Chadron State College

Annual Diversity Report, 2004-2005

Executive Summary

Chadron State College continues its commitment in realizing the value and importance of diversity within the educational experience at our institution.  

The presidentially appointed Diversity Committee is responsible for coordinating many of the campus diversity goals and events although each of us is responsible for taking an active role in this important task.  The Diversity Committee is comprised of faculty, staff, and students.

The essential goals of the Diversity Committee include:

· Diversity Awareness and Appreciation

· Integrating Diversity into the Curriculum

· Recruiting and Retaining Students and Employees of Under-Represented Populations

A full-time Student Services Counselor was hired in the Spring of 2004.  One of the essential functions of this position is to coordinate efforts that emphasize diversity awareness/appreciation and student recruitment and retention at Chadron State College.  As a part of Vision 2011, the Student Services Counselor will also continue to spearhead efforts in the development of a Multicultural Resource Center at Chadron State College which will enhance activities and programs for students and employees of all cultural backgrounds.
Diversity Awareness/Appreciation

Numerous speakers were invited to Chadron State College to present diversity topics to the campus and community:

· Tim Giago  

Diversity Awareness:  A Lakota Perspective

· Darryl Davis 

Klan-Destine Relationships

· Cecila Fire Thunder
First Female Oglala Lakota Tribal President

· James Hill

National Underground Railroad

Diversity events held on the Chadron State College campus included:

· Annual Chadron State College Pow Wow
· International Food Tasting Dinner

· Kuzidza African Performers

· Martin Luther King, Jr. Freedom Walk

· International Coffee Hours

· Los Guadalupanos Dancers & Rosa Cobas Band

· Native American Welcome Day

· Project Strive/TRIO Success Seminars

· Field Trips to Wounded Knee, Red Cloud Mission School, Crazy Horse, Denver Pow Wow, and Oglala Lakota College
Integrating Diversity Into Curriculum
Chadron State College faculty incorporate multicultural perspectives into classroom curriculum through selection of textbooks, required readings, class discussions, classroom activities, debates, presenters, and video presentations.  Faculty also include field trips to regional and international locations as a way to incorporate diversity topics into the educational experience.
Chadron State College also continues to provide disability accommodations to qualified students to help ensure that they have an equal opportunity to succeed in higher education. The presence of students with disabilities at CSC contributes to the diversity of the campus.

Recruitment and Retention

Recruitment and retention of students and employees from diverse populations will continue to be an area of focus for Chadron State College.  Advertising in targeted publications as well as attendance at college and career fairs will continue.  To assist in student recruitment efforts, scholarship funding for minority students has increased significantly through the Chadron State College Foundation.  Participation in regional conferences, hosting diverse groups on campus, collaborating with area community and tribal colleges will continue in order to increase recruitment efforts.

Additional diversity efforts include participation in the Title III planning grant, Foundations of Excellence, and the Project Strive/TRIO program.  As a part of Title III, a Latino Club will be organized for students.  Also, based on our Title III planning grant initiatives, a Title III comprehensive grant application is being prepared and will be submitted this spring.
