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CHADRON STATE COLLEGE 

DIVERSITY PLAN:  1998-2003

Annual Report – 2001-2002

INTRODUCTION

The Chadron State College (CSC) Diversity Plan, patterned after and complementary of the institutional Five-Year Plan (1998-2003), was written by campus constituents in 1998-1999.  This alliance of strategic planning documents provides a consistent framework for campus strategic planning as well as an articulation of the campus commitment to the inherent value of diversity within its academic environment.  Chadron State College continues to exhibit a strong commitment to the value and the appreciation of diversity.  The implementation of the Diversity Plan directs the improvement of and strongly positions the campus appreciation and awareness of diversity.

CHADRON STATE COLLEGE’s MISSION:

Chadron State College provides premier instructional, applied research, and public service programming in an open and welcoming environment.  We fulfill our commitment to quality by using advanced instructional technologies, fostering lifelong learning, promoting cultural diversity, and developing partnerships.

2001-2002 DIVERSITY ACTIVITIES
During the spring and fall 2001 semesters, members of the Chadron State College Diversity Committee assessed the institution’s 2000-2001 diversity activities, evaluating campus strengths and areas needing additional focus.  The CSC Diversity Committee found a continued strong existing commitment to the value of diversity.  The Committee sought input from campus constituents in developing new objectives and action plans for the coming year.  The resulting 2001-2002 diversity goals and action plans were the product of committee input, constituent suggestions, and review of past Diversity Committee reports.

Year Four Activities

The CSC Diversity Plan, which complements the campus Five-year Plan, has provided significant focus and direction for the campus.  The following report summarizes many of CSC’s 2001-2002 activities that enhanced appreciation, awareness, and actuality of diversity at Chadron State College.  These activities, arranged to follow the CSC Five Year Plan and the CSC Diversity Plan format, are reflective of activities completed as of June 30, 2002.

Chadron State College’s goals are articulated through six Vision statements.  Each of these Vision statements, and the completed diversity activities for 2001-2002 within each, are presented below:

VISION COMPONENT I – Building on its strength and tradition as a teaching institution,

Chadron State College is nationally recognized for excellence in its core instructional

programming. The Chadron State College instructional program is characterized by and fosters critical thinking, complex problem solving skills, collaboration, leadership development, community building, and self-actualization of all learners.

Goal 1-1: All CSC programs meet high standards, adhere to institutional principles of

quality, and provide strong knowledge cores.

Objective: Reassess and develop current American Indian Studies minor.

Other:

· Hired a historian with a specialty in Native American Studies as a replacement tenure-track position (Social Sciences).

· Continued to promote the American Indian Studies Program.  Dr. Joel Hyer, coordinator of the American Indian Studies Minor, serves as the Chadron State College representative to Pine Ridge School Grant, Pine Ridge, South Dakota (Social Sciences).

· Established an applied history degree with three areas of emphasis – Cultural and Physical Sciences; Museum Management; and Art.  This is a coordinated degree with the Mari Sandoz Center (Social Sciences).

· Assessed the Native American library collection and updated the holdings in Native American history and Western history (Social Sciences).

· Encouraged the continued enhancement of the American Indian Studies program by assisting with the production of a brochure (Social Sciences).

· Incorporated cultural awareness in Ethnobotany (BIOL 448/548), of the Northern Great Plains, as it emphasizes Native American culture (Math & Science).

Objective: Develop Spanish major.

Other:

· Filled a special appointment position in Spanish with a Native Argentinean instructor (Language, Literature, & Communication Arts).

· Continued to offer Spanish language and culture courses, world literature, and Native American literature on a regular course rotation schedule (Language, Literature, & Communication Arts).

Goal 1-3: CSC programs are current, with clearly defined goals and outcomes that provide

graduates necessary knowledge and skills, and a commitment to continuous learning.

Objective: Create a Latino Immersion Field Trip as part of the Professional Semester for

Education majors.

Other:  See also “Objective:  Integrate multicultural/diversity issues into curriculum.”

Objective:  Integrate multicultural/diversity issues into curriculum.

Action Plan:  Department of Physical Education will address Racism in sports, Women in sports, and cultural differences in physiological training during the upcoming year within their curriculum.

· Incorporated multicultural perspectives into class curricula through class discussions, required tests, debates, video presentations, and role-playing (Just Studies; HPER; Counseling & Psychology; Business & Applied Sciences; Education; Social Sciences).

· Physical Education majors attended two multicultural field experiences (HPER).

Action Plan:  Senior Education majors will attend multicultural field experiences.  Chadron State College will continue to provide the trip to the Pine Ridge Indian Reservation each semester, will expand the trip to the Hispanic population center in Scottsbluff to occur each semester, and will add a Rural-Urban Awareness trip to a regional urban center.

· Senior education majors were required to enroll in Human Relations/Multicultural and Exceptional Learners courses (Education).

· Junior education majors visited schools in Scottsbluff, Gering, Minatare, and Bayard for a pre‑service Multicultural Field trip in order to receive a hands‑on learning experience with Hispanic students (Education).

· Conducted Rural School Activity Day to meet needs of rural populations (HPER).

Action Plan:  The FCS department will nurture the relationships developed in Dr. Norma Nealeigh's (Associate Professor of Family & Consumer Sciences) Senior Partner project and extend the efforts and attention from the UN directive to appreciate our growing and aging populations across all cultures.  

· The Family and Consumer Science Department continued to support the Senior Partner project in conjunction with RSVP in Chadron.  This is an activity that students enrolled in the course FCS 321 Aging and Death participate in.  The Senior Partner project allows students to meet and partner with “senior” residents in the community who come from many cultures including Native American and Hispanic.  This learning partnership allows the student to better understand the aging process (Family & Consumer Sciences).

Action Plan:  The FCS Department will sponsor a one-hour program on Aboriginal Art and the Aboriginal culture.

· Sponsored an Indian and Aboriginal speaker for CSC staff and students (Family & Consumer Sciences).
Action Plan:  Mathematics for Elementary Teachers 1 & 2 will be further enriched with multicultural aspects, including the vast contributions of other cultures to mathematics.

· Attended an NSF and MAA Viewpoints Seminar on Math and Art to learn to incorporate more disciplines and cultural aspects in traditional Math courses and Math Education courses (Math & Science).

Action Plan:  Incorporate information regarding gender differences in brain functioning, including learning, behavior, and response, into Social Psychology (PSYC 331) and Physiological Psychology (PSYC 430/530) courses.

· Offered the course “Culture and Psychology” for the first time (Counseling & Psychology).

· Explored the development of an interdisciplinary forensic psychology course option which would discuss gender issues, age, sociocultural and economic characteristics of criminal psychopathology, judicial profiling, court room discourse, and personality characteristics of offenders (Counseling & Psychology; Criminal Justice; Social Work).

Action Plan:  The Business and Economics Department will sponsor a program in April that will feature the Students in Free Enterprise team and a report of their collaborative activities with Estonia.

· Sponsored a SIFE project and presentation resulting from the development of an exchange between US and Russian children (Business & Economics).
Action Plan:  Advertise campus-wide diversity events and activities.

· Provided coverage for activities sponsored by campus groups that work to increase diversity (Media & Public Relations).

· Displayed diversity related posters throughout the campus (Student Activities; Math & Science).

· Promoted the following celebrations on the library website:

· Hispanic Heritage Month; Asian & Pacific Islander Month; The Anniversary of the Americans with Disabilities Act; and Martin Luther King’s Birthday (Reta E. King Library).

Other:

· Efforts were made to acquaint students with the broader and finer points of both spoken and written English in history courses (Social Sciences).

· Various history courses explored the geographic diversity of countries including Afghanistan, Azerbaijan, Zanzibar, and Zulu (Social Sciences).

· Multiple cultures in class lectures were presented in various history courses (Social Sciences).

· Explanation of religious diversity was made in history courses (Social Sciences).

· GEOG 339 Geography of the Great Plains examined roles of European settlement, clashes of culture between immigrant groups, and Native Americans. (Social Sciences).

· Incorporated Native American history into courses (Social Sciences).

· Chose required text for courses which included discussions of how gender, age, race, religious, and socio-economic status have the potential to influence the legal process (Justice Studies).

· Required Department majors to complete specific courses dealing with diversity in certain fields  (Justice Studies; Education).

· Incorporated information in BIOL 433, Analysis of Human Movement, on people with disabilities such as amputation and diabetes (Math & Science).

· Added issues involving decision-making about handicapped infants to diverse topic in Philosophical Ethics (Language, Literature, & Communication Arts).

· Included Native American Literature to the regular course rotation (Language, Literature, & Communication Arts).

· Assigned textbooks/readings that include works by authors from diverse ethnic backgrounds (Language, Literature, & Communication Arts).

· Expanded library holdings for Native American writers and Hispanic writers (Language, Literature, & Communication Arts).

· Discussed department curricula and catalog copy in terms of diversity issues (Language, Literature, & Communication Arts; Business & Applied Sciences).

· Developed the new course “Pathology, Diagnoses, and the DSM”.  This includes discussion of the DSM-IV-TR disorders (Counseling & Psychology).

· Presented videos on global companies (Business & Applied Sciences).

VISION COMPONENT 2 – Chadron State College has created and maintains a stimulating

learning and work environment characterized by the use of the most effective instructional

strategies, innovation, continuous development and improvement, and an appreciation and

understanding of social, cultural, and political diversity.

Goal 2-1: Continuous multicultural professional development of students, faculty and staff is provided.

Objective:  Provide activities and opportunities for campus community diversity appreciation/awareness enhancement.

Action Plan:  Challenge Days activity, sponsored by the HPER Department, will work with students from both diverse and other populations (at risk, non participant).

· Conducted Challenge Days activity to work with students from both diverse and other populations (HPER).

Action Plan:  Sponsor a faculty member through National Coalition Building training.

· Provided funding, through Multicultural Services, for faculty member to attend NCBI training at Oregon State University (Student Success & Career Services).

· Dr. Linda Brockbank attended the National Coalition Leadership Building workshop in Oregon (Counseling & Psychology).

Action Plan:  The Distinguished Speakers Series will focus on gender issues, with scheduled speakers to discuss (1) the media's distortion of women and the unrealistic portrayal of women in limited roles, (2) the misuse and abuse of the terms feminine, femininity, and feminist, and (3) the role of women in Native American tribal society as leaders and spiritual guides.

· The following speakers presented during the Distinguished Speakers Series on Women’s Issues (Cultural Programs):
· Camille Cooper, “Exploitation of Women in the Media” & “Self-Image and Eating Disorders”
· Susan Douglas, “Biased Media Reporting on the Feminist Movement” & “Media Consistent Portrayal of Women Deferential to Men”
· Halima Addou, “Plight of Non-Muslim Women in Extremist Regimes” & “Algerian Experiences with Taliban Invasion”
· Wilma Mankiller, “Women in Leadership” & “Importance of Heritage”

· Hosted four Australian artists to share their cultural heritage (Cultural Programs).

· Dr. Laura Gaudet attended CSC Distinguished Speakers Committee meetings and wrote the publicity for the Women’s Series (2001-2002) (Counseling & Psychology).
Action Plan:  Brooks Hall, the new Women's Dorm, will sponsor Women Success/Leadership workshops for residents and the campus.

· Jo Schmitt, Director of Residence Life, along with Brooks Hall sponsored, a series of workshops focusing on Women Success and Leadership.  Speakers included Dr. Joyce Hardy, Dr. Laura Gaudet, and Ms. Gail Hinesley.  
Action Plan:  Dr. Jose Romero is scheduled to speak to college student groups about programs available to under-represented minorities and the CSC Health Professions Day.

· Presented Dr. Jose Romero, who works with Minority Affairs and Minority Recruiting, to speak at the Health Professions Day (Math & Science).

Action Plan:  Attempt to schedule Mr. Bronco LeBeau for a visit to campus and a speech regarding Native American Tribes, repatriation of American Indian remains and associated funerary objects, etc.

· Hosted Mr. Sebastian LeBeau from the Cheyenne River Sioux to discuss the repatriation of remains that was completed in May 2001 (Math & Science).

Action Plan:  Plan and implement a field experience to Denver schools during the Association of Teacher Educators Conference for students and faculty members.

· Senior Education majors attended an Association of Teacher Educators National Conference and also visited schools with large minority populations in Denver, Colorado (Education).

Action Plan:  Evaluate adding a session for faculty orientation regarding incorporation of global and diversity issues into the curriculum.

· Enhanced communication to the campus regarding current activities, rather than duplicating those efforts.
Action Plan:  Sponsor international games/events taught (sponsored) by CSC international students, opening the event to campus and community.

· Student, Nissrine Houari from Morocco, presented “Islam of Mohammed” (Social Sciences, History Course: Western Civilization I).

· One Muslim student co-hosted a panel discussion concerning the September 11th attacks (Student Success & Career Services).

· Two Muslim students educated the Chadron High School Multicultural class on their culture and religion (Student Success & Career Services).
Action Plan:  Provide college-sponsored trips to cultural events in region.
· Two field trips for Geography class were conducted.  On February 8, 2002, the class visited Mammoth Site, which focused on cultural ecology of Native Americans and physical resource use by European immigrants.  On April 12, 2002, the class visited Crazy Horse Monument, Deadwood, and Bear Butte, South Dakota focusing on the differences between Native American and non-Indian use of economic resources (Social Sciences).

· The Ethnic Minority Group Relations class took a field trip to the Wounded Knee Massacre Site, the Red Cloud Tribal Building in Pine Ridge, and the Oglala Lakota College Pine Ridge Center (Social Sciences).

· The Native American History class participated in field trips to Fort Phil Kearney Historic Site, the Jim Gatchell Museum of Buffalo, Wyoming, the Little Bighorn Battlefield National Monument, the Museum of the Fur Trade, and Fort Robinson State Park (Social Sciences).

· Accompanied a group of students to the Pine Ridge Reservation to gain a better understanding of the Native American culture (Justice Studies; Education).

· Students of Peoples and Cultures of North America, ANTH 337, participated in a field trip to Pine Ridge which culminated in the participation of a Sweat Ceremony (Social Sciences).

Objective:  Enhance opportunity and success for participation in higher education by under-represented populations.

Action Plan:  Research scholarship opportunities available for minority students.

· Received information on Native American diversity-related grant scholarships literature from Dr. Linda Brockbank (Counseling & Psychology).
· Offered letters and applications regarding the Hispanic Scholarship Fund to all qualifying Hispanic students enrolled at CSC (Student Success & Careers Services).

· Submitted a Justice Studies Awards and Grants Scholarship proposal to fund scholarships targeting criminal justice and legal studies students from culturally diverse or economically disadvantaged backgrounds (Justice Studies).
Action Plan:  Dr. Jose Romero is scheduled to travel to the Guadelupe Center in Scottsbluff to talk with Hispanic high school students about career opportunities in medicine.

· Presented Dr. Jose Romero, who works with Minority Affairs and Minority Recruiting, to speak at the Health Professions Day (Math & Science).

Action Plan:  Senior Vice President will send congratulatory letters to regional high school individuals recognized for academic achievement.  These letters will also encourage students to seek continued educational opportunities.

Other:

· Funded a CSC graduate student’s participation in the National Conference on Race and Ethnicity in American Higher Education (NCORE 2001) (Admissions).

· Three members of an Australian Aborigines tribe visiting CSC as a part of an exchange program conducted presentations on September 25, 2001 (Admissions).

· “September 11, 2001, The Day After” was presented on September 12, 2001 (Phi Alpha Theta).

· “Ireland and its People” was presented November 14, 2001 (Phi Alpha Theta).

· “Civil Rights Movement” was presented on January 23, 2002 (Phi Alpha Theta).

· “Ancient and Medieval Understandings of Sexuality” was presented in March 2002 (Phi Alpha Theta).

· Dr. Hilda Lopez-Laval presented a discussion about her three-month visit to Madrid (Phi Alpha Theta).

· President, John Yellow Bird, of the Oglala Sioux Tribal provided CSC with a presentation (Sociology Club).

· Funded two CSC undergraduate students, two faculty members, and one professional staff member to attend the 2002 National Conference on Race and Ethnicity in American Higher Education (NCORE) in New Orleans (Diversity Committee, Admissions, SVPASA).

Objective:  Develop and continue efforts to internationalize the curriculum and experiences for students.

Action Plan:  Students In Free Enterprise will network with Estonian partners and share that enrichment throughout the school.

· Sponsored a SIFE project and presentation resulting from the development of an exchange between US and Russian children (Business & Economics).
Action Plan:  The Department of Agriculture and Industrial Technology will collaborate with Dr. Jim Stokey's (previous associate professor of Industrial Technology) Kazakistan connection in Russia to appreciate and share technology and culture exchanges within the school.

· Dr. Jim Stokey presented to the Society of Manufacturing Engineers student group about his experiences in Kazakistan which included the cultural differences as well as how international the field of industrial technology can be.  

Action Plan:  (Agriculture) Faculty will provide opportunities for students to travel to national and international meetings and competitions.

· Offered a four-week academic program in Oaxaca, Mexico; however, the program was cancelled due to low enrollment (Language, Literature, & Communication Arts; Extended Campus Programs).

· Organized and lead a two-week alumni trip to Italy (Language, Literature, & Communication Arts).

· Conducted an international trip to London, England and Paris, France (Justice Studies).

Action Plan:  Provide monthly celebrations of connectedness and diversity to the campus and region, through Diversity Committee sponsorship.

· Celebrated Disability Awareness Month by hosting Randy Snow, a published author; Olympic medallist; and motivational speaker; who gave a presentation entitled “Diversity – The Truth of the Matter” (Multicultural Services; Diversity Committee; Counseling & Psychology).
· Distributed pamphlets and awareness/knowledge quizzes to all faculty and staff in recognition of Disability Awareness Month (Diversity Committee).
· Celebrated Black History Month with a variety of events during an African-American culture night which was highlighted with a panel discussion, poetry, music readings, and CSC Jazz Birds concert (Diversity Committee; Coalition Building Club).

· Sponsored an artist reception for artist Don Ruleaux and a display of Native American art in recognition of Native American Heritage month (Diversity Committee; Campus Activities Board).
· Sponsored a candlelight vigil and scavenger hunt in honor of Martin Luther King Jr. Day (Multicultural Services; Diversity Committee).  

· Created a web page and devoted a special edition of the Eagle Newspaper in honor of Martin Luther King, Jr. Day (Diversity Committee; Reta E. King Library).

· Distributed “Pledge of Nonviolence” cards for Martin Luther King, Jr. Day (Diversity Committee).

· Invited local women as pioneers, conquering new responsibilities in new places, to a “Women as Heroes” luncheon and panel discussion in celebration of Women’s History Month (Diversity Committee; Cultural Programs). 

· Created displays featuring gender-related subject matter for Women’s History Month (Diversity Committee).

· Created a window display of Japanese collectibles and sponsored a presentation by a Japanese exchange teacher in recognition of Asian-American History Month (Diversity Committee).

Objective:  Enhance communication of Diversity Events to the internal and regional community.

Action Plan:  Support and promote effective media coverage of diversity workshops, training and speakers that address/represent minority cultures.

· See also Goal 5-2.

Action Plan:  Continue to update and improve CSC Web site news and coverage of faculty, student and campus successes.

· Released news articles about students who participated in the international trip to London (Justice Studies; Extended Campus Programs).

Goal 2-2: Explore mechanisms for recognition of individuals supportive of campus diversity events.

Objective:  Provide opportunities for diversity-related involvement of CSC faculty, staff, students, and community to receive campus-wide recognition.

Action Plan:  Enhance recognition of individuals and groups supportive of diversity-related events.

· Awarded four outstanding individuals for their actions and involvement in enhancing and celebrating diversity through the 2nd Annual Diversity Awards (Student Success & Career Services).

· Dr. Hilda Lopez-Laval was granted a fall sabbatical in Spain, immersing herself in current Spanish cultural events (Language, Literature, & Communication Arts).

· Accepted nominations for the Chadron State College Diversity Recognition awards (Diversity Committee).

· Offered Rotary Grants for University Teachers to promote international understanding and relations between people of different nations (Rotary Foundation).

Goal 2-3: Diversity in institutional programs and populations is valued and encouraged.

· Strategy A. The institution has in effect an array of systematic programs for recruiting

and retaining faculty, staff, and students from underrepresented and diverse populations.

Objective:  Target recruitment and retention efforts to reach, recruit and enroll, and retain students from under-represented populations.

Action Plan:  Provide a resource center housing diversity materials such as tapes, books, literature, etc.

· Provided resource center for housing diversity materials related to different cultural groups and information regarding racism and how to improve race relations – available to students, faculty, and staff (Student Success & Career Services).
Action Plan:  Offer support for non-traditional students.

· Fully incorporated eligible non-traditional students into the Student Support Services Program.  (Student Support Services).

· Provided one-on-one personal and academic counseling to non-traditional students enrolled in the Student Support Services Program (Student Support Services).

· Funded Family Housing for programming for West Court Housing complex which is comprised of non-traditional students (Campus Activities Board).

· Families of non-traditional students are allowed to participate in most campus activities (Campus Activities Board).

Action Plan:  Participate in college fairs representing minority students.

· Coordinated a visitation day for Native American student groups, counselors, and their families from the Rosebud and Pine Ridge areas (Admissions).

· Invited campus and community individuals from various ethnic and religious backgrounds to speak to the Admissions Ambassadors so they may more fully appreciate the diversity of the prospective students and families who participate in campus tours (Admissions).

· Attended the Symposium for Recruiting and Retention of Students of Color in Kansas City, April 28-May 1 (Admissions).

· Prepared a current CSC student to speak about CSC at several high schools in the Chicago area (Admissions).

· Purchased approximately 10,000 names from the National Hispanic Recognition Program and Talent Roster of Outstanding Transfer Students from Community Colleges to receive CSC recruiting information (Admissions).
· Staffed a booth and distributed CSC viewbooks, scholarship directories, and other information in September at the Hispanic Cultural Fair in Scottsbluff, Nebraska (Admissions).
· Attended the annual TRIO Day and African American student recruiting Fair in Omaha, Nebraska – February 2002 (Admissions).
· Attended a Hispanic Recruiting Fair in Denver, Colorado – April 2002 (Admissions).
· Participated in college fairs representing minority students (Student Success & Career Services).
· Held a Foreign Language Fair to attract and recruit Hispanic students (Language, Literature, & Communication Arts). 
· Visited high school students on the Pine Ridge Reservation in South Dakota and on the Wind River Reservation in Wyoming (Admissions; Student Success & Career Services).
· Presented Open Houses to a group of freshmen students from Pine Ridge High School and students from the Scottsbluff/Gering area Upward Bound Program (Admissions).
· Spoke to a group of Pine Ridge High School Students about the different activities and clubs available on campus (Student Activities; Campus Activities Board).

· Enhanced international student recruitment and retention by attending the NAFSA conference in San Antonio, Texas (Student Success & Career Services).

Action Plan:  Establish relationships between Native American students and the Chadron Native American Center.

· Established relationships between Native American students and the Chadron Native American Center through informational letters and hosted a luncheon for all Native American Students enrolled at CSC (Student Success & Career Services).
Action Plan:  Provide mentoring experiences for Student Support Services participants.

· Started researching and developing a mentoring plan by using all resources available (i.e., other Student Support Services programs, CSC personnel, etc.) (Student Support Services).

Action Plan:  Open the Tiyospaye Center to other clubs and organizations. Develop an informal Tiyospaye gathering area in the Student Center, outside of the Student Activities Office, to provide a fun and relaxed area for sharing of information, ideas, and perhaps experiences.

· Moved the Tiyospaye Center to accommodate the Native American counselor and the Native American students, and offered an informal gathering area located in the Office of Student Activities (Student Activities).
Other:

· Hosted two orientations specific to international students (International Club; Admissions).
· Met with a group of Hispanic parents at the Scottsbluff Library to discuss educational opportunities available at CSC and various ways to promote CSC’s secondary teaching endorsement in Spanish (Admissions).

Objective:  Target recruitment and retention efforts to reach, recruit and retain faculty from diverse experiences and backgrounds.

Action Plan:  Develop a faculty scholars series to celebrate connections and diverse talents and knowledge at Chadron State College.

· Implemented the “New Faculty Scholars Series” which focuses on new faculty members at Chadron State College and allows them to present their areas of expertise (research, experiences, and interests) to the campus.

Action Plan:  Develop a recruiting brochure for distribution to faculty and staff applicants and inquiries.

· Continued to 2002-2003.

Action Plan:  Evaluate vacancy advertisement placements to ensure that job announcements are reaching populations of under-represented or individuals with diverse backgrounds and experiences.

· Continued to address diversity goals in hiring and recruiting, and develop strategies in departmental Recruitment and Retention Plan (Language, Literature, & Communication Arts).
· Posted a job vacancy announcement for an American Literature position that included a preference for applicants with proficiency in Native American Literature (Language, Literature, & Communication Arts).
· Advertised in minority publications for open faculty positions (Human Resources).
Action Plan:  Evaluate faculty mentoring experience to ensure support and assistance for first-year faculty.

· Assigned dual-mentors for all first-year faculty and held coffee socials in conjunction with orientation to discuss the roles of mentor and mentee (Senior Vice President).

Action Plan:  Evaluate extending the faculty mentoring experience through second and third year of faculty hire.

· Senior Vice President and Academic Deans enhanced communication specifically focused toward second and third year faculty, focusing on issues pertinent to them.

· President and Senior Vice President held a dinner meeting with first and second year faculty, regarding budget issues, promotion and tenure, etc.

· Strategy B. Programs accommodate a wide range of academic and learning abilities,

including honors program, enrichment, tutoring, and advising and assistance for students

with disabilities.

Objective: Enhance support for students with special needs and abilities.

Action Plan:  Provide mock interviews to prepare students to enter the work force.

· Provided mock interviews to prepare students to enter the work force (Student Success & Career Services).

Action Plan:  Purchase a read station to compliment the Kurzweill 3000, a software program for reading disadvantaged students.

· Purchased and installed a read station to compliment the Kurzweill 3000, a software program for reading disadvantage students (Student Success & Career Services).

Other:

· Continued to offer an Honors Seminar series in Criminal Justice and Legal Studies designed to challenge gifted students (Justice Studies).

· Made numerous classroom and work accommodations for students with sight impairments (Math & Science).

· Developed a handicap accessible website that also features a more diverse look (Media & Public Relations).

· Modified an IDL classroom to accommodate the needs of a visually impaired student (Extended Campus Programs).

· Provided individualized instruction and tutoring for international students whose intellectual abilities are not matched by their English language skills (Language, Literature, & Communication Arts).

· Networked with the University of Wyoming as well as other Community Colleges and Two-Year Colleges in the State of Wyoming to put on a Virtual Career Fair (Student Success & Career Services).

· A Title III Planning Grant Writing Team was organized to apply for a Title III funding grant to target Native American and Hispanic students’ educational needs.  Grant application was not funded at this time (Justice Studies; Business & Economics; Mathematical Sciences.).

· Strengthened three areas of collection development – Native American History & Culture; Gay & Lesbian Studies; and Women’s Studies (Reta E. King Library).

Goal 2-4:  The availability and use of institutional research is increased.
Objective:  Develop a procedure for assessing the effectiveness and impact of the Diversity Plan on creating a convivial campus climate that embraces diversity.
Action Plan:  Evaluate the Diversity Assessment subcommittee's recommendations and determine an appropriate mechanism to assess diversity awareness and appreciation at Chadron State College.
· The Diversity Committee assigned members to the Diversity Impact/Effectiveness sub-committee to assess the effectiveness of the Diversity Plan on campus.  These actions and recommendations were made to the Diversity Committee:

· The subcommittee contacted a number of peer institutions to find out what efforts they are making to assess the effectiveness of their diversity programs, finding that very little is being done in this area.  Three possible assessment routes the subcommittee suggested included:

(1) Develop a survey that representatively assesses rate of attendance at, knowledge of, and perceptions of effectiveness of various diversity efforts on campus.  The first survey would provide a base-line from which to gauge later progress.  This would assess participation and awareness of diversity activities.  

(2) Representatively administer questionnaires that assess knowledge of minority ethnic cultures, gender issues, sexual orientation issues, and issues related to disabilities.  Again, administration over time would show if knowledge in these areas is increasing on campus.

(3) Administer the Intercultural Development Inventory (www.intercultural.org) to a representative sample of CSC students and staff.  This inventory assesses developmental sensitivity to general intercultural differences.  Six stages of sensitivity are assessed.  The Subcommittee recommended that someone be trained in the administration and interpretation of the inventory.

VISION COMPONENT 3 – CSC focuses on students, emphasizing learning processes through programs and services that are value-adding experiences, integrated with elementary and secondary education systems, and oriented toward regional understanding and a global

perspective.

Goal 3-1: Sustained efforts are made to enhance the cultural activities available to students

and to the institution’s service region.

Objective: Continue to enhance cultural activities available to students, faculty and staff, and

region.

Action Plan:

See Goal 2-1; Action Plans will also fulfill this Goal.
Goal 3-2: Sustained efforts are made to enhance regional understanding and global

connectedness.

Objective: Provide opportunities to enhance student and faculty awareness and understanding of

our increasingly global society.

Other:

· Organized the “Week of Welcome” and the “First year Seminar” classes to include activities that build a foundation of global and multicultural understanding (Student Activities).

Objective:  Provide multicultural events for the campus and the community.

Action Plan:  Faculty will actively encourage students to attend and participate in multicultural events.

· All Developmental Psychology students attended the April & May 2002 Distinguished Speakers’ Series lectures (Counseling & Psychology).

· Required student attendance to invited guest speakers discussing their work with culturally diverse populations (Justice Studies; Business & Applied Sciences).

Action Plan:  Host International Coffee hours to include culture sharing by diverse groups.

· Traveled to two rural schools for culture sharing (CSC International Club).

· Maintained a relationship with Job Corps students by hosting opportunities for culture sharing (International Club).
· Hosted the International Coffee Hours to include culture sharing by various ethnic groups (Success & Career Services).

Action Plan:  Continue visitation of Russian school administrators and students to CSC, in collaboration with Harrison High School.

Other:

· “Native American Delinquency:  A Social Indicators Analysis of Youth Gangs on the Pine Ridge Reservation” was presented at the 2002 annual meeting of the Eastern Sociological Society in Boston, Massachusetts by Dr. Dana DeWitt (Justice Studies).

· Dr. Dana DeWitt presented “Native American Gangs” at a local law enforcement breakfast (Justice Studies).

· Justice Studies faculty participated in a two-day training workshop on Basic Indian Law (Justice Studies).

· Sponsored Law Day, which featured 20 speakers from various law-related backgrounds discussing career opportunities for minorities and their service to diverse populations (Justice Studies).

· Worked with a diverse group of clients through the year (Nebraska Business Development Center).

· Enrolled a diverse population of students into internships (Extended Campus Programs).

· Encouraged students to participate in internship opportunities that provide a wide exposure to diverse populations (Justice Studies; Liberal Arts; HPER).

· Organized a candlelight vigil and memorial for F.C. Martinez, Jr., a sixteen-year-old Two-Spirit Navajo youth (Chadron State College).
· Hosted the 18th Annual World Food Day teleconference with participants from around the world (Chadron State College).

· Organized “Club and Organization Day” to introduce students to the various clubs and organizations on campus (Student Activities).
· Organized and managed the 2001 Chadron State College Hemp Education Day.  At this event, three of the six speakers were area Native Americans (Sociology Club).

· Organized and managed the Geography & Earth Sciences 2001 GIS Day (Geographic Information Systems).  Emphasis on applications of technology and use for understanding data and the importance of their relationship for use by various culture groups (Social Sciences).

· Attended the International Student Conference (Business & Applied Sciences).
Objective:  Special Events on campus will enhance understanding of global connectedness.

Other:

· Provided traditional food, displays, and German music through the Bavarian Oktoberfest (Social Sciences).

· Planned activities for Asian Cultural Awareness and showed traditional Asian clothing at the annual International Food Tasting Dinner (Admissions).

· Sponsored the “Peace in the Wind” program in response to the September 11th attacks (Coalition Building Club).

· Spearheaded a celebration of “Holidays Around the World” to honor various holiday celebrations and showed displays depicting the history of significance of each celebration (Multicultural Services; Student Activities).

· Sponsored a Native American Display showcasing the artwork of Don Ruleaux, CSC art instructor and member of the Oglala Sioux Tribe (Campus Activities Board; Mari Sandoz High Plains Heritage Center; Visual Display & Production Class; Eagle Pride Bookstore, Chartwells; Red Cloud School).

· Enhanced campus communication and collaboration regarding diversity awareness through workshops, training, and speakers that address/represent minority cultures (Student Activities).

· Dr. Kathy Bahr participated in a viewing of American History X and led a discussion on racial stereotyping and hate crimes (Language, Literature, & Communication Arts).

· See also Goal 2-1.

Goal 3-3: CSC mentors and encourages student leadership development.

Objective: Provide activities to enhance student awareness and appreciation for diversity within

leadership activities.

Action Plan:  Seek the opportunity to sponsor a student representative to attend National Coalition Building Institute training.

· Funded a CSC student’s attendance to the NCBI training at Oregon State University (Multicultural Services).

Action Plan:  Provide opportunities for Job Corp students to participate in career fairs and activities sponsored by Career Services.

· Encouraged Pine Ridge Job Corps students to participate in the CSC 2001 Homecoming Parade (Student Activities).

· Enrolled students from the Pine Ridge Job Corps to attend Math classes at CSC (Math & Science).
· Worked with a Pine Ridge Job Corps student in the office as an internship (Student Activities).

· Provided opportunities for Job Corps students to participate in career fairs and activities (Students Success & Career Services).

· Co-sponsored, along with the Pine Ridge Job Corps, an African American Hypnotist from Texas during Spring Daze (Campus Activities Board).
Other:
· Recommended students for acceptance into the new Student Support Services program which is designed to assist at-risk students (Chadron State College).

· Students in Culture & Psychology and in Multicultural Counseling volunteered at the Native American Center (Counseling & Psychology).

· Under the supervision of Dr. Linda Brockbank, one Culture & Psychology student facilitated the 12-Step Program at the Native American Center (Counseling & Psychology).

Goal 3-5: Ongoing efforts are made to enhance and update the General Studies program and

ensure that it is a value-adding experience.

Objective: The General Studies Program should provide students with a broad background of

appreciation that celebrates similarities and differences within our global population.

Other:

· Continued to include ethnic, religious, gender, and geographic diversity in reading selections for General Studies (Language, Literature, & Communication Arts).

· Emphasized the influence of diversity issues on decision-making within the General Studies courses (Business & Applied Sciences).

Goal 3-7: Students at extended campus sites receive an appropriate level of support and

service.

Objective: Ensure that support services are available for students of under-represented

populations.

Other:

· Conducted numerous diversity related videoconferences (Extended Campus Programs).

· Continued to import Spanish courses from Wayne State College (Extended Campus Programs).

· Committed to and began offering a collaborative program with Mid-Plains Community College leading to a BSE in Elementary Education (Extended Campus Programs).

· Offered “Spanish for the Classroom Teacher”; “Multicultural Issues in Criminal Justice”; “World Cultures”; “Comparative Religions”; and “Introduction to Special Vocational Education Needs” courses to the many ECP locations (Extended Campus programs).

· Offered several Human Relations courses for teachers (Extended Campus Programs).

· Created a half-time site coordinator position in Sidney, Nebraska (Extended Campus Programs).

VISION COMPONENT 4 – Chadron State College is regarded as the premier institution in the High Plains area for its orientation and responsiveness to regional needs and programming.

Goal 4-1: CSC bases educational outreach efforts on community involvement.

Objective: Assist populations of students historically under-represented in higher education with

completion of high school so college is an option.

Other:

· Presented a mini-cheer camp to Girl Scouts Troops from Chadron, Crawford, and Alliance, Nebraska (CSC Dance Team).

Objective:  Provide opportunities for academic competition to area high school students.
Other:

· Provided the 42nd Inter-High School Scholastic Contest (Student Activities; Dean of Students).

· Provided “The Campus Search Hunt” for Scholastic Day Contest participants a chance to explore the CSC Campus (Campus Activities Board).

Goal 4-6: CSC provides a broad portfolio of ‘credit-optional’ and continuing educational

courses.

Objective:  Continuing educational courses and credit-optional academic offerings will be tailored to community needs.

Other:

· Met with representatives of the Department of Public Safety for the Pine Ridge Reservation and representatives from the Lakota Sioux Tribe to explore the possibility of developing an agreement that would allow tribal officers and public safety officers to complete degrees through CSC. 

VISION COMPONENT 5 – Chadron State College fosters an understanding of and

appreciation for continuous learning and improvement as a strategy for community development and economic, social, and governmental sustainability.

Goal 5-2: The image of CSC is positive and consistently understood.

Objective: Chadron State College shows through its publications and activities that it is committed to diversity and to success of students from diverse backgrounds.
Action Plan:  Utilize excellent graphic designs on publications and web site to reflect campus diversity and activities committed to diversity.

· Updated CSC publications, graphic designs, and website to show a more diverse campus population, including multiple ethnicities (Media & Public Relations).

· Prepare a newly created web page linking information about club recruitment to enhance international student recruitment (International Club).

· Developed a brochure to be used as a marketing tool for club recruitment (International Club).
Action Plan:  Expand media coverage of the success of students from diverse backgrounds.

· Increased promotion and media coverage of programs to a larger regional focus, reaching out more to Scottsbluff, Nebraska; Gering, Nebraska; Rapid City, South Dakota; and Casper, Wyoming (Media & Public Relations).
· Worked with the Lakota Journal and KILI radio in Porcupine, South Dakota (primary radio station of the Pine Ridge Indian Reservation) to cover more news, events, and information (Media & Public Relations).
· Former CSC RHOP student of Latin American descent, Tara Longoria, was named to the Nebraska statewide committee on area health education centers (Math & Science).

· Included students of diverse backgrounds in the Admissions Publications. (Admissions).

· Expanded media coverage of successes of students from diverse backgrounds and increased distribution of these (Media & Public Relations).

Action Plan:  Marketing plan will ensure diversity awareness and promote opportunities for minorities and all students.

· Developed a marketing plan that addresses diversity awareness and promotes opportunities for minorities (Media & Public Relations).

Action Plan:  Develop brochures in Spanish.

· Utilized identification word labels with English and Spanish languages (Child Development Center).

· Plan to develop a brochure in Spanish for the next year (Media & Public Relations).  Continued 2002-2003.

Action Plan:  Develop marketing plan component for both Hispanic and Native American students.

· Coordinated a meeting with the President of CSC and one of the leading female Hispanic High School Administrators in Gering regarding how to make CSC more inviting to the Hispanic population (Media & Public Relations).

· Will use materials to update and improve the CSC marketing plan component for Hispanic and Native American students through the Title III grant (Media & Public Relations).

Action Plan:  CSC and Chadron State College Foundation publications, news articles, and web information will reflect student achievement and successes.

· Increased coverage of student achievement and successes through CSC and CSC Foundation publications, news articles, and web information (Media & Public Relations).

Action Plan:  CSC Alumni web page will showcase alumni activities, including those from under-represented populations.

· Showed activities that include persons from under-represented populations in CSC’s alumni page (Media & Public Relations).

VISION COMPONENT 6 – Chadron State College offers its academic and community

programs in personable, progressive learning environments. Institutional facilities,

infrastructure, business management procedures, and financial operations are important in the maintenance of an effective and efficient institution of higher education.

Goal 6-3: CSC academic facilities are designed to enhance quality education.

Objective:  Campus display areas celebrate local, regional and national multiculturalism.

Action Plan: Science Building Rotunda Display will celebrate Latin Americans in Mathematics and Science, including biographies of mathematicians and scientists, along with textiles, pottery, and designs having symmetrical qualities (along with their mathematical analyses) from Mexico and Honduras.

· Designed a display case during Hispanic Heritage Month to showcase Latin American contribution to Math & Science (Math & Science).

Action Plan:  Develop a proposal for installation of display units in the Student Center for faculty, student, and staff recognition.

· Continued to use the display areas at the Eagle Pride Bookstore.
· Due to budget reductions, this proposal will be tabled for now.
Action Plan:  Utilize the Reta E. King Library display areas to share information supportive of enhancing diversity appreciation and awareness.

· Displayed women’s history with emphasis on the cultural history of quilting (Reta E. King Library).

· Designed a library display of the works of women during Women’s History Month (Cultural Programs; Reta E. King Library).

· Mounted eight displays emphasizing the cultural heritage of an ethnic group (Reta E. King Library).

· Featured a display during Black History Month (Reta E. King Library).

Other:
· Displayed Native American artwork, priceless clothing, and artifacts from the Red Cloud School in South Dakota for Native American Heritage Day (Student Activities; Native American Heritage Committee).

· Displayed important cultural and diversity-related contributions of specific individuals (Student Activities).

· Displayed exhibits comparing works of Northern Plains American Indians and the Aboriginals (Cultural Programs).

· Celebrated Pacific Island Month with a display of items from Japan (Student Activities).

· Created a display for the bookstore showing historic clothing and accessories of women during Women’s History Month (Cultural Programs).

Goal 6-7: Budgeting processes are systematic and intended to link resources to defined need.

Objective:  Seek to enhance programming budget for diversity events.

Other:

· Allocated monies to be used for diversity programming through the Campus Activities Board (Student Senate Finance Committee).

2002-2003 Diversity Action Plans

Vision Component I – Building on its strength and tradition as a teaching institution, Chadron State College is nationally recognized for excellence in its core instructional programming.  The Chadron State College instructional program is characterized by and fosters critical thinking, complex problem solving skills, collaboration, leadership, development, community building, and self-actualization of all learners.

Goal 1-3:  CSC programs are current, with clearly defined goals and outcomes that provide graduates necessary knowledge and skills, and a commitment to continuous learning.

Objective:  Integrate multicultural/diversity issues into curriculum.
Action Plan: Continue to include and add extensive information on discoveries & contributions from and methods used by indigenous cultures in various courses.

Action Plan:  Media & Public Relations will continue to increase the use of the CSC Speakers Guide and also assist with Executive in Residence.

Action Plan:  Continue to encourage the interest of excellence of women in coursework and career success.

Action Plan:  Student Support Services will continue to offer a wide variety of student success seminars to participants through the ELITE program.

Vision Component 2 – Chadron State College has created and maintains a stimulating learning and work environment characterized by the use of the most effective instructional strategies, innovation, continuous development and improvement, and an appreciation and understanding of social, cultural, and political diversity.

Goal 2-1:  Continuous multicultural professional development of students, faculty and staff is provided.

Objective:  Provide opportunities in diversity education for faculty, staff, and students. 

Action Plan:  Faculty and staff will continue to invite guest speakers from diverse cultures to share their knowledge with students, faculty, and staff.

Action Plan:  The Student Support Services will continue with the ELITE program to research opportunities for SSS-ELITE staff and participants to attend a wide variety of workshops.

Action Plan:  Continue to offer diversity education opportunities to faculty, staff, and students through conferences or workshops.

Objective:  Provide activities and opportunities for campus community diversity appreciation/awareness enhancement.

Action Plan:  Recruit volunteers as tutors for the Chadron Homework Help Center, the Chadron Native American Center, and/or at the Pine Ridge Reservation.

Action Plan:  Highlight and distribute information regarding student and staff achievements as they relate to diversity.

Action Plan:  Provide college sponsored trips to cultural events in the region such as Pow Wows, museums, and state & national parks.

Action Plan:  Plan and implement field trips to the Pine Ridge Indian Reservation.

Action Plan:  Continue to provide monthly celebrations of diversity awareness to the campus and region through Diversity Committee sponsorship.

Objective:  Enhance opportunity and success for participation in higher education by under-represented populations.

Action Plan:  The SSS-ELITE program will continue to recruit participants from under-represented populations to include meeting with first generation, low income, and disabled prospective students.

Action Plan:  Implement an outreach program at area high schools that targets under-represented populations using success stories of students at CSC from these populations.

Objective:  Develop and continue efforts to internationalize the curriculum and experiences for students.

Action Plan: Continue to coordinate the discussion of international historical work in particular fields of study.

Objective:  Enhance communication of Diversity Events to the internal and regional community.

Action Plan:  Continue to increase promotion and media coverage of programs to a larger regional focus.

Action Plan:  Continue work with radio stations in the area, primarily Pine Ridge Indian Reservation.

Goal 2-2:  Explore mechanisms for recognition of individuals supportive of campus diversity events.

Objective:  Provide opportunities for diversity-related involvement of CSC faculty, staff, students, and community to receive campus-wide recognition.

Action Plan:  Continue to enhance the recognition of individuals and groups supportive of diversity-related events.

Goal 2-3:  Diversity in institutional programs and populations is valued and encouraged.

· Strategy A.  The institution has in effect an array of systematic programs for recruiting and retaining faculty, staff, and students from under-represented and diverse populations.

Objective:  Target recruitment and retention efforts to reach, recruit and enroll, and retain students from under-represented populations.

Action Plan:  Inform students about various societies, clubs, and websites which promote diversity.

Action Plan:  Provide resource center for housing diversity materials such as tapes, books, and literature.

Action Plan:  Participate in college fairs targeting minority students.

Action Plan:  Establish relationships between Native American students, the Chadron Native American Center, American Indian Counselor, and the White Buffalo Club.

Action Plan:  Develop Tiyospaye in the Mari Sandoz Center to augment the services that are offered through the Mari Sandoz Center and Student Support Services.  

Action Plan:  Enhance ties with the Pine Ridge Job Corps and with local schools.

Action Plan:  Research scholarship opportunities available for minority students.

Action Plan:  The SSS-ELITE program will continue to serve students who are legal U.S. residents and are first generation, low income, and/or disabled.

Action Plan:  Plans are under development for the SSS – ELITE program to assist CSC’s retention rate by contacting students currently in academic trouble. If these students qualify for the program through application, then the specialized assistance they receive will enable them to remain at CSC in successful pursuit of a post-secondary degree.

Action Plan:  The SSS – ELITE Program will continue to offer seminars geared towards facilitating students from under-represented and diverse populations to become successful at CSC.

Action Plan:  The SSS - ELITE program will continue to be an intrusive academic enrichment program dedicated to the success of its participants whose main goal is to increase retention and graduation rates for under-represented populations.

Objective:  Target recruitment and retention efforts to reach, recruit and retain faculty and staff from diverse experiences and backgrounds.

Action Plan:  Evaluate vacancy and advertisement placements to ensure that job announcements are reaching populations of under-represented or individuals with diverse backgrounds and experiences, and implement a plan to recruit and retain those individuals.

Action Plan:  Develop a recruiting brochure for distribution to applicants or inquiries for faculty and staff positions.

Action Plan:  Participate in career fairs and other conferences that have the potential of assisting in the recruitment of under-represented job applicants.

· Strategy B.  Programs accommodate a wide range of academic and learning abilities, including honors program, enrichment, tutoring, and advising and assistance for students with disabilities.

Objective:  Enhance learning opportunities available to students with special needs, including those with gifted as well as challenged learning capabilities.

Action Plan:  Increase the mention of methods to successfully teach to people with various disabilities.

Action Plan:  Explore the possibility to increase the number of sections being taught for students who need remediation before taking courses for credit.

Action Plan:  Provide mock interviews to prepare students to enter the work force.

Action Plan:  The SSS – ELITE program will continue to offer a variety of student success workshops dealing with a wide range of academic topics to participants.
Action Plan:  Continue to offer students participating in the SSS – ELITE program the opportunity to meet with SSS Advisors for academic and personal counseling.

Action Plan:  Student Success & Career Services will continue to network with other colleges regarding the Virtual Career Fair.

VISION COMPONENT 3 – CSC focuses on students, emphasizing learning processes through programs and services that are value-adding experiences, integrated with elementary and secondary education systems, and oriented toward regional understanding and a global perspective.

Goal 3-1:  Sustained efforts are made to enhance the cultural activities available to students and to institution’s service region.

Objective:  Continue to enhance cultural, regional, and international activities available to students, faculty, staff, and community members.

Action Plan:  Facilitate the revival of the White Buffalo Club to increase awareness of the Native American culture and provide a support group for Native American students.

See Goal 2-1; Action Plans will also fulfill this Goal.

Goal 3-2:  Sustained efforts are made to enhance regional understanding and global connectedness.

Objective:  Provide multicultural events for the campus and the community.

Action Plan:  Host International Coffee hours to include culture sharing by various ethnic groups.

Action Plan:  Faculty and staff will encourage student attendance and participation in multicultural events.

Objective:  Develop and continue efforts to internationalize the curriculum and experiences for students.

Action Plan:  Provide the opportunity for students to present Seminar papers at regional and national conferences.

Action Plan:  Provide the opportunity for students to participate in internships.

Goal 3-3.  CSC mentors and encourages student leadership development.

Objective:  Students are offered experiences in leadership in diversity awareness and working with students from traditionally at-risk populations.

Action Plan:  Provide opportunities for Job Corps students to participate in campus services and activities.

Action Plan:  The SSS – ELITE program will develop a mentoring program to assist in the retention of program participants at CSC.

Goal 3-4:  Learning processes are student centered.

Objective:  Enhance in-class and out-of-class diversity learning opportunities.

Action Plan:  Support student participation in studies abroad or cultural field trips.

VISION COMPONENT 5 – Chadron State College fosters an understanding of an appreciation for continuous learning and improvement as a strategy for community development and economic, social, and governmental sustainability.

Goal 5-2.  The image of CSC is positive and consistently understood.

Objective:  Chadron State College shows through its publications and activities that it is committed to diversity and to success of students from diverse backgrounds.

Action Plan:  Use graphic designs on publications and web site to reflect campus diversity and activities committed to diversity.

Action Plan:  Expand media coverage of successes for students from diverse backgrounds.

Action Plan:  Expand media coverage of campus activities related to increasing information about diversity activities, including Fine Arts.

Action Plan:  Reflect broadened access to information regarding student achievement and successes, especially students of color, to all CSC media outlets, Foundation publications and the website.

Action Plan:  Continue to seek opportunity to recognize student achievement through Media & Public Relations.

Action Plan:  Media & Public Relations strives to have information about CSC published in local, regional, and national outlets.

Action Plan:  Continue to develop brochures in other languages.

Action Plan:  Continue to improve the CSC website.

VISION COMPONENT 6 - Chadron State College offers its academic and community programs in personable, progressive learning environments.  Institutional facilities infrastructure, business management procedures, and financial operations are important in the maintenance of an effective and efficient institution of higher learning.

Goal 6-3:  CSC academic facilities are designed to enhance quality education.

Objective:  Campus display areas celebrate local, regional, and national multiculturalism.

Action Plan:  Continue to create campus displays that highlight multicultural events.
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