, teacher educator 
representatives from the varying disciplines across campus, ESU #13 staff, 
and area K-12 professionals. 

Documentation: CSC Strategic Plan 
Teacher Education Handbook 

 
004.02 Personnel Requirements. 

Standard 1. 004.02A Program Administrator. The institution must designate an individual to 
administer the professional educator preparation program. This individual is required 
to hold, qualify for, or have held an educator certificate. 

Standard 2. 004.02B Certification Officer. The institution must designate a faculty or staff member to 
receive correspondence regarding this chapter and to oversee the submission of 
certified records, transcripts, reports, and/or recommendations to the Department for 
the purpose of certification and/or endorsement. 

Standard 3. 004.02C Field Experience Coordinator. The institution must designate a faculty or staff 
member to coordinate field experience requirements contained in this chapter. 

Standard 4. 004.02D Cooperating Educators. The institution must ensure that cooperating educators 
employed by school systems or other field-based settings have a minimum of three (3) 
years of education employment experience and hold an appropriate certificate with an 
endorsement in the area or level they are supervising. 

Narrative: 004.02A Program Administrator- Dr. Catherine Rust serves as the 
Department Chair for the Education Program. Catherine holds a teaching 
certificate in Elementary K-8 and Special Education K-12. 

004.02B Certification Officer/004.02C Field Experience Coordinator- 
Dave Perkins serves as the Certification Officer and Field Experience 
Coordinator for Chadron State College. He supports certification candidates 

https://www.csc.edu/strategic-planning/
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Teacher-Education-Handbook-2025-2026.pdf
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 in their application process, reviews, and oversees all institutional 

verifications. Mr. Perkins attends all NDE certification officer meetings and 
works closely with NDE to ensure compliance. In addition, he works closely 
with faculty and PK-12 partners to ensure appropriate placements for 
students and maintain records for all placements. 

004.02D Cooperating Educators- All candidates are placed with a 
cooperating teacher that has a minimum of 3 years of teaching experience in 
the endorsement area they are supervising. 

Documentation: 
004.02A - Program Administrator - Dr. Catherine Rust CV 

004.02B/C - Field Experience / Certification - Mr. David Perkins CV 

Table: 004.02-1 – Cooperating Educators for Clinical Practice-Attachment E 

 
004.03 Educator Preparation Program Faculty Requirements. 

004.03A Minimum Required Faculty 
004.03A1 Undergraduate faculty. There must be a minimum of three (3) full-time professional 
education faculty. 
004.03A2 Graduate faculty. Each advanced degree program leading to the doctorate has at 
least three (3) full-time professional education faculty members who have earned the 
doctorate in the field of specialization for which the degree is offered. 

004.03B Faculty Qualifications 
004.03B1 All professional education faculty must hold a graduate degree or a professional 
degree from a college or university accredited by an accrediting organization recognized by the 
United States Department of Education. 
004.03B2 The preparation, research, and experience of each faculty member must be in the 
field in which he or she teaches. 
004.03B3 All professional education faculty, hired after July 1, 1994, must have two (2) years of 
PK-12 teaching experience in elementary or secondary schools approved or accredited by a 
state or in similarly constituted and governed schools in a state where non-public schools are 
not recognized by the state. Faculty who does not possess two (2) years of PK-12 teaching 
experience must meet the exceptional expertise requirement. 
004.03B4 At least one-third of the full-time undergraduate faculty must hold a terminal 
degree. 
004.03B5 At least one-half of full-time graduate faculty must hold a terminal degree. 
004.03B6 All faculty in programs which grant the sixth-year specialist’s certificate or doctorate 
degree must hold the doctorate and have two (2) years of teaching or school administration 
experience. 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Rust-CV-CSC-2025.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Perkins-CV-CSC-2025.pdf
https://www.csc.edu/media/004.02-1--GREENLINE-Cooperating-Educators-for-Clinical-Practice---Attachment-E.pdf
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004.03B7 Faculty who do not possess a terminal degree must meet the exceptional expertise 
requirement. 
004.03B8 Adjunct faculty utilized for clinical experience supervision must hold or have held 
appropriate certification for the area or level which they are supervising. 

 Narrative: 004.03A1 Undergraduate Faculty - During the 2023-24 and 2024-25 
academic years, the undergraduate program has been supported by eight full 
time faculty. 

004.03A2- Graduate Faculty - During the 2023-24 and 2024-25 academic 
years, the graduate programs had 7 full time faculty who have taught both 
undergraduate and graduate coursework in their area of their specialization. 
We do not offer a doctoral program but have 4 master’s level programs that 
lead to certification. 

004.03B1 - All professional education faculty hold at least a master’s degree. 
In the 2023-24 academic year, we had 6 faculty with doctoral degrees. 

004.03B2 - All faculty teach within their field of expertise either through 
preparation, research, or experience. 

004.03B3- All professional education faculty have a minimum of two years 
PK-12 teaching experience or have met exceptional expertise requirements. 
The professors that taught education courses in their content or field of 
expertise, all have doctorates. 

 
004.03B4- In the 2023-24 academic year we had 6 of 9 full-time faculty 
(66%) holding terminal degrees. In the 2024-25 academic year, we had 6 of 
8 faculty (75%) holding terminal degrees. 

004.03B5 - In the 2023-24 academic year we had 6 of 9 full-time faculty 
(66%) holding terminal degrees. In the 2024-25 academic year, we had 6 of 
8 full-time faculty (75%) holding terminal degrees. All full-time faculty who 
has a terminal degree teach one or more graduate courses. 

 
004.03B6- We do not offer specialist certificates or doctoral degrees. 

 
004.03B7- We have two full-time faculty who have not earned their terminal 
degree, but both meet the exceptional expertise requirement. Dr. Fette earned 
his doctoral degree as of December of 2025. Mrs. Heesacker has a Master’s 
degree in Educational Administration and is currently enrolled in a doctoral 
program with an ABD status.  Mrs. Reitz has a Master’s degree in 
Educational Administration and is currently enrolled in a doctoral program 
specializing in reading.  All three faculty have numerous years of teaching in 
the PK-12 classroom. 

004.03B8- All adjunct faculty utilized for clinical experience supervision 
hold or have held certification for the area or level they are supervising. 
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Documentation: TABLES: 
004.03-1 – Full-Time Faculty in Educator Preparation Program 
004.03-2 – Full-Time Faculty at IHE and Part-Time in Education Unit 
004.03-3 – Adjunct Faculty 

004.03C Faculty Load 
004.03C1 For undergraduate faculty, assignments for teaching, supervision of clinical experience, 
and administration must not exceed twenty-four (24) credit hours within the same academic year 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/004.03-1-Full-Time-Faculty-in-EPP---Attachment-F---Copy.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/004.03-2-Full-Time-at-the-IHE%2C-Part-Time-in-Education-Unit.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/004.03-3-Adjunct-Faculty.pdf
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for a full-time equivalent undergraduate faculty member except as provided in Section 004.03C3 
of this chapter. 
004.03C2 For graduate faculty, assignments for teaching, supervision of clinical experience, and 
administration must not exceed eighteen (18) credit hours within the same academic year for a 
full-time equivalent graduate faculty member with the exception stated in Section 004.03C3 of this 
chapter. 
004.03C3 For faculty teaching a combination of undergraduate and graduate assignments, the 
load may be a proration of nine (9) undergraduate and twelve (12) graduate credit hours, with 
total hours assigned within the same academic year not to exceed twenty-one (21) hours. 
004.03C4 Supervision of clinical experiences must not exceed a ratio of eighteen (18) full-time 
equivalent candidates to one (1) full-time equivalent faculty member within one (1) semester. 

 Narrative: 004.03C1- In the 2023-24 school year we had two faculty who taught all 
undergraduates and did not exceed the 24-credit hour within the same 
academic year. In the 2024-25 academic year, we only had one faculty 
teaching all undergraduates and did not exceed the 24-credit hour rule. 

004.03C2- We did not have any faculty teaching graduate level courses only. 
 
004.03C3- Most of our faculty teach a combination of graduate and 
undergraduate courses. All faculty remain at the 21 credit hours or less per 
academic year. 

004.03C4- Supervision and clinical experiences do not exceed the ratio of 18 
full-time equivalent candidates to one full-time equivalent faculty member in 
a semester. 

Documentation: TABLES: 
004.03-4 – Full-Time Faculty Load 
004.03-5 – Clinical Practice Supervisors 

 
004.04 Minimum Endorsement Offering Requirements. The institution shall offer courses for a 
minimum of eight (8) approved subject and/or field endorsements contained in 92 NAC 24 and have 
on file a plan of study which documents that required courses are offered on a schedule to enable 
candidates access to the coursework in a four (4) year period. 

 Narrative: 004.04- At the initial level we support twelve field endorsements, eight 
subject endorsements, and five supplemental endorsements. For master’s 
programs, we have four programs that lead to certification. Plans of study 
are filed for all endorsements, and we have a 4-year course rotation available 
on the education website. All candidates work with a faculty advisor to assist 
them throughout their program. It was noted that we only provided one 
advising sheet, this was done intentionally as advising sheets are in Rule 24 
folios. 

Documentation: 004.04 Endorsement Offerings 
Four-Year Course Rotation 
Elementary Ed Program Template (example) 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/004.03-4--Full-time-faculty-load.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/004.03-5-Clinical-Practice-Supervisors---Attachment-J.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/004.04-Endorsement-Offerings.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/School-C_EDUCATION_4Yr-Rotation-2025_2029.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/Elementary-Ed-Program-Template-ONLINE-2324.pdf
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 NDE 20-004 Program Approval Form 

 
04.05 Library Requirements. Library holdings, curriculum materials, and related technology 

resources must provide adequate scope, breadth, and currency to support education 
candidates and faculty. The institution must employ staff to work collaboratively with the 
educator preparation program to acquire relevant and current resources and to provide 
support services for material utilization. 

Narrative: The Reta E. King Library at Chadron State College (CSC) plays a central role 
in supporting the Education Preparation Program (EPP) by ensuring pre-
service teacher candidates and faculty have access to a wide range of 
holdings, curriculum materials, and technology resources. For example, 
currently the CSC library maintains multiple electronic resources to support 
the education program, including: 

· Principal Leadership, School Arts 
· Journal of Teacher Education 
· Journal of Educational Psychology 
· Review of Educational Research 
· Learning and Instruction 
· The Rural Educator 
· Journal of Educational Technology Systems 
· Research in the Teaching of English, Science Teacher 
· Journal of Teaching in Physical Education 
· Journal of Research in Business Education 

 
These resources are intentionally selected to provide the scope, breadth, and 
currency necessary to prepare future teachers for today’s classrooms. In 
alignment with the Nebraska Department of Education’s requirements, the 
library provides robust collections, technology services, and ALA-accredited 
library professionals who collaborate directly with the Education Department 
to acquire relevant materials and guide candidates in their effective use. 
The Reta King Library maintains a comprehensive collection of books, 
journals, electronic resources, and specialized education materials that 
directly support teacher candidates. The holdings include foundational texts 
in pedagogy as well as up-to-date research in literacy, mathematics 
instruction, classroom management, assessment, special education, and 
culturally responsive teaching. Curriculum guides and P–12 textbooks are 
also available, connecting coursework with real-world teaching. Faculty 
regularly collaborate with librarians to request new titles and journals that 
reflect the most recent developments in teaching and learning. Examples 
include the addition of Science of Reading, student-centered instruction, 
reading comprehension, and key learning theories. Some of the e-Book titles 
the CSC library has purchased and make available to our students include: 

· Street Data: A next-generation model for equity, pedagogy, 
and school transformation. 

· Cultivating a Classroom of Calm: How to promote student 
engagement and self-regulation. 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/NDE-20-004-Program-Approval-Form.pdf
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· Why Don’t Students Like School? A cognitive scientist 

answers questions about how the mind works and what it 
means for the classroom. 

· Engaging in Culturally Relevant Math Tasks: Fostering 
Hope in the elementary classroom. 

· Rough Draft Math: revising to learn. 
· The Reading Mind: A cognitive approach to understanding 

how the mind reads. 
· Shifting the Balance, Grades K-2: 6 ways to bring the 

Science of Reading into the balanced literacy classroom. 
· Brain Words: How the Science of Reading informs teaching. 

Additionally, the library provides candidates with technological resources 
that support both learning and instructional practice. Facilities include a 
computer lab, podcast recording booths, a video editing studio with green-
screen technology and editing tools, and the Richards Multimedia Lab. These 
spaces allow candidates to create lesson demonstrations, multimedia projects, 
and professional portfolios. Tutoring services and collaborative study areas 
further support candidate success and connect library resources to the broader 
learning environment. 

 
The library subscribes to major academic databases including EBSCO 
Academic Search Premier, JSTOR, Sage Premier Online Journals, Wiley 
Online Library, direct access to ERIC, PsycARTICLES, ScienceDirect, and 
many other electronic resources. These provide candidates with access to 
thousands of peer-reviewed journals and research studies essential for 
coursework and field-based practice. Education faculty assignments 
intentionally integrate many of these library resources requiring candidates to 
locate and synthesize current research in their coursework. Services such as 
interlibrary loans, online research guides, and 24/7 electronic access ensure 
equitable availability for both on-campus and online students. 

The Reta King Library consistently collaborates with faculty in the Education 
Department. Faculty identify emerging areas of need, and librarians secure 
the necessary titles, journals, and media. Recent acquisitions have supported 
the Science of Reading, comprehension strategies, student-centered 
instruction, and key learning theories. This collaboration ensures that the 
collection grows in response to program and state priorities. Candidates 
benefit directly from having access to resources that align with their 
coursework and professional preparation. 

 
The library employs ALA-accredited professional librarians who support 
candidates and faculty in effective resource use. Liaison librarians collaborate 
with education faculty to design research assignments, create course-specific 
guides, and deliver information literacy sessions. Librarians also provide one-
on-one consultations to assist candidates with research strategies, academic 
writing, and citation management. These services are essential for pre-service 
teachers completing capstone projects and for graduate students conducting 
advanced research. 
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The Reta King Library provides the scope, breadth, and currency of holdings 
needed to support the Education Preparation Program while offering 
technology-rich spaces and extensive digital databases. Through its 
collaborative acquisition of resources—particularly in areas such as the 
Science of Reading, student-centered instruction, comprehension, and 
learning theories—the library aligns closely with programmatic goals. By 
employing dedicated staff who partner with education faculty and provide 
individualized support to candidates, the library fulfills the standards outlined 
by the Nebraska Department of Education and contributes directly to 
Chadron State College’s mission of preparing effective, reflective, and 
engaged educators. 

Documentation: Reta E. King library website. 

 
004.06 Policies for Program Admission, Progression, and Completion 

004.06A Disclosure. The institution must require the prospective candidate to disclose all criminal 
convictions, except for traffic offenses. 
004.06B Notice Regarding Convictions.  The institution must inform all persons who apply for 
admission to its program that persons who have felony convictions or misdemeanor convictions 
involving abuse, neglect, or sexual misconduct, as outlined in 92 NAC 21, Section 003.12, may only 
be considered for certification, or participation in field experiences, with the approval of the 
Department. A person with a felony conviction or a misdemeanor conviction involving abuse, 
neglect, or sexual misconduct may request the approval of the Department using the procedures 
set forth in 92 NAC 21, Sections 009.02 through 009.04. 
004.06C Criminal Background Check. The institution shall conduct or verify an official criminal 
background check on candidates prior to admission to an initial teacher education program. 

Narrative: 004.06A Disclosure- Each semester, any candidate in a field experience is 
required to disclose criminal convictions and mental illness by signing and 
completing a felony oath statement and having it notarized. If a candidate 
says YES to any of the questions in the felony oath statement, a meeting is 
scheduled with the Certification Officer and/or Department Chair. If 
necessary, court records or information will be submitted to determine if a 
candidate is cleared to participate in the field experience and able to continue 
in the education program. If a candidate is not cleared, they are advised out 
of the education program. 

004.06B Notice Regarding Convictions- The felony oath statement 
includes information about convictions and is signed each semester when a 
candidate is in a field experience or clinical practice. 

 
004.06C Criminal Background Check- A criminal background check is 
performed annually for all initial certification program candidates prior to a 
field experience or clinical practice placement. Background checks are 

https://www.csc.edu/library/
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  facilitated through OneSource and monitored by the Project Coordinator for 

Field Experiences. 

Documentation: Felony Oath Statement 
OneSource Background Check 

004.06D Grade Point Average. 

 
004.06D1 Candidates must hold a cumulative GPA, as measured by the institution, of 2.5 on a 
4.0 scale or its equivalent for admission to an educator preparation program. 
004.06D2 Candidates for admission to clinical practice must hold a cumulative GPA, as 
measured by the institution, of at least 2.75 on a 4.0 scale or equivalent. 

 Narrative: 004.06D1 A minimum 2.75 cumulative GPA is required for admission to the 
Teacher Education Program. This is checked and affirmed prior to 
enrollment in EDUC 300 Observation & Participation, which is the “entry” 
into the CSC Teacher Education Program. 

004.06D2 A minimum 2.75 cumulative GPA is required prior to placement 
in student teaching. The cumulative GPA is checked at the time a candidate 
submits their application to student teach and again prior to the start of the 
student teaching semester. 

Documentation: TABLE: 004.06-1 – GPA and Basic Skills Admission Data 

004.06E Application. Candidates for admission to an educator preparation program must complete 
an application process which includes consideration of components identified in Section 004.06 of 
this chapter and other institution-determined criteria for selection, such as recommendations 
from professional educators, interviews, or essays. 

 Narrative: Undergraduate candidates apply for admission to teacher education prior to 
entry into EDUC 300 Observation and Participation. The application process 
includes a review of a candidate’s GPA, completion of required coursework, 
recommendations from faculty, and completion of a background check and 
felony oath statement. 

Documentation: Confidential Student Rating 
CSC Application to the Teacher Education Program 
Teacher Ed Handbook 

004.06F Performance Assessments. The institution must identify the performance standards and 
assessments for successful progression and completion of the education programs offered by the 
educator preparation program. 

 Narrative: The initial Educator Preparation Program has three major gateways: 
(1) Admission into the Teacher Education Program; (2) Acceptance 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/CSC_NDE-Oath-Statement.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/BACKGROUND-CHECK-INFORMATION.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/004.06-1-GPA-and-Basic-Skills-Admission---Attachment-K.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Confidential-Student-Rating-form.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/CSC-Application-to-the-Teacher-Education-Program.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Teacher-Education-Handbook-2025-2026.pdf
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 into Student Teaching: and (3) Program Completion. Admission into 

the program generally takes place during or at the end of the 
sophomore year. Candidates are not allowed into student teaching 
until they meet the requirements set by the EPP. There are retention 
measures in place to ensure candidates are progressing successfully 
through the education program. It was noted that we did not have 
information on requirements for program completion, but the 
information is available in the table.  It was also noted that it was 
labeled Peru State College, this has been corrected but note these 
templates came from NDE in the guidance book.  
 
We have included the performance assessments used to measure 
successful completion of the Education program in section 007. 
 

Documentation: TABLE: 004.06-2 – Requirements for Program Admission and Progression 
 

 
005 Initial Program Coursework Requirements. 

005.01 General Education Coursework. General Education Requirements. The institution must 
require all candidates meet the institution's general education requirements, which may also be 
used to meet endorsement requirements. 

Narrative: Chadron State requires all students to have 120 credit hours prior to 
graduation. Our Essential Studies program consists of 39 credit hours. The 
Essential Studies Program provides an integrated, coherent learning 
experience to prepare students for a life of responsible inquiry. There are 
four main areas in the Essential Studies Program: Communication and 
Expression, Logical Reasoning, Societal and Human Perspectives, and 
Personal and Social Responsibility. 

Documentation: Chadron State College catalog – Essential Studies Program 

005.02 Professional Education Requirements. 
The educator preparation program must identify required coursework and/or competency leading 
to candidate demonstration of the following: 

https://www.csc.edu/academics/esp/
https://www.csc.edu/media/004.06-2---GREENLINE-Requirements-for-Program-Admission-and-Progression---Attachment-L.pdf
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Narrative: 
The Educator Preparation Program at Chadron State College develops 
candidate competency in the professional education standards through a 
sequenced set of coursework, field experiences, and clinical practice. 
Candidates begin the professional sequence in foundational courses such as 
EDUC 131 Introduction to Teaching, EDUC 224 Technology Resources for 
Learning, PSYC 231 Educational Psychology, SPED 230 Introduction to the 
Exceptional Learner, SPED 334 Differentiated Instruction for Diverse 
Classrooms, where they study core principles of learner development, 
instructional design, classroom environments, assessment, collaboration, and 
professional ethics. These courses introduce the conceptual framework for 
the professional competencies and include assignments that require 
candidates to analyze learner characteristics, plan instruction, apply 
assessment practices, and reflect on their professional responsibilities. 

Candidate performance related to the competencies in 005.02A–005.02L is 
assessed through multiple measures used across the preparation program. 
Key assessments include the Nebraska Clinical Practice Evaluation (NCPE), 
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  which aligns with InTASC Model Core Teaching Standards. This instrument 

evaluates candidate performance in student teaching on indicators related to 
learner development, instructional design, assessment, professional conduct, 
and collaboration. Program-level evidence is further informed by results 
from the Nebraska First Year Principals Survey, which provides external 
validation of first-year teachers’ performance. Evidence collected at the 
program level, including aggregated NCPE data and disaggregated data from 
the principal survey results across multiple years, is reviewed annually to 
monitor candidate performance and identify areas where preparation 
experiences may require adjustment. This system of coursework, field 
experience, assessment, and ongoing program review ensures that all 
candidates are provided opportunities to learn and demonstrate these 
competencies. 

Documentation: NDE Follow Up Survey 2024 
NDE Follow Up Survey 2025 
Nebraska Clinical Evaluation 
Curriculum Maps Elementary Example 

005.02A Student Development. The candidate understands how students grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences; 

 Narrative: 
Preparation for understanding student development begins early in the 
program, where candidates examine how cognitive, social, emotional, 
linguistic, and physical development influence learning. Coursework in 
PSYC 231 Educational Psychology, SPED 230 Introduction to the 
Exceptional Learner, and SPED 334 Differentiated Instruction for Diverse 
Classrooms provides foundational knowledge about developmental stages, 
learner characteristics, and instructional approaches that respond to 
individual developmental needs. Through course-embedded tasks, candidates 
analyze learner profiles and design instruction that reflect developmentally 
appropriate expectations. 

Documentation: TABLE: 005.02-1 – Professional Education Competencies 

005.02B Learning Differences. The candidate uses understanding of individual differences and 
diverse cultures and communities to ensure inclusive learning environments that enable each 
student to meet high standards; 

 Narrative: 
Preparation for understanding learning differences begins early in the 
program, where candidates study how cultural, linguistic, and developmental 
diversity shapes student learning and engagement. Coursework in PSYC 231 
Educational Psychology, SPED 230 Introduction to the Exceptional Learner, 
and SPED 334 Differentiated Instruction for Diverse Classrooms provides 
foundational knowledge about individual learner variability and the 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Chadron-State-College-Report---NFYTS-2024.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Chadron-State-College-Report---NFYTS-2025_2.0.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Nebraska-Clinical-Evaluation-Rubric.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Curriculum-Map-Elementary-Education-(K-8)-4_2_24.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/005.02-1-Professional-Education-Competencies.pdf
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  instructional approaches needed to support equitable access to high 

standards. Through course assignments, candidates analyze diverse learner 
profiles and develop instructional plans that reflect principles of 
differentiation and culturally responsive practice. 

Documentation: TABLE: 005.02-1 – Professional Education Competencies 

005.02C Learning Environments. The candidate works with others to create environments 
supporting individual and collaborative learning, encouraging positive social interaction, active 
engagement in learning, and self-motivation; 

 Narrative: 
Candidates begin developing knowledge of effective learning environments 
through coursework that focuses on classroom management, collaboration, 
and student engagement. In EDUC 131 Introduction to Teaching and PSYC 
231 Educational Psychology, candidates learn how routines, expectations, 
and relationship-building contribute to positive social interaction and self-
motivation. Additional preparation occurs in SPED 230 Introduction to the 
Exceptional Learner and SPED 334 Differentiated Instruction for Diverse 
Classrooms, where candidates examine how inclusive classroom structures 
and collaborative practices support both individual and group learning. 
Course assignments require candidates to design or analyze learning 
environments that promote active engagement and support diverse learners. 

Documentation: TABLE: 005.02-1 – Professional Education Competencies 

005.02D Content Knowledge. The candidate understands the central concepts, tools of inquiry, 
and structures of the discipline(s) he or she teaches and creates learning experiences that make 
these aspects of the discipline accessible and meaningful for students to assure mastery of the 
content, including the ability to integrate the Nebraska Content Standards (92 NAC 10 Appendices 
A-D) into instruction; 

 Narrative: 
Candidates build foundational content knowledge through their general 
education coursework and the completion of a content area major or 
endorsement program, where they study the core concepts, disciplinary 
structures, and methods of inquiry relevant to the subjects they will teach. As 
they advance through the professional sequence particularly in EDUC 131 
Introduction to Teaching PSYC 231 Educational Psychology, and EDUC 
224 Technology Resources for Learning our candidates learn how to 
translate disciplinary knowledge into instructional practices that support 
student understanding. Methods and upper-level endorsement courses further 
emphasize instructional design aligned to the Nebraska Content Standards, 
requiring candidates to plan lessons that connect central disciplinary ideas to 
accessible and meaningful learning experiences. 

Documentation: TABLE: 005.02-1 – Professional Education Competencies 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/005.02-1-Professional-Education-Competencies.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/005.02-1-Professional-Education-Competencies.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/005.02-1-Professional-Education-Competencies.pdf
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005.02E Application of Content. The candidate understands how to connect concepts and use 
differing perspectives to engage students in critical thinking, creativity, and collaborative problem 
solving related to authentic local and global issues; 

 Narrative: 
Opportunities for candidates to develop skills in applying content knowledge 
appear across coursework and field experiences. In PSYC 231 Educational 
Psychology and early professional coursework such as EDUC 131 
Introduction to Teaching, and EDUC 224 Technology Resources for 
Learning, our candidates study how students construct understanding 
through inquiry, problem solving, and engagement with real-world issues. 
As they progress into methods and endorsement courses, candidates design 
instruction that integrates multiple perspectives, promotes critical thinking, 
and supports collaborative exploration of authentic local and global 
problems. These courses include lesson-planning tasks and analytical 
activities requiring candidates to identify conceptual links within their 
discipline and create opportunities for students to apply learning in 
meaningful contexts. 

Documentation: TABLE: 005.02-1 – Professional Education Competencies 

005.02F Assessment. The candidate understands and uses multiple methods of assessment to 
engage students in their own growth, to monitor student progress, and to guide the candidate's 
and student's decision making; 

 Narrative: Assessment practices are introduced early in the program as candidates learn 
how formative and summative measures support instructional planning and 
student growth. In PSYC 231 Educational Psychology and EDUC 131 Intro 
to Teaching, and EDUC 329 Assessment Foundations, candidates study 
principles of assessment, feedback, and data-based decision making. Course-
embedded assignments require candidates to design or analyze assessments, 
interpret student performance data, and identify instructional next steps. 
Additional preparation occurs in SPED 334 Differentiated Instruction for 
Diverse Classrooms, where candidates examine how assessments can be 
adapted to meet diverse learner needs and how students can participate in 
monitoring their own progress. 

Documentation: TABLE: 005.02-1 – Professional Education Competencies 

005.02G Planning for Instruction. The candidate plans instruction supporting every student in 
meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, cross-
disciplinary skills, technology, and pedagogy, as well as knowledge of the student and the 
community context; 

 Narrative: 
In EDUC 131 Introduction to Teaching and PSYC 231 Educational 
Psychology, candidates study the components of effective lesson planning 
and examine how student characteristics influence instructional choices. 
Planning skills are further developed across coursework as candidates learn 
how instructional design integrates content knowledge, curriculum 
expectations, technology, and an understanding of learners. Courses such as 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/005.02-1-Professional-Education-Competencies.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/005.02-1-Professional-Education-Competencies.pdf
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  EDUC 224 Technology Resources for Learning and SPED 334 

Differentiated Instruction for Diverse Classrooms prepare candidates to 
incorporate digital tools, cross-disciplinary skills, and differentiated 
approaches into lesson plans. These courses require planning tasks that ask 
candidates to select standards, identify learning goals, and design instruction 
that respond to student needs. 

Documentation: TABLE: 005.02-1 – Professional Education Competencies 

005.02H Instructional Strategies. The candidate understands and uses a variety of instructional 
strategies to encourage students to develop deep understanding of content areas and their 
connections, build reading and writing skills through the application of the science of reading, and 
to apply knowledge in meaningful ways. This includes developing competency for utilizing 
technology for instruction, assessment, and communication; 

 Narrative: 
Candidates develop their knowledge of instructional strategies across 
multiple courses that introduce evidence-based approaches for 
supporting student learning, literacy development, and the application 
of knowledge. In EDUC 131 Introduction to Teaching and PSYC 231 
Educational Psychology, candidates examine instructional models that 
promote deep understanding, conceptual connections, and active 
engagement. Courses such as EDUC 224 Technology for Educators 
prepare our candidates to apply these instructional strategies by 
integrating digital tools into their instruction and assessments. SPED 
334 Differentiated Instruction for Diverse Classrooms, EDUC 411S 
Reading and Writing in the Content Area, and EDUC 417E Teaching 
Reading Diagnosis all have content embedded in the courses that teach 
foundations of literacy based on the Science of Reading, including 
explicit, systematic instruction in phonological awareness, decoding, 
vocabulary, fluency, and comprehension and learn how these 
components support content learning across grade levels. 

Documentation: TABLE: 005.02-1 – Professional Education Competencies 

005.02I Professional Learning and Ethical Practice. The candidate engages in ongoing professional 
learning, models ethical professional practice, and uses evidence to continually evaluate his/her 
practice, particularly the effects of his/her choices and actions on others (students, families, other 
professionals, and the community), and adapts practice to meet the needs of each student; 

 Narrative: 
Candidates begin developing their understanding of professional learning 
and ethical practice through early coursework that introduces expectations 
for professional conduct, reflective practice, and the responsibilities 
educators hold in working with students, families, and colleagues. In EDUC 
131 Introduction to Teaching, EDUC 271 Human Relations, and PSYC 231 
Educational Psychology, candidates examine ethical decision making, 
confidentiality, mandated reporting, and the role of reflection in improving 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/005.02-1-Professional-Education-Competencies.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/005.02-1-Professional-Education-Competencies.pdf
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  instructional effectiveness. Assignments in these courses require candidates 

to evaluate their own professional behaviors, consider the effects of 
instructional decisions on students and families, and identify areas for 
growth tied to professional standards. 

Documentation: TABLE: 005.02-1 – Professional Education Competencies 

005.02J Leadership and Collaboration. The candidate seeks opportunities to take responsibility for 
student learning, to collaborate with students, families, colleagues, other school professionals, and 
community members to ensure student growth, and to advance the profession; 

 Narrative: 
Candidates develop leadership and collaboration skills through coursework 
and field experiences. In EDUC 131 Introduction to Teaching, EDUC 300 
Observation and Participation, and SPED 230 Introduction to the 
Exceptional Learner, candidates learn how educators work with families, 
colleagues, and community partners to support student growth. These 
courses introduce concepts such as shared responsibility for learning, 
collaborative problem solving, and professional communication. 
Assignments require candidates to consider multiple stakeholder 
perspectives and reflect on the educator’s role in fostering positive 
relationships that contribute to student success. 

Documentation: TABLE: 005.02-1 – Professional Education Competencies 

005.02K Human Relations. The candidate has met the human relations requirement; 
 Narrative: All candidates are required to take EDUC 271 Human Relations Training as 

part of their program. 
Documentation: TABLE: 005.02-1 – Professional Education Competencies 

005.02L Special Education. The candidate has met the special education requirement. 
 Narrative: All candidates are required to take SPED 230 Introduction to the Exceptional 

Learner and SPED 334 Differentiated Instruction/Diverse Classroom as part 
of their program. 

Documentation: TABLE: 005.02-1 – Professional Education Competencies 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/005.02-1-Professional-Education-Competencies.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/005.02-1-Professional-Education-Competencies.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/005.02-1-Professional-Education-Competencies.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/005.02-1-Professional-Education-Competencies.pdf
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005.03 Field Experience 

 005.03 Field Experience. The educator preparation program must require practicum and clinical 
experiences that provide candidates with opportunities to work with students and school partners 
to develop knowledge, skills, and professional dispositions. Field experiences are central to 
candidate preparation and must provide opportunities to work with diverse students which may 
include, but is not limited to, differences based on ethnicity, race, socioeconomic status, gender, 
exceptionalities, and language. These experiences range from candidate interaction with students 
to assuming responsibility for instructional planning and implementation, and assessment of 
student learning. 
005.03A Initial Program Field Experience. These experiences shall range from candidate 
interaction with students to assuming responsibility for instructional planning and 
implementation, and assessment of student learning. 

 Narrative: All candidates are required to take EDUC 131 Introduction to Teaching to 
gain general knowledge about the education profession. As part of this 
course, students are required to observe in classrooms to better understand 
the role of a teacher. There are 25 hours of observation time required for this 
course that is applied toward the state mandated 100 hours of practicum 
experience prior to student teaching. 
 
Chadron State College is in a very rural area so opportunities for diverse 
experiences are limited.  
 

Documentation: TABLE: 005.03-1 – Field Experience for Initial Certification (This includes 
Speech Language Pathologist and School Psychologist) 
Teacher Education Handbook 
EDUC 131 Plan Sheet 

 005.03A Practicum experience consists of a minimum of one hundred (100) clock hours of contact 
with students. Field-based practicum experiences are completed prior to clinical practice and 
provide opportunities for candidates to observe, assist, tutor, instruct, or conduct research. 
Practicum experiences may occur in settings such as school systems, or other settings serving 
students. 

 Narrative: All candidates are required to take EDUC 300 Observation and Participation 
during their junior year. In this class, students are expected to observe within 
their endorsement area and in multiple grade levels and/or buildings. They 
observe the instructional and assessment practices, as well as classroom 
management. Students are also expected to move beyond observation to 
assist the teacher with individuals, small groups, and the whole class. They 
must teach a lesson sometime during this course. These future teachers finish 
the remaining 75 hours toward the state mandated 100 hours of practicum 
experience, or up to 100 hours if they did not complete an introduction to 
teaching/education course at Chadron State College. 

Documentation: Teacher Education Handbook 
EDUC 300 Plan Sheet 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/005.03-1-Field-Experience-for-Initial-Certification---Attachment-N.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Teacher-Education-Handbook-2025-2026.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/EDUC-131-Introduction-to-Teaching-Plan-Sheet.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Teacher-Education-Handbook-2025-2026.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/EDUC-300-Observation-and-Participation-Personal-Data-Form.pdf
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 005.03B Clinical Practice. The educator preparation program must require a clinical practice 
experience for initial teacher certification in which candidates demonstrate knowledge, skills, and 
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 professional dispositions by assuming responsibility for whole class instruction in the area of the 

endorsement and within the grade level for which they are preparing. 
 Narrative: All candidates are required to complete a semester long student teaching 

experience in one or two classrooms in their endorsement area(s) in an 
accredited or approved school. Student teachers are expected to participate in 
all aspects of teaching including planning, instruction, assessment, classroom 
management, parental communication, and related duties. 

Documentation: Student Teaching Handbook 
Student Teaching Data Gathering Instrument 
Application for Teacher Internship 
Site Demographics 

 005.03B1 The educator preparation program must have a clear statement of policies and 
procedures relating to clinical practice available, together with the Standards for Professional 
Practices Criteria in 92 NAC 27, to all persons involved in the clinical practice experience. 

 Narrative: The policies and procedures related to clinical practice are provided in the 
student teaching handbook. The student teaching placement requirements 
and rules, as well as the responsibilities of the college and supervisor, 
cooperating school and teacher, and the student teacher themselves are 
referenced. The Standards of Professional Practices and the 005 section of 
Rule 20 are also included in the handbook. 

Documentation: Student Teaching Handbook – page 19 
 005.03B2 All clinical practice must be conducted in a Nebraska school system, or in an approved, 

accredited, or otherwise legally operated school in another state or country where teachers and 
administrators in the school are required by law or regulation to be certificated by the state or 
nation's educational authority. 

 Narrative: All students enrolled in student teaching are placed in the appropriate 
endorsement area(s) in accredited or approved schools within in Nebraska, 
other states or territories, or English-speaking accredited schools in foreign 
countries. 

Documentation: Student Teaching Sites Fall 2022 to present 
 005.03B3 The educator preparation program must engage with school partners on a regular and 

ongoing basis to develop and communicate the roles and responsibilities of candidates, college 
supervisors, cooperating educators, and other school personnel; to provide opportunities for 
school partners to provide input to the program regarding candidate placements, candidate 
performance, and program improvement; and to develop opportunities for faculty and school-
based educators to work collaboratively to enhance candidate development. 

 Narrative: The educator preparation program (EPP) meets several times yearly to 
discuss issues and changes affecting the program. The processes for field 
experiences are part of the discussion. Representatives from college 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Student-Teaching-Handbook-2526.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Student-Teaching-Data-Gathering-Instrument.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Application-for-Teacher-Internship.pdf
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.csc.edu%2Fmedia%2Fwebsite%2Fcontent-assets%2Fdocuments%2Fpdf%2Feducation%2F2025-nde%2Frule-20%2FStudent-teaching-sites-Fall-2022-to-present.xlsx&wdOrigin=BROWSELINK
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Student-Teaching-Handbook-2526.pdf
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.csc.edu%2Fmedia%2Fwebsite%2Fcontent-assets%2Fdocuments%2Fpdf%2Feducation%2F2025-nde%2Frule-20%2FStudent-teaching-sites-Fall-2022-to-present.xlsx&wdOrigin=BROWSELINK
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  departments, local school districts, the regional ESU, and college 

administration are present at these meetings. The Director of Field 
Experience and the Project Coordinator communicate regularly with college 
supervisors and cooperating teachers to ensure that the field experiences, 
particularly student teaching, are running smoothly. They provide us with 
feedback about the teacher candidates and provide us with ideas for how to 
improve the student teaching experience. We have added questions to the 
end of the Nebraska Clinical Evaluations for cooperating with teachers and 
supervisors, giving them an opportunity to provide constructive feedback to 
the program. 

Documentation: Sample EPP Meeting Minutes 
ESU Meeting Agenda 
ESU Meeting Minutes 
Student Teaching Handbook 
Nebraska Clinical Evaluation with feedback questions 

005.03B3a The educator preparation program must negotiate written agreements delineating the 
roles and responsibilities of candidates in clinical practice, college supervisors, and the cooperating 
educators. 

 Narrative: Chadron State College and the cooperating school have a written agreement 
regarding the placement and the support of student teachers. 

Documentation: Student Teaching Agreement 
Student Teaching Handbook 

005.03B4 The educator preparation program must require a clinical practice experience equivalent 
to: 

005.03B4a A minimum of one (1) semester (at least fourteen (14) full-day weeks) for one 
(1) field endorsement; one (1) field endorsement and one (1) subject endorsement which 
is a content area specified in the field endorsement and is at the same grade level; or up to 
two (2) subject endorsements at the same grade level; 
005.03B4b A minimum of eighteen (18) full-day weeks for two (2) field endorsements; one 
(1) field endorsement and one (1) subject endorsement which is not a content area 
specified in the field endorsement; one (1) field endorsement and one (1) subject 
endorsement which is a content area specified in the field endorsement but is not at the 
same grade level; or two (2) subject endorsements which are not at the same grade level; 
and 
005.03B4c A minimum of an additional nine (9) full-day weeks for each field or subject 
endorsement added to those described in Section 005.03B4a or Section 005.03B4b of this 
chapter. 

 Narrative: Chadron State College follows the expectations spelled out in Section 
005.03B4 regarding the length of the student's teaching experience. All 
student teachers are expected to follow the school district calendar beginning 
their experience at the start of the school district’s fall or spring semester. 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/EPP-Meeting-Minutes-April-04-20-2023.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/10_29_2025-ESU-13-AAC-Agenda.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/ESU-13-ADMINISTRATIVE-ADVISORY-COUNCIL-MEETING-CSC-COMMENTS-October-29%2C-2025.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Student-Teaching-Handbook-2526.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Nebraska-Clinical-Evaluation-Rubric.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/STUDENT-TEACHING-AGREEMENT.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Student-Teaching-Handbook-2526.pdf
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  They are expected to continue for a minimum of fourteen weeks for one 

endorsement, and additional weeks up to eighteen weeks for additional 
endorsements. Student teachers are allowed to have up to five absences. 
After that, they are required to make up days to meet the state requirements. 

Documentation: Student Teaching Handbook 
Sample 18-week placement form 
005.03 Field Experience for Initial Certification 

005.03B5 The educator preparation program must ensure that a minimum of five (5) formal 
observations by faculty are conducted during clinical practice for candidates preparing for initial 
level teaching certification. Two (2) observations must be onsite, and three (3) of the observations 
may be conducted utilizing technology which allows for visual contact between the parties. 

 Narrative: Chadron State College expects all college supervisors to make a minimum of 
five observations for each student teacher. Two of the visits, completed at 
the middle and end of the student teacher’s experience, are evaluated using 
the Nebraska Clinical Evaluation tool. While the option for observing 
through the use of technology is given, the college strongly encourages in-
person visits unless weather or prolonged illnesses prevent us from doing so. 

Documentation: Field Experience Website 
Student Teaching Handbook 

005.03C Speech Language Pathology and School Psychologist Preparation Programs at the Initial 
Teacher Certification Level Field Experience. The educator preparation program must ensure that a 
minimum of three (3) formal onsite observations by faculty are conducted. 

 Narrative: This is not applicable as Chadron State College does not offer either 
program. 

Documentation: N/A 

 
006 Administrator Program Academic Requirement 
06.01 Education Preparation Administrative Academic Program Requirements. The educator 
preparation program must identify required coursework and/or competency leading to candidate 
demonstration of the following: 

 Narrative: The Educational Administration Principal (PK–12, PK-8, and 6-12) and Special 
Education Supervisor (Birth–12) programs at Chadron State College (CSC) are 
designed to prepare competent, ethical, and equity-minded school leaders who can 
advance academic success and the well-being of all students. The program requires 
candidates to complete specific courses which demonstrate their mastery of all ten 
professional leadership standards defined in Rule 24 Section 006.01A–J. The 
program uses a structured approach to link its curriculum with NELP and PSEL 
standards and Nebraska Rule 24 requirements to create a unified performance-based 
leadership development sequence. 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Student-Teaching-Handbook-2526.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Placed-form-18-sample.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/005.03-1-Field-Experience-for-Initial-Certification---Attachment-N.pdf
https://www.csc.edu/academics/education/field-experience/
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Student-Teaching-Handbook-2526.pdf
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  Students in this graduate program need to finish all required courses below which 

combine academic knowledge with practical experience and reflective practice to 
build leadership abilities. 
EDAD 629 Fundamentals of Educational Leadership* 
EDAD 631 Public Relations 
EDAD 632 Instructional Leadership & Supervision* 
EDAD 633 School Administration, Culture & Leadership* 
EDAD 634 School Business Operations: Finance & Human Resources Management* 
EDAD 639 Practicum/Internship** 
EDCI 641 School Law* 
EDCI 631 Research Design & Data Analysis 
EDCI 635 Curriculum Development 
EDCI 643 School Improvement & Educational Change* 
Note: *Courses that require 20 clock hours of clinical experience. 
Note: **The culminating clinical experience guarantees a cumulative minimum of 
250 total hours across authentic Nebraska school settings. 

The assessment of candidate performance includes evaluation methods that combine 
course-based projects with field-based reflections and Clinical Practice Evaluation 
(Supervisors’ Evaluations) to verify that each graduate meets the standards for 
leadership and ethics, operations, continuous improvement, and equity. The program 
data shows that candidates achieve proficient to advanced levels in all standards, with 
mean scores ranging from 3.45 to 3.75. Through this system, CSC assures that all 
candidates successfully meet the academic and performance requirements of Rule 24 
Section 006, emerging as effective leaders prepared to serve in Nebraska’s schools. 

 Documentation: Table 006.01-1 Attachment O 

006.01A Mission, Vision and Core Values. The candidate develops, advocates, and enacts the shared 
mission, vision, and core values of high-quality education, academic success, and the well-being of each 
student. 

 Narrative: CSC’s Educational Administration programs ensure candidates develop, advocate, 
and enact a shared mission, vision, and core values of high-quality education and 
well-being of every student. Students in EDAD 629 Fundamentals of Educational 
Leadership develop this competency through their work on vision statements and 
systems analysis to connect their leadership philosophy with equitable practice. The 
candidates use improvement models from EDCI 643 School Improvement & 
Educational Change to connect school mission and goals with data-based decision-
making. The EDAD 639 Internship and supervisor evaluations measure how well 
candidates execute their mission and vision through real-world work environments. 
Program data (2023–2025) demonstrate consistently proficient to advanced 
performance (mean 3.44–3.57) on NELP Standard 1 indicators related to vision and 
values. Following review of Praxis II data prior to this two-year cycle, faculty added 
EDAD 631 Public Relations as a requirement to strengthen communication and 
advocacy of mission and core values with stakeholders. Graduates demonstrate their 
ability to practice vision-aligned leadership throughout their program through the 
distribution of field hours across leadership courses. 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/006.01-1-Attachment-O.pdf
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Documentation: Table 006.01-Attachment O 

006.01B Ethics and Professional Norms. The candidate acts ethically and according to professional 
norms to promote each student's academic success and well-being. 

Narrative: Ethical leadership development is systematically reinforced through EDAD 629 
Fundamentals of Educational Leadership and EDCI 641 School Law, where 
candidates examine ethical dilemmas, legal obligations, and professional standards in 
educational leadership. Candidates demonstrate ethical reasoning and decision-
making through applied case studies and in the EDAD 639 Internship, where 
supervisors assess their integrity, fairness, and transparency in leadership contexts. 

 
Program data reflect high proficiency (mean 3.67–3.76) on NELP Standard 2 
indicators related to professional norms and ethical practice. Graduates demonstrate 
their ability to consistently model professionalism and uphold ethical responsibilities 
that advance student success. 

 
Documentation: Table 006.01-Attachment O 

 
006.01C Equity and Cultural Responsiveness. The candidate strives for equity of educational opportunity 
and culturally responsive practices to promote each student's academic success and well-being. 

Narrative: The principles of equity and inclusion run throughout the entire program starting with 
EDAD 632 Instructional Leadership & Supervision and EDAD 633 School 
Administration, Culture & Leadership where students study bias and develop 
equitable teaching methods and culturally responsive practices. The EDAD 639 
Internship assesses candidates through their work to use data for creating equitable 
learning environments which support inclusive practices for all students. 

 
The Supervisor evaluations show that candidates demonstrate high proficiency (mean 
3.53–3.65) in NELP Standard 3 according to both Principal and Special Education 
Supervisor candidates. Graduates demonstrate their ability to identify barriers while 
they work to establish equitable learning environments that welcome diverse cultural 
backgrounds. 

 
Documentation: Table 006.01-Attachment O 

006.01D Curriculum, Instruction, and Assessment. The candidate develops and supports intellectually 
rigorous and coherent systems of curriculum, instruction, and assessment to promote each student's 
academic success and well-being. 

Narrative: Candidates develop expertise in instructional leadership through EDAD 632 
Instructional Leadership & Supervision, EDCI 631 Research Design & Data 
Analysis, and EDCI 643 School Improvement & Educational Change. Coursework 
emphasizes designing and supporting rigorous curriculum systems, facilitating data-
based instruction, and aligning assessments with improvement goals. Supervisor 
evaluations during EDAD 639 Practicum/Internship measure candidates’ abilities to 
guide curriculum alignment and instructional quality using evidence-based 
leadership practices. 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/006.01-1-Attachment-O.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/006.01-1-Attachment-O.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/006.01-1-Attachment-O.pdf
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Across two reporting cycles, aligning NELP Standard 4 indicators averaged 3.47–
3.55, demonstrating consistent proficiency in instructional leadership. Program 
refinements included updated clinical hours to increase opportunities for early 
instructional leadership practice. Graduates demonstrate their ability to connect 
curriculum, instruction, and assessment to measurable improvements in teaching and 
learning. 

Documentation: Table 006.01-Attachment O 
 

006.01E Community of Care and Support for Students. The candidate develops and supports 
intellectually rigorous and coherent systems of curriculum, instruction, and assessment to promote each 
student's academic success and well-being. 

Narrative: The EDAD 629 Fundamentals of Educational Leadership, EDAD 633 School 
Administration, Culture and Leadership, and EDCI 641 School Law courses teach 
CSC candidates to establish learning spaces that support students through safety 
measures, positive environments, and social-emotional development. The EDAD 639 
Practicum/Internship requires supervisors to evaluate candidates based on their 
student need advocacy and their work to establish equitable care systems through 
collaborative and inclusive restorative leadership practices. 

The data shows that candidates reached an average proficiency level of 3.5 to 3.6 
points, showing strong skills in building cultures of care and belonging. The EDAD 
631 Public Relations course strengthens community engagement, and the new field 
hour distribution pattern enables candidates to start participating in student-support 
activities at an earlier stage. Graduates demonstrate their ability to create learning 
spaces that embrace all students while prioritizing individual student needs for 
maximum success. 

Documentation: Table 006.01-Attachment O 
 

006.01F Professional Capacity of School Personnel. The candidate develops the professional capacity 
and practice of school personnel to promote each student's academic success and well-being. 

Narrative: EDAD 632 Instructional Leadership & Supervision and EDAD 633 School 
Administration, Culture & Leadership offer frameworks for coaching and mentoring 
and professional development. Supervisors assess candidates through their capacity 
to enhance teaching methods and establish professional learning environments within 
EDAD 639. 

The evaluation data show that candidates have achieved a range of 3.45 to 3.58 in 
their ability to develop staff and supervise instruction. Graduates demonstrate their 
ability to develop staff skills and maintain ongoing professional development systems 
that support effective teaching practices. 

Documentation: Table 006.01-Attachment O 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/006.01-1-Attachment-O.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/006.01-1-Attachment-O.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/006.01-1-Attachment-O.pdf
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006.01G Professional Community for Teachers and Staff. The candidate fosters a professional 
community of teachers and other professional staff to promote each student's academic success and 
well-being. 

 Narrative: The candidates learn to create professional communities through collaborative work 
and distributed leadership according to EDAD 629 Fundamentals of Educational 
Leadership, EDAD 632 Instructional Leadership and Supervision, and EDAD 633 
School Administration, Culture, and Leadership. The courses teach participants to 
accomplish goals such as establishing professional relationships, creating 
professional learning communities (PLCs), and supporting collaborative decision-
making processes. The EDAD 639 Practicum/Internship and fieldwork activities 
assess students' capacity to lead teams that collaborate to enhance educational 
outcomes. 

The evaluation scores for NELP Standard 7 from supervisors ranged between 3.45 
and 3.58, which shows students maintained a high level of competence in building 
positive professional relationships. Graduates demonstrate their ability to build 
professional networks that enhance performance and increase group effectiveness. 

 Documentation: Table 006.01-Attachment O 

006.01H Meaningful Engagement of Family and Community. The candidate engages families and the 
community in meaningful, reciprocal, and mutually beneficial ways to promote each student's academic 
success and well-being. 

 Narrative: Engaging families and community partners is specifically addressed in EDAD 631 
Public Relations, EDAD 629 Fundamentals of Educational Leadership, and EDCI 
643 School Improvement & Educational Change. The candidates create 
communication plans, stakeholder outreach strategies, and perform inclusive 
engagement practices. Supervisors evaluate candidates during the EDAD 639 
Practicum/Internship on their ability to form reciprocal, trust-based partnerships that 
support student learning. 

The data reveals that candidates scored a mean of 3.51-3.64 on NELP Standard 5, 
demonstrating their capacity to establish strong family and community relationships. 
Graduates demonstrate their ability to maintain their family and community ties for 
student success. 

 Documentation: Table 006.01-Attachment O 

006.01I Operations and Management. The candidate manages school operations and resources to 
promote each student's academic success and well-being. 

 Narrative: Operational and fiscal leadership competencies are addressed in EDAD 634 School 
Business Operations: Finance & Human Resources Management, EDAD 629 
Fundamentals of Educational Leadership, and EDCI 641 School Law. The program 
enables candidates to gain practical experience through fieldwork and project-based 
learning, which helps them develop their skills in budget management, schedule 
control, personnel administration, and regulatory compliance. Supervisors assess 
candidates’ operational effectiveness and equity in managing resources during the 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/006.01-1-Attachment-O.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/006.01-1-Attachment-O.pdf
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  EDAD 639 Internship. 

 
The NELP Standard 6 indicators produced positive results based on data collected 
between 2023 and 2025, with mean scores ranging from 3.44 to 3.51. Graduates 
demonstrate their ability to operate systems while making ethical data-based 
decisions for building secure learning environments. 

 Documentation: Table 006.01-Attachment O 

006.01J School Improvement. The candidate acts as an agent of continuous improvement to promote 
each student's academic success and well-being. 

 Narrative: Students engage in improvement cycles through EDCI 643 School Improvement & 
Educational Change and EDAD 629 Fundamentals of Educational Leadership, 
developing and implementing data-based school improvement plans. The EDAD 639 
Practicum/Internship assessment process evaluates candidates through their ability to 
work with staff and their skills in data interpretation and outcome-based progress 
monitoring. 

The assessment results indicate that students are proficient to advanced (3.47–3.65) 
for NELP Standards 1 and 4. Graduates demonstrate their ability to start evidence-
based school improvement projects which boost student success and school 
performance. 

 Documentation: Table 006.01-Attachment O 

006.02 Advanced Program Field Experience. 

006.02A The educator preparation program must have a clear statement of policies and procedures 
relating to field experiences which shall be made available, together with the Standards for Professional 
Practices Criteria in 92 NAC 27, to all persons involved in the field experience. 
006.02B The educator preparation program must require field experiences for advanced certification 
programs. 

 Narrative: CSC follows established policies for field experiences, which are documented in the 
CSC Catalog available online, the Field Practicum Handbook, and the Rule 24 
Advanced Folio. The policies outline the duties of candidates, supervisors, and site 
administrators to maintain 92 NAC 27 professional standards compliance. The 
written expectations that candidates and cooperating educators receive establish 
both ethical conduct rules and evaluation and supervision protocols. 

Students are required to participate in structured field experiences that run 
throughout their academic program. Candidates complete a minimum of 250 total 
hours of school-based practicum and internship activities, including 20 hours each 
in EDAD 629 Fundamentals of Educational Leadership, EDAD 632 Instructional 
Leadership and Supervision, EDAD 633 School Administration, Culture, and 
Leadership, EDAD 634 School Business Operations: Finance and Human 
Resources Management, EDCI 641 School Law, and EDCI 643 School 
Improvement and Educational Change, with the remaining hours completed in 
EDAD 639 Practicum/Internship. Students gain authentic leadership practice 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/006.01-1-Attachment-O.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/006.01-1-Attachment-O.pdf
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 through these experiences, which also enables them to receive feedback from 

supervisors in various environments. 

Documentation: 006.02 - 1 Field Experience Advanced 

006.02C All clinical practice must be conducted in a Nebraska school system, or in an approved, 
accredited or otherwise legally operated school in another state or an English speaking school in 
another country where teachers and administrators in the school are required by law or regulation to be 
certificated by the state or nation's educational authority. 

Narrative: All clinical practice occurs in accredited or approved K–12 schools in Nebraska, 
another US state, or equivalent English-speaking institutions meeting certification 
requirements. The internship program needs candidates to work under qualified 
administrators who will verify that all experiences fulfill Rule 24 requirements. 

006.02 D The educator preparation program must engage with school partners on a regular and ongoing 
basis to develop and communicate the roles and responsibilities of candidates, college supervisors, 
cooperating educators, and other school personnel; to provide opportunities for school partners to 
provide input to the program regarding candidate placements, candidate performance, and program 
improvement; and to develop the skills of faculty and school-based educators to work collaboratively to 
enhance candidate development. 

Narrative: CSC works with districts and school leaders through active partnerships to achieve 
successful placements and enhance program quality. The faculty members work 
together with partner administrators to choose field experience/practicum sites, 
assess candidate performance, and validate program requirements on an ongoing 
basis. The school partners use supervisor evaluations, surveys, ESU advisory 
meetings, and local EPP meetings that include school stakeholders across our region 
to provide continuous feedback, which helps link program results to real-world 
field-based practice. 

Documentation: ESU Meeting Agenda 
EPP Minutes with principal engagement 

 
007 Program Quality Indicators. 

007 Program Quality Indicators. The educator preparation program must establish a systematic 
process to address and document the following program quality indicators: 
007.01 Candidate Admission and Completion. The educator preparation program utilizes 
information related to candidate admission, progression, completion, and graduate employment 
to document the institution's continuing and purposeful expectations for candidate quality. 

Narrative: The Educator Preparation Program (EPP) at Chadron State College 
systematically collects and analyzes data related to candidate admission, 
progression, and program completion to ensure purposeful expectations for 
candidate quality. Candidates enter the program through established 
admission requirements that include GPA thresholds, completing five 
required core courses in education, and faculty recommendations. The 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/006.02-1-Field-Experience-Advanced.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/10_29_2025-ESU-13-AAC-Agenda.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/EPP-Meeting-Minutes-April-04-20-2023.pdf
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  faculty recommendations are designed to measure their academic 

competence, communication skills, dependability, professional behavior, 
interpersonal skills, self-confidence, and teaching potential. 

Progression through the program is also monitored by course-based 
performance assessments and assignments aligned to the 10 InTASC 
Standards. To measure candidate growth over time, the education 
department administers the Self-Assessment on the 10 InTASC Standards 
during three key transition points: during their freshman year in EDUC 131 
Introduction to Teaching, in their junior year in EDUC 300 Observation and 
Participation, and in their student teaching semester EDUC 495 Education 
Capstone. These nearly identical surveys provide longitudinal data 
demonstrating candidates’ development in pedagogical knowledge, 
instructional practices, and professional responsibilities. 
Two tools are used at the completion of the program, The Nebraska Clinical 
Evaluation and Teacher Work Sample, to ensure that program completers 
demonstrate readiness for classroom teaching and meet state and national 
performance expectations. Once students graduate, we use the Nebraska 
First and Third Year Follow-up Survey to ensure that our students are 
successful in the field. 
 
Data has been provided for 007.01 and 007.02. 
 

Documentation: Self- Assessment EDUC 131: The 10 InTASC Standards 

Self-Assessment EDUC 300: The 10 InTASC Standards 

Self-Assessment EDUC 495: The 10 InTASC Standards 

Teacher Work Sample Evaluation 

Nebraska Clinical Practice Evaluation 

NDE Follow up Survey 

Assessment Day Meeting Minutes Spring 2024 
 
Fall 2023 to Spring 2025 Student Teacher Data 
 

007.02 Content Knowledge. The educator preparation program utilizes candidate performance 
information from content tests, as set forth in 92 NAC 24, to determine potential areas for 
improvement in content knowledge preparation of candidates; 

 Narrative: Chadron State College requires that all Education candidates take a Praxis II 
content test to graduate. As of Summer 2025, Nebraska no longer requires 
that candidates pass the Praxis II test to get certified. Effective in Spring 
2026, students will no longer be required to take the Praxis II test as a 
graduation requirement. Moving forward, we will use content GPA to 
measure content knowledge. 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/2025-Self-Assessment-EDUC-131-the-10-InTASC-Standards.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/2025-Self-Assessment-EDUC-300-the-InTASC-Standards.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/2025-Self-Assessment-EDUC-495-the-10-InTASC-Standards.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Teacher-Work-Sample-Evaluation.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Nebraska-Clinical-Evaluation-Rubric.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/NDE-Follow-up-Survey-(Principal).pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Assessment-Day-Minutes-Spring-2024.pdf
https://www.csc.edu/media/GREENLINE-Fall-23-to-Spring-25-ST-information.pdf
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Documentation: Assessment Day Meeting Minutes Spring 2024 

EPP Meeting Minutes 

 
Fall 2023 to Spring 2025 Student Teacher Data 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Assessment-Day-Minutes-Spring-2024.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/EPP-Meeting-Minutes-April-04-20-2023.pdf
https://www.csc.edu/media/GREENLINE-Fall-23-to-Spring-25-ST-information.pdf
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007.03 Program Completer Follow-up. The educator preparation program utilizes a graduate 
follow-up process to obtain program completer input regarding satisfaction, relevance and 
effectiveness of their preparation for professional roles and responsibilities. 

 Narrative: The EPP uses the NDE follow up surveys to review how graduates are doing 
regarding effectiveness and satisfaction of their preparation after their first 
and third years of teaching. Results are used to make program 
improvements. 
Continuous improvement information was provided in Section 1 Institution 
and EPP Contextual Factors. 
 

Documentation: 2024 Nebraska 1st Year Follow up Survey 

2024 Nebraska 3rd Year Follow up Survey 

2025 Nebraska 1st Year Follow up Survey 

2025 Nebraska 3rd year follow up survey 

007.04 Employer follow-up.  The educator preparation program utilizes a process for collecting 
information from employers regarding satisfaction with the program and program completers; 

 Narrative: The Employer follow up survey data is used to make program 
improvements. The results from the employer survey are generally higher 
than the completer follow-up survey results. 
 
Continuous improvement information was provided in Section 1 Institution 
and EPP Contextual Factors. 
 

Documentation: 2024 Nebraska 1st Year Follow up Survey 

2024 Nebraska 3rd Year Follow up Survey 

2025 Nebraska 1st Year Follow up Survey 

2025 Nebraska 3rd Year Follow up Survey 

007.05 Program Completer Support. The educator preparation program makes resources available 
to support its completers who are within the education profession; 

 Narrative: The EPP provides multiple layers of ongoing support to its graduates who 
continue to serve in the education profession. Completers are offered access 
to CSC’s annual career fair, they have access to our Handshake Digital 
Platform that provides connections to job recruiters in the field of education, 
and faculty members write letters of recommendation and help provide 
connections to local school districts in need of teachers. These opportunities 
demonstrate the EPP’s commitment to supporting educators beyond 
graduation, promoting both professional growth and retention in the 
teaching profession. Every spring the ESU provides a professional 
development opportunity (SOAR Conference) for the local schools, and 
CSC students are invited to attend the event for free. 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Chadron-State-College-Report---NFYTS-2024.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Chadron-State-College-Report---NTYTS-2024.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Chadron-State-College-Report---NFYTS-2025_2.0.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Chadron-State-College-Report---NTYTS-2025.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Chadron-State-College-Report---NFYTS-2024.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Chadron-State-College-Report---NTYTS-2024.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Chadron-State-College-Report---NFYTS-2025_2.0.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Chadron-State-College-Report---NTYTS-2025.pdf
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Documentation: SOAR Conference 
Career Fair 
Handshake Platform 

https://esu13.my.canva.site/febcon2025
https://www.csc.edu/careerservices/
https://support.joinhandshake.com/hc/en-us/articles/115011431228-Getting-Started-With-Handshake-Employers
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007.06 Continuous Program Improvement. The educator preparation program initiates continuous 
program improvement strategies based on regular analysis of data, current research, and/or as 
the result of engagement with PK-12 education partners regarding initiatives and challenges of PK-
12 education. 

 Narrative: Continuous improvement is a defining feature of Chadron State College’s 
EPP. We analyze data from the Nebraska Clinical Evaluation, InTASC Self-
Assessments, the Teacher Work Sample, Program Completer Follow-up 
Surveys, and Employer Follow-up Surveys to guide decisions for program 
enhancement. This data is reviewed bi-annually during Assessment Day 
(retreat) by faculty who look for trends, areas for improvement, 
opportunities for growth and indicators of success. 
Findings from these analyses have led to curricular adjustments including: 

• TWS changes and adjustments based on best practices 
• The integration of evidence-based literacy instruction aligned with 

the Science of Reading 
• Improvements to our program outcomes 
• Course changes based on classroom management trends 

Through these processes, the EPP demonstrates a culture of inquiry and 
responsiveness that sustains continuous program excellence and alignment 
with Nebraska’s high standards. 
 
Our use of current research for program improvement strategies is outlined 
in our existing narrative for Rule 20. 

Documentation: Updated Program Outcomes 

Assessment Meeting Minutes from Spring of 2024 

Assessment Meeting Minutes from Spring of 2025 

  
 

https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Updated-Program-Outcomes.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Assessment-Day-Minutes-Spring-2024.pdf
https://www.csc.edu/media/website/content-assets/documents/pdf/education/2025-nde/rule-20/Assessment-Day-Minutes-May-5%2C-2025.pdf
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