Chadron State College

Faculty Performance Evaluation
Faculty Member: __________
Year: 20__                                               
INSTRUCTIONS
In no more than five (5) pages total, please provide the following information:  
(Examples of activities can be found in the SCEA-NSCS Negotiated Agreement, Sections 7.2 & 16.3).
I. Teaching and Contributing to Student Academic Growth and Development:

A. Provide a self-evaluation of your activities in meeting your annual goals.  

B. Provide a self-reflection of your teaching including an analysis of the student ratings and comments, identifying areas of strength and areas in which you can improve, based upon your personal reflection, the students’ feedback and other evidence.

C. Provide a bulleted list of additional activities to support your teaching performance.

II. Scholarly and Creative Activity

A. Provide a self-evaluation of your activities in meeting your annual goals.

B. Provide a bulleted list of additional activities to support your scholarship performance.

III. Professional Service to College, Community and Profession

A. Provide a self-evaluation of your activities in meeting your annual goals.

B. Provide a bulleted list of additional activities to support your service performance.

IV. Other activities, as per assigned load, e.g. department chairs, coaches, program directors.

Provide a self-evaluation in meeting these assignments.
V. In collaboration with your Dean, articulate next year’s annual goals and the anticipated measurable outcomes, on the goals form.

VI. Administrative Assessment portion will be completed by Dean, Vice President of Academic Affairs, and President.
Chadron State College

Faculty Performance Evaluation
Faculty Member: 
Year: 20                                               
Administratively assigned and other assumed Faculty Responsibilities

(Completed by Faculty Member)

	
	Spring 
	Summer 
	Fall 

	Courses Taught:
	1. 
2. 
3. 
4. 
5. 
	1. 
2. 
3. 
4. 
5. 
	1. 
2. 
3. 
4. 
5. 


	Presidential, Faculty Senate , and Departmental Committees:


	1. 
2. 
3. 
4. 

	1. 
2. 
3. 
4. 

	1. 
2. 
3. 
4. 


	Reassigned Time Provided:


	1. 
2. 

	1. 
2. 

	1. 
2. 


	Other :College, Department and grant projects
	1. 
2. 

	1. 
2. 

	1. 
2. 



Mission Critical Faculty Goals
In support of the CSC Strategic Initiatives

Year – January through December:



Name:

In an effort to better align faculty goals with Dr. Park’s strategic initiatives, faculty members are asked to design goals, in conjunction with their respective deans, which allow their efforts to be “SMART.”

· S – Specific and strategic

· M – Measurable

· A – Attainable

· R – Relevant

· T – Time bound

The following information is provided to guide you in the design of your goals based on strategic tasks that the college must accomplish each year.

Learner-Centered Teaching Goal:  Please indicate an activity you will accomplish through the services of the Instructional Technology Center (ITC), which will become the new Teaching and Learning Center in 2011-12.  Activities may include implementation of:  high impact practices; new technology; improved pedagogy; curricular design including interdisciplinary or specialized courses that align with the new strategic initiatives; or assessment development, collection and analysis.  Please note that the Teaching and Learning Center has an archive of information on high impact practices and the staff will be available to research and find additional techniques in which you are interested.

Creative Activities and Scholarship Goal:  In addition to the usual type of activities in this area, please consider some mission critical research activities in student retention; assessment for program improvement; development of assessment tools and rubrics; TK-20 alignment; applied research involving students; action research on the effect of high impact teaching practices in your own classroom; or new certifications as a trainer in a high impact practice such as Quality Matters.  Your respective deans can help you in the design of these activities and direct you to appropriate resources in support of these activities.

Institutional Service Goal:  Please indicate a mission critical activity to assist your department and the college in areas such as:  Faculty Learning Communities leadership role; FFYBE leadership role; TK-20 implementation; enhancement of globalization, transitional, first-year  and other specialized programs; leadership in annual scheduling and load process, student scholarship selection, advising templates and four-year rotation, curricular improvement and accreditation activities; or active sponsorship of student organizations.

Please use the following format for the text of your goals.

Learner-Centered Teaching Goal:  

· Goal

· Process of implementation

· Anticipated measurable outcome

Creative Activities and Scholarship Goal:  

· Goal

· Process of implementation

· Anticipated measurable outcome
Institutional Service Goal:  
· Goal

· Process of implementation

· Anticipated measurable outcome

Faculty Signature:






Date:

Academic Deans Signatures, as appropriate:



Date:

Chadron State College

Faculty Performance Evaluation
Faculty Member: 
Year: 20__                                             
Administrative Assessment

Intended use:  
To provide administrative direction regarding professional development, as well as to produce an overall evaluation of faculty performance as it relates to and advances the mission of Chadron State College.

Evidence Reviewed:  
May include submitted faculty portfolio, student ratings, syllabi, class observation, departmental input, etc.

Dean’s Performance Evaluation Recommendation 
(Completed by the Dean)
Progress toward Promotion and/or Tenure, as appropriate:

Performance Evaluation Recommendation:
Teaching/Contributing to Student 

Satisfactory
Needs Improvement
  Unsatisfactory

Academic Growth and Development

Scholarly and Creative Activities

Satisfactory
Needs Improvement
  Unsatisfactory
Professional Service to College, 

Satisfactory
Needs Improvement
  Unsatisfactory

Community and Profession

Reassigned Time



Satisfactory
Needs Improvement
  Unsatisfactory       N/A

Overall Assessment of Faculty
Satisfactory
Needs Improvement
  Unsatisfactory

Comments: 
Where Needs Improvement or Unsatisfactory ratings are given above, state the course of action that will be taken to improve the identified concern(s):
Signatures indicate received evaluation and attended conference with Dean

Signature of Faculty Member

Date
By submitting this form electronically, I recognize that it will be considered as effective and valid as an original.
NOTE:  A faculty member can file an addendum/rejoinder to this evaluation; this addendum must be submitted to the Office of the Vice President of Academic Affairs within ten (10) days of the conference with the Dean.

Signature of Dean


Date

By submitting this form electronically, I recognize that it will be considered as effective and valid as an original. 

Revised 2/4/2011

