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CHADRON STATE COLLEGE

SUPPORT STAFF (NAPE) SUMMARY OF BENEFITS

EMPLOYEE ELIGIBILITY REQUIREMENTS

All State College employees who are employed on a continuing basis in a budgeted position of .75 FTE or greater are eligible for benefit coverage.

DEPENDENT ELIGIBILITY

The employee’s spouse and children who meet eligibility criteria are eligible until their 26th birthday.
  

PROGRAMS AVAILABLE

Most benefit coverage becomes effective on the first day of the month following the employee’s date of hire.  The following is a list of benefits available:

A. Medical Insurance Plan – BlueCross BlueShield of Nebraska

1. Health Insurance – BlueCross BlueShield of Nebraska

2. Rx Nebraska Prescription Drug Plan – BlueCross BlueShield of Nebraska

3. Dental Insurance Plan – BlueCross BlueShield of Nebraska

4. Health Reimbursement Arrangement (HRA) – BlueCross BlueShield of Nebraska

B. Vision Insurance- VSP

C. Flex 125 Benefits Program - ASI
D. Long-Term Disability (LTD) – Madison National Life
E. Life Insurance – Madison National Life




F. Retirement Plan – TIAA-CREF

G.  Supplemental Retirement Plan – TIAA-CREF

H.  Social Security

I.      Direct Deposit

J.      Payroll Information



1.   Payroll Periods

   2.
Bargaining Unit dues

3. CSC Foundation


K.
Types of Paid Leaves


1.
Vacation Leave


2.
Sick Leave


3.
Bereavement Leave


4.
Holidays


L.
Tuition Waivers
     M.
Employee Assistance Program


  N.    Bargaining Unit

A. Medical Insurance Plan: Blue Cross Blue Shield of Nebraska (BCBS)
1.  Health Insurance - Blue Preferred Plan: (Employee Costs as of 9-1-10)

a. Employee:  $ 81.30 per month with a $350 deductible per calendar year and a $35.00 office visit co-pay.  Covers the employee only.

b. Employee & Children:  $ 250.68 per month with a $700 deductible per calendar year and a $35.00 office visit co-pay.  Covers the employee and their eligible children.

c. Employee & Spouse:  $ 284.56 per month with a $700 deductible per calendar year and a $35.00 office visit co-pay.  Covers the employee and their spouse.

d. Employee, Spouse & Children:  $ 382.10 per month with a $700 deductible per calendar year and a $35.00 office visit co-pay.  Covers the employee and all eligible dependents.

The above premium amounts include health, dental, and prescription plan costs.  We are required to pay premiums to BCBS one month in advance.

Chadron State College provides each full-time employee one of the finest health & dental insurance programs available with BCBS.  New employees must enroll for coverage within 31 days of their hire date and provide a copy of their “Certificate of Creditable Coverage” from their previous insurer.  Coverage is effective the first of the month after employment starts.  This plan is a PPO plan.  After meeting the deductible, the plan is set up as an 80/20 co-pay with the employee paying 20%. The deductible and co-pay will vary between “in-network” and “out-network” providers.  

Enrollment in the medical insurance (health, prescription, dental) is required unless an employee has documented coverage through their spouse’s employer’s group insurance plan.  In that case, employees will be allowed to waive coverage but they may not re-enroll in coverage unless there is a qualifying event.
  2.  Rx Nebraska Prescription Drug Plan: BCBS has established a four-tier co-insurance prescription 
       drug benefit plan.  Benefits are limited to a 30-day supply of the prescription drug.  Mail order 
       prescription service is also available through BC/BS.  Preauthorization is required for some 
       prescription drugs.  

  3.  Dental Insurance Plan: BCBS provides the college’s dental insurance plan with a 100% PPO Dental 
       Plan including Coverage A: Preventive and Diagnostic Services; Coverage B: Maintenance Services; 
       and Coverage C: Complex Restorative Care.  The plan is set up as a 100% PPO with no deductible.  
       Non-PPO services are covered at 80/20.  Orthodontic care is not included.
  4.  Health Reimbursement Arrangement Plan (HRA):  BCBS offers a high deductible health insurance 
       plan that has lower monthly premium costs plus tax free funds from the College.

a. Employee:  $ 66.41 per month with a $2850 deductible per calendar year.  No co-pays and pays 100% after deductible is met.  Eligible to receive $750 tax free funds from College deposited into HRA account.  Covers the employee only.

b. Employee & Children:  $ 204.79 per month with a $5700 deductible per calendar year.  No co-pays and pays 100% after deductible is met.  Eligible to receive $1500 tax free funds from College deposited into HRA account.  Covers the employee and their eligible children.

c. Employee & Spouse:  $ 232.46 per month with a $5700 deductible per calendar year.  No co-pays and pays 100% after deductible is met.  Eligible to receive $1500 tax free funds from College deposited into HRA account.  Covers the employee and their spouse.

d. Employee, Spouse & Children:  $ 312.14 per month with a $5700 deductible per calendar year. No co-pays and pays 100% after deductible is met.  Eligible to receive $1500 tax free funds from College deposited into HRA account.  Covers the employee and all eligible dependents.

B. Vision Insurance Plan: VSP.  A voluntary vision insurance program is available which covers the cost of an eye exam and spectacle lenses every twelve (12) months, and frames every twenty four (24) months.  The College contributes fifty percent (50%) toward the cost of single vision coverage.  Family coverage is offered at the same group rates at the employee’s expense.
Monthly costs for employees:

            Employee



$ 3.84

            Employee & Spouse


$14.12

            Employee & Children


$10.43

            Employee, Spouse & Children
$20.67

COBRA

The Consolidated Omnibus Budget Reconciliation Act (COBRA) entitles employees and/or their dependents to extended coverage of their medical and dental insurance upon termination from Chadron State College.  Please contact the Human Resources Department for further information.

C. Flex 125 Benefits Program:  ASI.  This benefit allows employees to pay their out-of-pocket medical and dependent care expenses using pre-tax dollars.  All contributions to the plan are deducted from each paycheck prior to federal, state, and Social Security tax withholdings.  Enrollment is available for new employees at the time of their hire as well as during annual enrollment in the fall of each year.  
Per IRS regulations, this is a “use it or lose it” program.

D.  Long-Term Disability (LTD) Insurance: Madison National Life.  The LTD plan allows employees to submit a claim of disability to determine eligibility for payment based on 66 2/3% of their monthly salary beginning on the 91st day of continuous disability.  The premium is based on 00.392% of the employee’s gross monthly salary.  The premium is cost-shared with the College paying 75% and the employee paying 25%.  The benefits, if collected, will be co-shared with Social Security and other benefit sources, if applicable. 
E.  Life Insurance: Madison National Life.  This is term life insurance coverage (no cash value).  Chadron State College provides each full-time employee with a $30,000.00 policy.  Enrollment must be submitted within 31 days of the employee’s hire date.  Additional term life insurance is available at the following rates:


1.
$10,000.00 additional for $3.60/month
2. $20,000.00 additional for $7.20/month
3. $50,000.00 additional for $18.00/month
4. $100,000.00 additional for $36.00/month
5. $180,000.00 additional for $64.80/month

6. Spouse/Dependent life insurance is available
F.  Retirement Plan: TIAA-CREF.  To enroll in the Retirement Plan, an employee must be employed at least .75 FTE over 12 months.  Mandatory participation begins with the first day of employment if over the age of 30.  Participation is voluntary if the employee has been employed for two years and is 25 years of age.  Employees turning 30 will begin participation in that month.
Both the employee and the College make contributions to the Retirement Plan based on a percentage of the employee’s monthly salary.  All contributions, including those made by the College, are vested immediately and belong to the employee the day they enroll.  Employee contributions are made on a pre-tax basis.  Employees contribute 6% while the College contributes 8 %.

G. Supplemental Retirement Plan (SRA): TIAA-CREF.  Any full time employee, regardless of age or length of service (excluding student workers, graduate assistants and part-time temporary employees) may enroll and participate in the Supplemental Retirement Plan.  SRA contributions are voluntary and deducted on a pre-tax basis.  They are made each pay period as a flat dollar amount up to the IRS maximum allowance.  There is no match from the college on SRA contributions.

H.  Social Security: In addition to the Basic and Supplemental Retirement program, Chadron State College participates in the Federal Social Security Program.  Chadron State College withholds the appropriate deduction from the employee’s paycheck per Social Security regulations..

I.  Direct Deposit: Direct Deposit of payroll checks is required of all employees.
J.  Payroll Information


1.
Payroll Periods: Employees are paid on a monthly basis with payday being the last work day of each month.  Processing an employee’s first check is dependent upon when they begin working.  An employee’s first check may also require a double deduction for insurance depending on the date of hire and effective date of insurance.  Employees who work less than 12 months per year will receive their salary over a 12-month period.  This is done to ensure the continuation of insurance benefits over a 12-month period with no interruption of coverage.


2.
Bargaining Unit Dues: The Board agrees to deduct membership due established by NAPE from the paycheck of any bargaining unit employee who authorizes such a deduction in writing by completing form provided by union. 

3.
CSC Foundation:  Pledges made to the Foundation may be payroll deducted.  

K.  Types of Paid Leaves


1.
Vacation Leave:   

Full time employees hired after July 1, 1993 shall, during the first and second year of employment, accrue paid vacation leave at the rate of eight (8) hours for each calendar month of service completed. Applicable accrual rates for paid vacation leave after the first two (2) years of employment, up to a maximum accumulation of two hundred eighty (280) hours, are as follows:


1 and 2 years of continuous employment

12 days



3rd year of continuous employment


13 days



4th year of continuous employment


14 days



5th year of continuous employment


15 days



6th year of continuous employment


16 days



7th year of continuous employment


17 days



8th year of continuous employment


18 days



9th year of continuous employment


19 days



10th year of continuous employment


20 days

and thereafter                                                             


Maximum Accumulation 


            35 days or 280 hours


At no point in time will an employee be allowed to accrue vacation leave hours in excess of the two hundred eighty (280) hours [or thirty five (35) days] accumulation limit.


2.
Sick Leave:  
Full-time employees hired after July 1, 1993 shall accrue paid sick leave computed at the rate of eight (8) work hours per month for each calendar month of completed service, not to exceed one-thousand four hundred forty (1,440) hours [or one-hundred eighty (180) days] maximum accumulation of unused sick leave.
                      1st year of employment and thereafter
12 days/year or 96 hours/year

                      Maximum Accumulation                                                180 days or 1,440 hours

      3.   Bereavement Leave: At the discretion of the immediate supervisor, up to five (5) days of

            bereavement leave may be granted to employees for death in the immediate family. For persons 
            not of the immediate family, up to one (1) day of bereavement leave each year may be granted at 
            the discretion of the immediate supervisor. 


4.
Holidays:  
            The following holidays (eight (8) hours each) are compensated holidays:

New Year's Day



January 1

Memorial Day




Last Monday in May

Independence Day



July 4

Labor Day




First Monday in September

Thanksgiving Day



Fourth Thursday in November

Day after Thanksgiving


Friday following

Christmas Day 



December 25

              In addition to the seven (7) holidays noted above, the Employer shall schedule five (5) other 

              holidays during the calendar year. The Employer may also schedule additional holidays to match 

              state and federal holiday observances.  

L.  Tuition Waivers:  Full-time employees may take one course each semester (fall, spring and one summer session) for a tuition cost of $1.00 plus applicable fees.  Spouses and dependent children of full-time employees are allowed a 67% tuition only waiver.  Additional rules apply.  Please refer to policy for additional information. 

M.  Employee Assistance Program (EAP): Best Care.  Chadron State College offers an EAP to its employees and their dependent family members, at no cost.  CSC has partnered with Best Care Employee Assistance Program to provide a variety of services to help employees balance the daily challenges of work and home.  If employees or their dependent family members would like assistance with a specific concern, or just need advice on ways to make life less stressful, this EAP benefit can help.  

N.
  Bargaining Unit:  The Nebraska Association of Public Employees (NAPE) is the bargaining agent for all regular full-time (0.75 FTE and above), non-supervisory support staff employees.  This agreement does not apply to supervisors, part-time, interim, or temporary employees.  

The current NAPE Agreement can be accessed at www.csc.edu/hr/policies.csc 
* Please note that positions not covered by the bargaining unit may have different benefits applied.
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