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DIVERSITY PLAN:

2003-2004 Annual Report

CHADRON STATE COLLEGE 

2003-2004 DIVERSITY REPORT
INTRODUCTION

Chadron State College continues its strong commitment to the value and appreciation of diversity on its campus and community.  The attached Diversity Report for 2003-2004 represents the numerous and significant efforts contributed by the administration, faculty, staff, and students of Chadron State College that emphasized the importance of diversity and integrate it into the daily lives of all members of the campus and community.  
DIVERSITY COMMITTEE

The Diversity efforts at CSC are coordinated and supported through the Campus Diversity Committee which is a presidentially appointed committee comprised of faculty, staff, and students.  Individual employees and students also coordinated and supported numerous diversity activities at CSC.  The mission of the Diversity Committee is “To develop and monitor a diversity plan, to assess and report progress toward goals, and to implement activities that foster and promote diversity awareness and appreciation at Chadron State College.”
A significant commitment to Diversity was renewed in Spring 2004 when a full-time Multicultural Student Services Counselor was hired as a professional staff employee in the Student Academic Success Services department.  This position will assist with the recruitment and retention of students in under-represented populations.
Also, as the Vision 2011 Institutional Strategic Plan was developed during 2003-2004, diversity topics were included in the focus areas.
CHADRON STATE COLLEGE’s 2003-2011 INSTITUTIONAL VISION:

“VISION 2011”
Vision:

Chadron State College aspires to be a premiere institution of higher education in the western High Plains states, innovatively pursuing excellence in teaching, scholarship, and service.

Mission:
Chadron State College will enrich the quality of life in the region by providing educational opportunities, research, service, and programs that contribute significantly to the vitality and diversity of the region.
This report may also be accessed online at www.csc.edu/hr/docs.htm. 
2003-2004 Diversity Action Plans Report

Vision Component I – Building on its strength and tradition as a teaching institution, Chadron State College is nationally recognized for excellence in its core instructional programming.  The Chadron State College instructional program is characterized by and fosters critical thinking, complex problem solving skills, collaboration, leadership, development, community building, and self-actualization of all learners.

Goal 1-3:  CSC programs are current, with clearly defined goals and outcomes that provide graduates necessary knowledge and skills, and a commitment to continuous learning.

Objective:  Integrate multicultural/diversity issues into curriculum.
Action Plan: Continue to include and add extensive information on discoveries & contributions from and methods used by indigenous cultures in various courses.

· All Criminal Justice majors are required to complete the course, Multicultural Issues in Criminal Justice (CJ 336) (Social Science & Justice Studies).
· Social Science & Justice Studies faculty incorporated multicultural perspectives into class curricula through class discussions, required texts, debates, video presentations and role-playing (Social Science & Justice Studies).
· Social Science & Justice Studies faculty have chosen required texts for courses which include discussions of how gender, age, race, religion, and socio-economic status have the potential to influence the legal process (Social Science & Justice Studies).
· Continued to teach multicultural courses such as Multicultural Counseling (COUN 435/535) (Counseling, Psychology & Social Work).  
· Continued to integrate multicultural context and issues into Counseling Theories (COUN 541) and skills courses in counseling (Counseling, Psychology & Social Work). 
· Addressed cultural differences in specific classes at both the graduate and undergraduate levels by broadening perspectives, understanding, communication effectiveness, and service provision (Counseling, Psychology & Social Work).
· All education majors are exposed to a variety of cultural differences in coursework such as Introduction to Teaching, Human Relations and Multicultural Issues (Education). 
· Graduate courses, especially Public and Human Relations, focus on  the diversity of individulas--racial, cultural, gender, etc. (Education).  

· All students in the education program are required to enroll in an Introduction to Exceptional Learners course.  Within the course, the students learn how to work with students with disabilities and develop individualized education programs (Education).

· Social Science, History, and Sociology majors and Social Science minors and endorsements in Anthropology/Sociology, Geography, and Political Science are required to take a breadth and depth of courses that reflect multicultural perspectives (Social Science & Justice Studies).     
· Dr. Hyer taught Anthropology 337, "Peoples and Cultures of North America," a course on Native Americans, Spring 2004 (Social Science & Justice Studies).

· Most Social Science courses included multicultural issues.  For example, World Cultures (Geog 300)   discussed Gypsies of Europe, ethnic clusters in the United States, and Hausa of Nigeria, Africa (Social Science & Justice Studies).

· Dr. Allen Shepherd included religion, language, geography, and diverse cultures such as the Biedermeier of Metternich’s Austria and the Fin De Siécle of Toulouse Lautrec’s France in his history courses (Social Science & Justice Studies).
· Each faculty member in the School of Professional & Graduate Studies included a diversity statement in their syllabus (Professional & Graduate Studies).
· Students in International Economics and Society courses made presentations about other country’s economy and society.  Countries that were presented on included Canada, Japan, Great Britain, Greenland/Denmark, Peru and Brazil (Business & Economics).
· In each business management class, global diversity issues, as well as international business issues were discussed (Business & Economics).
· In Professional Development (MNG 321), a session on getting along with others was a part of the class schedule.  This included global awareness and diversity issues.  The instructor also had students play diversity bingo where each student was presented with a diversity item and each student found someone in the room with that item.  Diversity issues were discussed daily in this class, reviewing issues of gender and language (Business & Economics).
· In Applied Information Processing (MIS 330), students created brochures about a diversity issue (Business & Economics).

· Diversity issues were discussed in Behavioral Organization classes (Business & Economics).

· In General Management, the ideas that motivational theories are culturally determined and that firms wanting to grow internationally need to consider cultural differences were discussed (Business & Economics).

· In Human Resource courses, diversity issues including equal employment opportunity and the EEOC, are integrated into almost every aspect of the class (Business & Economics).
· In Principles of Macroeconomics (ECON 232), the differences in unemployment rates between different populations was discussed as well as the issues of class when dealing with the history of the Great Depression, and the different fiscal and monetary policies, as well as their effects (if any) on economic models (Business & Economics).

· In E-Commerce (MIS 337), the issues of Global Design, finding designs appropriate for different cultures, as well as accessibility requirements for disabled populations were discussed.  Further, the product concept (necessary for e-commerce) with whether different views are appropriate or not for certain areas.  The students were required to design an e-business and to keep these issues in mind during the design phase (Business & Economics).
· General studies courses in Literature continued to include ethnic, religious, gender, and geographic diversity in reading selections.  For example, Elements of Literature syllabi typically include authors such as Langston Hughes, Toni Morrison, Leslie Marmon Silko, Amy Tan, and Judith Ortiz Cofer, among others.  Composition instructors explored topics on the learning-disabled and on Native American and African cultures.  Humanities courses typically include an entire unit on “identity and liberation” which explores issues like the civil rights movement, gender and sexual equality, and the continuous struggle for social and economic parity in Latin American countries (Language, Literature & Communication Arts).
· A course was offered in World Literature, which is required of majors and serves as a Global Studies option in General Studies.  This course required students to read a number of non-Western works in translation, especially the literature of the middle-east (Language, Literature & Communication Arts).
· George Watson visited the Honors Seminar class to discuss tribal court issues, and this was followed up by a lively online discussion forum (Language, Literature & Communication Arts).
· Elements of Literature (ENG 233) included a unit on "Race, Class and Gender."  Students watched a film about the Langston Hughes and the Harlem Renaissance and also read a story by Ralph Ellison called “A Party Down at the Square," which is a lynching story (Language, Literature & Communication Arts).
· In History of American Literature (ENG 335A/335B) students read a number of texts in both courses dealing with race issues, beginning with the age of encounter, and the response to the Indian inhabitants of America, to the early race tension in writings from the Revolutionary war (De Crevecour's "Letters from an American Farmer,” for example) and the slave narratives of Equiano, Wheatley, Frederic Douglas, Harriot Jacobs, and Uncle Tom's Cabin.  In the second half of the survey course, they read W.E.B. Dubois and Booker T. Washington, and a whole host of writers from the Harlem Renaissance (Language, Literature & Communication Arts).
· In Literature of the American West (ENG 431/531) course, students spent time discussing issues of immigration, migration and westward expansion.  The course featured literature chronicling the conflict between various peoples trying to "win the west" as well as readings that chronicle a Native American and Gringo/Mexican issues (Language, Literature & Communication Arts).
· In Fundamentals of Oral Communication (SP 125), students were given an assignment on nonverbal webliograpy where students found websites that focused on nonverbal communication in our culture and others.  They discussed the nonverbal communication differences between the US, China and Japan.  They also read a chapter on how culture is created and what makes cultural differences (Language, Literature & Communication Arts). 

· In Relational Family Communications (SP 420), students examined the racial diversity of families on primetime television.  They made lists of programs showing diverse racial families and discussed which minority groups were underrepresented on television (Language, Literature & Communication Arts).
· In Introduction to Communication Theory (SP 260), students watched "Dangerous Minds" and looked at the issue of a "white" teacher getting to know students from minority groups and learning how to teach them.  They then discussed the changes in communication that occurred in the movie, how the teacher had to adapt to the new classroom culture, how the students self-disclosed to the teacher and how the teacher self-disclosed to the students (Language, Literature & Communication Arts).  

· Conflict Resolution & Mediation (SP 230) included an entire unit on how differences in cultural practices can lead to conflict and how we can work to overcome and understand the culture of another person to resolve conflict issues.  Once again, students searched the internet for examples of nonverbal cultural differences and in class discussed how these differences could lead to misunderstandings without using words (Language, Literature & Communication Arts).
· In both Editing and Design (ENG 434) and Publication Projects (ENG 430), the need for a newspaper to include coverage of minority groups was discussed.  Results of those discussions include the following:  The Eagle has tried to give equal coverage to women's and men’s sports, and we've resisted calling the women's teams the Lady Eagles.  The Eagle has tried to cover special events including Disability, Hispanic Heritage, Native American, and Black History awareness months (Language, Literature & Communication Arts).
· News Journalism (ENG 333) included a unit on the importance of avoiding sexism and ageism and of seeking stories from all populations of a community (Language, Literature & Communication Arts).
· Ethics classes continued to address racial diversity, sexual orientation, feminist issues, and the treatment of the physically and mentally disabled populations.  A Phi Alpha Theta presentation was conducted on the Cuny Table which dealt with the history of relations between settlers and Native Americans (Language, Literature & Communication Arts).
· Course syllabi and courses have a component dealing with Human Relations. Human Relations, Critical Thinking, and Leadership are integral parts of the units' conceptual framework (Education).

· During their senior year, all education majors are required to enroll in a Human Relations/Multicultural course. This course explored the unique American multicultural background, teaching for diversity, learning about ourselves, and infusing multiculturalism into the curriculum (Education).
· In the graduate program, all courses have a component dealing with human relations, critical thinking, and leadership written within the syllabi. Additional information concerning working with diversity is also addressed (Professional & Graduate Studies).

· Courses in the Specialist in Education graduate program have a component dealing with human relations and critical thinking written into the syllabi. In addition, students seeking a specialist degree are required to take a course entitled "Public and Human Relations."  Approximately one-third of the course deals with working with diverse populations (Professional & Graduate Studies).


Action Plan: Continue to encourage the interest of gender in coursework and career success.

· Continued to integrate multicultural and gender issues into content courses and CSWE Standards (Counseling, Psychology & Social Work).
· Discussion and dialogue on women's issues were held in two sections of US History Since 1877 (HIST 232) (Social Science & Justice Studies).
· Aspects of contemporary feminist philosophy were covered in Honors Seminar II: Human Understanding of the Social Order (HONS 202) (Social Science & Justice Studies). 
· In Ethics (BA 338), “Women in Business” was a class series (Business & Economics).

· American and English literature courses included a unit on feminist writers and issues (Language, Literature & Communication Arts).

· Students discussed feminist issues in works by Margaret Fuller and Fanny Fern (Language, Literature & Communication Arts).
Action Plan: When selecting or assigning textbooks/readings, faculty will include works that address diversity issues as well as those that are written by authors of a diverse background.

· New Theories of Counseling textbooks integrated multicultural context (Counseling, Psychology & Social Work). 
· Faculty continued to explore ways to incorporate diversity issues when selecting readings and texts (Counseling, Psychology & Social Work). 
· The Public and Human Relations text was written by Joel Spring, a Chippawa Indian (Education). 
· The Peer Tutor Program utilized "The Master Tutor: A Guidebook for More Effective Tutoring" as part of its tutor training program.  This handbook devoted a chapter to "Tutoring in an Intercultural Framework" to expose tutors to the components of effective inter-cultural tutoring, which can lead to a successful, productive, and enjoyable tutoring relationship with all students they tutor (Student Academic Success Services).  
· The First Year Seminar classes addressed the topic of diversity through the text "Cornerstones: Building on Your Best" (Student Academic Success Services).
Action Plan:  Student Support Services will continue to offer a wide variety of student success seminars to participants through the ELITE program.

· Sponsored the Shadows of Hate film and Morris Dees Presentation for ELITE Students (Student Support Services).
· Dr. Limbaugh and Dr. Waugh presented “Dress for Success” for the ELITE group (Business & Economics).
OTHER:
· In Spring 2004, the Center for the Study of Higher Education at Penn State University conducted the Foundations of Excellence Project Faculty Survey at CSC which included diversity as a focus area.  The survey concluded that faculty used diversity issues as a part of the educational experience for students in the classroom (Dean of Students).
· In Spring 2004, the National Survey of Student Engagement (NSSE) was conducted with first-year and senior students at CSC.  CSC was rated very high by students who completed the survey in the areas of diversity awareness and educational opportunities (Dean of Students).
Vision Component 2 – Chadron State College has created and maintains a stimulating learning and work environment characterized by the use of the most effective instructional strategies, innovation, continuous development and improvement, and an appreciation and understanding of social, cultural, and political diversity.

Goal 2-1:  Continuous multicultural professional development of students, faculty and staff is provided.

Objective:  Provide opportunities in diversity education for faculty, staff, and students.

Action Plan:  Faculty and staff will continue to invite guest speakers from diverse cultures to share their knowledge with students, faculty, and staff.

· The Chief of the Rapid City, South Dakota Police Department spoke with the Police in America (CJ 233) class on community policing in minority neighborhoods, recruiting minority police officers, and regional issues related to police and minorities (Social Science & Justice Studies).
· Morris Dees, civil rights activist and chief counsel of the Southern Poverty Law Center, presented "A Passion for Justice" on September 24, 2003 to the CSC campus as a part of the Distinguished Speaker Series (Social Science & Justice Studies and Cultural Programs & College Relations).
· Multicultural awareness items were included in Vision 2011 (multicultural field trips and multicultural guest speakers)  This included web site addresses of important links for faculty members (Counseling, Psychology & Social Work).
· The achievements of two Hispanic Distinguished Alumni, Pete Mirelez and Frances Cortez Stokes, were recognized during the week of Homecoming. They were invited back to campus to speak with faculty and students (Foundation).
· Mr. Ottley Wright presented to numerous history classes about his Samoan culture for Asian Pacific Islander Month (Social Science & Justice Studies).
 

· The instructors for the First Year Seminar courses invited an array of guest speakers who presented on a multitude of subject matter (Professional & Graduate Studies).
· The Peer Tutor Program incorporated the expertise of two internationl students on staff to enhance diversity training for other tutors (Student Academic Success Services).
· The School of Professional & Graduate Studies’ Diversity Committee provided a program and distributed information regarding diversity issues at all school meetings (Professional & Graduate Studies).
· In International Economics and Society, guest lecturers from other countries (generally the foreign students) discussed their country’s cultures, values, and beliefs.  Lecturers were from the countries of India and Zimbabwe (Business & Economics).
· George Watson visited the Honors Seminar class to discuss tribal court issues, and this was followed up by a lively online discussion forum (Language, Literature & Communication Arts).
· The Conferencing Office offered a variety of Elderhostels including Western Nebraska History (September 14-19, 2003), Fur Traders, Soldiers, and American Indians 1837-1880 (September 18-October 3, 2003), Lakota Drum Beats which involved the Oglala Lakota (May 23-28, 2004) (Conferencing).

Action Plan:  The Student Support Services will continue with the ELITE program to research opportunities for SSS-ELITE staff and participants to attend a wide variety of workshops.

· The Student Intervention Coordinator Took 6 ELITE students to a Student Leadership Conference (Student Support Services).
· The Student Intervention Coordinator attended the "People of Color Conference” in Lincoln (Student Support Services).
Action Plan:  Continue to offer diversity education opportunities to faculty, staff, and students through conferences or workshops.

· Dr. Lisette Leesch organized the Indian Child Welfare Act 2004 Workshop conducted on April 27, 2004.  This training workshop focused on the legal requirements imposed upon attorneys, courts, guardians, social workers, and child welfare representatives when handling juvenile and child welfare cases involving Native American children.  Co-sponsors of the workshop included Nebraska Legal Services, Nebraska Health and Human Services and Chadron YouthBuild (Social Science & Justice Studies).
· The Legal Studies Club, under the direction of Dr. Michael Bogner and Dr. Lisette Leesch, hosted the Fair Housing Fair on April 13, 2004.  Co-sponsored with High Plains Community Development Corp., Inc., this workshop provided information about the Federal Fair Housing Act, the Nebraska Landlord and Tenant Act, and discriminatory practices in housing (Social Science & Justice Studies).
· Faculty members and students attended two multicultural awareness conferences (CSC & UNK) during 2003-2004 (Counseling, Psychology & Social Work).
· The following videoconferences were held in 2003 and 2004 for campus groups, community members, and students (Extended Campus Programs):

· 7/1/2003, Holding Up Both Ends, Minority Criminal Justice Videoconference 

· 8/14/03, Health and Human Services Conference 

· 9/25/03, Securing Federal Funding, Grant Writing Workshop for Low Income 

· 10/1/03, Health and Human Services Conference 

· 10/3/03, Health and Human Services Conference 

· 10/4/03, Sign Language Meeting, Scottsbluff and Alliance, via Distance Learning 

· 10/16/03, World Food Day Videoconference on Poverty and Hunger in America 

· 10/17/03, Health and Human Services Meeting 

· 10/22/03, Federal Aid Videoconference 

· 12/1/03, Quality Childcare Commission Meeting 

· 12/1/03, Retention and Graduation Videoconference 

· 1/16/04, Voices for Children Meeting 

· 2/3/04, Early Childhood Meeting
· 4/22/04, Required Actions, Recommendations, and Exemplary Practices for TRIO Program
· Signs and Symptoms of Children with Diabetes (EDCI 436/536) was offered in Scottsbluff (Extended Campus Programs).
· Three 1 credit hour courses entitled "Transition into Society by Persons with Disabilities" (SPED 437/537) were offered (Extended Campus Programs).
· The Special Education faculty members included a presentation of Assistive Technology for students with special needs to all education students at CSC delivered by a representative of the Nebraska Educational Assistive Technology Network (NEAT) (Education). 
· Teacher candidates who are earning an endorsement in special education were provided training from the Nebraska Department of Education in the computerized writing of Individual Education Programs (IEPs) (Education).
· Strategies and interventions for teachers, administrators, and parents who work with special needs children was presented in the program entitled, “Working and Communicating with Families of Special Needs Children” (Education).
· “Sound Partners” was presented to CSC special education teacher candidates and practicing teachers about the phonics-based program as a supplement to reading instruction (Education). 
· Other training opportunities in the special education program included the following: Training for Early Childhood Education, Parent Information and Training, new curriculum for Special Olympics as used in the courses Introductory Special Education (SPED 230) and Adaptive Physical Education (HPER 422) (Education and Health, Physical Education and Recreation). 
· A representative from the Center for Conflict visited the campus and relayed information regarding physical and occupational therapy, counseling, and mediation (Education).  
· Candidates in the special education plan of study have been exposed to and utilize Web cameras for desktop conferencing and links to field experience supervisors (Education).  

· The Mari Sandoz Heritage Society brought individuals to campus for their annual conference which featured diverse cultural and social perspectives (Mari Sandoz High Plains Heritage Center).
· The Admissions Ambassadors participated in a two-session workshop on the Myers-Briggs Personality Profile.  Students learned about different personalities and received strategies for dealing with situations regarding diversity issues (Admissions).
· Dr. Catherine Lockwood co-coordinated GIS-Day. The one-day conference included presentations by students and professionals that use GIS.  The conference illustrated the diversity and multiple use, and implementation of GIS (Geographical Information systems) and its application for examining environmental issues, and population and culture changes (Social Science & Justice Studies). 

· Dr. Catherine Lockwood, in coordination with US Geological Survey and the National Wetlands Research Center, developed and produced materials, and facilitated workshops for a national/international project on wetland topics. Students worked with Dr. Lockwood on a variety of multicultural issues related to variations in land use and resource management by different cultural groups. Students learned data mining (internet and other sources), and how to present and package materials to effectively communicate differences and similarities (Social Science & Justice Studies).
· History and Phi Alpha Theta sponsor a speaker’s series throughout the year. Topics and presenters for the academic year 2003-04 were:     
Presenter
                           Title
                                                                 
Date

Mr. Rolland Curd
           
1875 Grand Council Memorial
                  
9/10/03


Mr. Michael Anderson
         
A New Twist on Twiss
                            
10/15/03


Mr. Justin Feuerborn
         
The Role of the Press in the Vietnam War
10/29/03


The Bald Mountain Rounders
The History of Bluegrass
                          
11/5/03


Ms. Amy Wallhermfechtel
Individual or Community
                          
11/12/03


Mr. Dean Goodbuffalo,
   
Native American Month Through the 
    
11/19/03


   Ms. Sherry Bear Robe, &
   Eyes of a Native American


   Mr. Brian Swallow



Dr. George Watson
         
Trends of the US Supreme Court and 10

2/11/04



                                          Most Important Cases of 2003



Dr. Kathy Bahr
                
The History of Cuny Table
                       
2/25/04


Ms. Vicki Troxel Harris
   
African American Homesteaders & 
       
3/3/04



                                          Cowboys of Nebraska


Campus Historical Forum
From Chadron to L.A. and Everything 
      
3/24/04



                                          In Between


Dr. Allen Shepherd
           
Unusual Presidential Elections: The Rest
4/7/04



                                          of the Story.


Ms. Norma Hooper-Halverson  
The Land of Gone Before: Homesteaders
4/14/04



                                          on the Great Plains


Dr. Phil Roberts
                
Legal Systems and Oil Development in 

4/21/04



                                          Azerbaijan

             Dr. Ottley Wright
             Samoan Culture
                                         
4/28/04

· Diversity education was offered through tutor training and paid training opportunities are given for tutors to attend other diversity-related seminars/workshops (Student Academic Success Services).
· Two hispanic students and the Tutor Coordinator attended the Heartland Latino Leadership Conference on November 6 & 7, 2003 in Omaha, NE. Students applied for and received scholarships to attend (Student Academic Success Services and Diversity Committee).
· The Tutor Coordinator attended the College Reading and Learning Association's 36th annual conference on October 15-18, 2003 in Albuquerque, NM and the Heatland CRLA conference on April 9, 2004 at Mahoney State Park, Ashland, NE (Student Academic Success Services).
· Student Academic Success Services sponsored the following teleconferences for the campus community: Creating Engaged Learning Environments, March 25, 2004 and Rethinking Retention, April 8, 2004 (Student Academic Success Services).
· The Director of Human Resources, the Student Intervention Coordinator, and 5 students attended the People of Color Conference in Lincoln, NE on November 17-18, 2003 (Human Resources, Student Support Services, and Diversity Committee).

· Coordinated the “Mix It Up at Lunch” event on November 18, 2003.

· Sponsored a webcast entitled “A Southern Town:  Unknown Heroes of the Civil Rights Movement” on December 5, 2003.

· Promoted “Dialogue on Diversity” an NETV broadcast on February 16, 2004. 

· Faculty members attended the multicultural awareness conference located at Chadron State College by the State of Nebraska, Native American Dept. of Education (Counseling, Psychology & Social Work).

 FORMTEXT 

· Faculty members attended the Native American Counselor Education Conference located at the University of Nebraska at Kearney in October 2003 (Counseling, Psychology & Social Work).

· The Education Department hosted the first Western Excellence in Education Conference in the fall of 2003. The focus was diversity in culture and learning styles. This was a regional conference and individuals from Wyoming, SD, and Nebraska attended (Education). 
· The following artists and speakers presented to various audiences at CSC:
· Richard Red Owl from Kyle, SD displayed his paintings in Memorial Hall from September 2 – 17, 2003.

· “Artists of the American West” art exhibit was displayed in the Mari Sandoz High Plains Heritage Center September 6 to October 5, 2003.

· Bill Artis displayed his art exhibit from September 19 to October 8, 2003 in Memorial Hall.
· Morris Dees, co-founder of the Southern Poverty Law Center and civil rights leader, presented on September 24, 2003.
· The Dayton Contemporary Dance Company performed on October 14, 2003.
· An art exhibit by two American Indian artists, William Stewart of Washington and Greg Red Elk of Chadron, was held on October 15, 2003.

· Nathan Bennett of Peoria, IL and Ognhan Kolav of Bulgaria held an art exhibit on October 10, 2003.

· The dance company Glamenco Vivo performed at CSC on January 13, 2004.
· David Collins, a ceramic artist from Pennsylvania, displayed his work from January 16 – 28, 2004.
· An art show entitled “Travels in the Interior of North America: The Maximilian-Bodmer Exhibition” was displayed in the Mari Sandoz High Plains Heritage Center from February 4 to March 6, 2004.

· Art work from 14 artists was displayed on January 30, 2004 during the Juried Exhibit.

· Colorado Governor Bill Owens spoke at CSC on February 7, 2004.

· Dr. Allen Shepherd presented “The Road to Machu Picchu” on February 23, 2004.

· An art exhibit titled “Gas, Food and Lodging” was displayed by Sandra Williams on February 20 to March 19, 2004.
· Children’s book author, Sneed Collard, of Missoula, Montana, addressed the Ne-Kota Reading Council on February 23, 2004.
· Tom Red Bear displayed his sculptures March 8 to April 1, 2004 in the Mari Sandoz High Plains Heritage Center.
· The Mari Sandoz Heritage Society held their annual conference April 15-17, 2004.  The conference focused on Sandoz’ 1954 book, “The Buffalo Hunters:  Stories of the Hide Men.”

· A photography exhibit titled, “Lives of Tradition-Impressions in Silver” by Charles W. Guildner was displayed in Spring 2004 in the Mari Sandoz High Plains Heritage Center.
· Sheryl O’Sullivan presented “Character Education Through Children’s Literature” on April 19, 2004.

· Authors of “Crazy Woman Creek:  Women Rewrite the American West” presented their new book at a meeting honoring Mari Sandoz on her birthday, May 11, 2004.
· The Native American Symposium was held on October 15, 2003.  Speakers included Dr. Doug Christensen, Nebraska Commissioner of Education; Dr. Sandy Fox who presented “No Child Left Behind and Indian Education” and Kevin Peniska, Sr. who presented “The Walking Wounded” (Education).
· CSC co-sponsored the Pediatric Symposium March 12-13, 2004 in Rapid City, SD (Chadron State College).
· The Circle K Club’s Rocky Mountain District Convention was held at CSC February 20-21, 2004 (Student Activities).

· The 20th annual National American Pre-Veterinary Medical Association Symposium was held at CSC in the Spring 2004 (Applied Science).

    
Objective:  Provide activities and opportunities for campus community diversity appreciation/awareness enhancement.

Action Plan:  Recruit volunteers as tutors for the Chadron Homework Help Center, the Chadron Native American Center, and/or at the Pine Ridge Reservation.

· The Department of Education sponsors an annual visit to the Pine Ridge Reservation (Education).

Action Plan:  Highlight and distribute information regarding student and staff achievements as they relate to diversity.

· The fourth annual Diversity Awards were presented at the International Club Food Tasting Party on March 27, 2004. Recipients included Dr. Lisette Leesch (faculty), Dr. David Welch and Frances Gonzalez (professional staff), Melvin Ainslie (support staff), and Cory Headley (student).  The awards ceremony was publicized in various publications on and off campus (International Club and Diversity Committee).
· Tutor Recognition party was held on Cinco de Mayo, intertwining recognition of the tutors efforts and the Cinco de Mayo celebration (Student Academic Success Services).
· The Office of Student Activities displayed pictures, press releases, etc. of students who received recognition in regards to diversity (Student Activities).
Action Plan:  Plan and implement field trips in the region to areas such as the Pine Ridge Indian Reservation, museums, state and national parks.

· Students and faculty visited the Pine Ridge Job Corp and other local places of interest (Counseling, Psychology & Social Work).
· 
Both the Elementary and Secondary Block students traveled to the Pine Ridge Indian Reservation (SD) where they toured schools at Red Cloud, Pine Ridge, and Little Wound.  They also visited Oglala Lakota Community College.  Students had an opportunity to visit classes, meet with faculty, and become more aware of issues related to Native American education (Education).
· Members of the White Buffalo Club and their sponsors attended the Denver March Pow-Wow on March 19-21, 2004 (White Buffalo Club and Diversity Committee).
· Conducted a field trip for "The American West, 1500-1900" (History 446) class to the Museum of the Fur Trade on September 23, 2003 (Social Science & Justice Studies).

· Facilitated field trips for Geography 430/History 441 course, "Cultural Encounters on the Plains."  The field trip included visits to: Hudson-Meng Bison Bonebond, Museum of the Fur Trade, Fort Robinson, and Wounded Knee in June 2004 (Social Science & Justice Studies).

· International Club members participated in field trips to the Crazy Horse Monument on June 8, 2003, the Badlands & the Multicultural Concert hosted by South Dakota School of Mines and Technology on September 14, 2003, the Natural Museum of History and Capitol tour in Denver, CO on October 19 & 20, 2003 (International Club).  
· The SSS ELITE Program sponsored a trip to Mount Rushmore and Wind Cave National Park in South Dakota (Student Support Services).
· Block students and education majors, visited the Pine Ridge Indian Reservation. The trip was developed to assist students in gaining a better understanding of the Native American culture. The students heard various speakers talk about the culture and traditions of the Native Americans as well as history of the Native Americans. The students also had the opportunity to interact with students and teachers in the classroom (Education).
· The Legal Studies Club, sponsored by Dr. Michael Bogner and Dr. Lisette Leesch, traveled to Denver, Colorado on April 1-3, 2004, to tour the University of Denver School of Law, the U.S. District Court for the District of Colorado and the 10th Circuit Court of Appeals.  The trip included the opportunity to observe a portion of a federal court trial involving disputed profits from oil/natural gas wells on reservation lands (Social Science & Justice Studies). 

· The Criminalistics class, CJ 335, under the direction of Dr. Dana DeWitt, traveled to Denver, Colorado on April 1-3, 2004 to tour the Denver Crime Lab and to do ride-alongs with law enforcement in crime-ridden, urban neighborhoods (Social Science & Justice Studies).

Action Plan:  Continue to provide monthly celebrations of diversity awareness to the campus and region through Diversity Committee sponsorship.

· In conjunction with the School's Diversity Committee, the Education Department celebrated the anniversary of Brown vs. The Board of Education.  A film was viewed and discussion was held regarding this landmark event (Professional & Graduate Studies).
· Hispanic Heritage Month (International Coffee Hour/Dance) Celebration was held on September 22, 2003, and featured the Los Guadalupanos dancers.  Students, faculty, and staff attended the Hispanic Heritage celebration and dinner at the Pine Ridge Job Corps on October 11, 2003 (Diversity Committee and International Club).

· Rotating window displays in the Eagle Pride Bookstore, Library, and Student Center reflected the different themes and/or celebrations of diversity on campus (Diversity Committee).

· Disability Awareness events included posters and an activity at each building entrance and stairs on October 28, 2003 to raise awareness and knowledge (Diversity Committee).

· Native American Heritage Month featured a powwow on November 8, 2003 by the White Buffalo Club, a display of Star Quilts in the Student Center, a display of clothing and artifacts in the library, a panel discussion in conjunction with Phi Alpha Theta, a trivia quiz, and a presentation and display of Red Cloud’s warrior shirt at the Silver Eagle Gallery (Diversity Committee, White Buffalo Club, and Student Activities). 

· Martin Luther King, Jr. Celebration was highlighted by speaker Leon Williams who presented “What Would Martin Luther King, Jr. Do Today?” on January 22, 2004, Freedom Walk by the White Buffalo Club, distribution and signing of The Birmingham Pledge and Pledge for Nonviolence (Diversity Committee, White Buffalo Club, and Student Activities).  

· Black History Month included poster displays across campus, a display in the Student Center, “Soul Food” night in the cafeteria, a hip-hop skating party on February 11, 2004, and guest speaker, Vicki Harris, who presented on African American Cowboys and Settlers in Nebraska.  Her presentation was in conjunction with the Nebraska Humanities Council (Diversity Committee). 

· Women's History Month activities included a Women’s Luncheon featuring speaker, Lillis Grassmick, on March 29, 2004, co-sponsored the Art Guild’s Women’s History Month celebration on March 16, 2004, and distributed women’s history information via campus e-mail (Diversity Committee and Art Guild).
· Asian Pacific Islander celebration on April 28, 2004, featured a presentation, in conjunction with Phi Alpha Theta, by Ottley Wright who discussed his native island Samoa.  The month also showcased a window display at the bookstore (Diversity Committee).

· Dr. Allen Shepherd, Dr. Joel Hyer, and the Historical Forum sponsored Oktoberfest, which included food, music, and displays, and promotes cultural awareness of Germany, Europe, and other international cultures and countries (Social Science & Justice Studies).

OTHER:  

· On December 9, 2003, Student Academic Success Services sponsored "Holiday Celebrations from Around the World" featuring celebrations such as Ramadan, Hanukah, Kwanzaa, the Advent Wreath, etc. (Student Academic Success Services).
Objective:  Enhance opportunity and success for participation in higher education by under-represented populations.

Action Plan: The SSS-ELITE program will continue to recruit participants from under-represented populations to include meeting with first generation, low income, and disabled prospective students.

· The SSS-ELITE program met with prospective students when they came for campus visits (Student Support Services).       
· The SSS-ELITE program spoke to parents and students at summer orientation (Student Support Services).
· The SSS-ELITE Program had a table displayed during Freshmen Orientation (Student Support Services).
Action Plan: Implement an outreach program at area high schools that targets under-represented populations using success stories of students at CSC from these populations.

· Students from the Pine Ridge High School were invited to CSC during Department Fair Day so that they could be introduced to the campus and see the different majors offered and were told about some of the students who were currently enrolled (Student Activities).

Action Plan: In addition to the Nacho Run, the Fall and Spring Major Day activities will address the needs of all students as well as under-represented populations in their retention efforts.

· Computer Services participated in the Nacho Run providing information on campus offered technololgical services and answering questions posed by students (Computer Services).
· Student Academic Success Services sponsored the 7th annual Nacho Run on August 26, 2003 for all first year students.  This proactive retention activity strived to engage all first year students in their success by familiarizing them with campus support mechanisms and introducing them to faculty, staff and peers.  Additionally, welcome packets were put in each students' residence hall upon their arrival in the fall (Student Academic Success Services).
· A Spring Orientation Welcome was held for new first year students on January 26, 2004 (Student Academic Success Services).
· The 2nd annual fall (Spookarama) and spring (Name that Major) advising events were held on October 30, 2003 and April 20, 2004, respectively, with faculty and staff available to assist students with registration/major questions and/or concerns (Student Academic Success Services).
· Retention plans have been developed by all program in the School of Professional & Graduate Studies (Professional & Graduate Studies).
OTHER:  
· Justice Studies faculty hosted the 4th Biennial Law Day on October 9, 2003.  This event brought approximately 250 regional high school students to campus and featured 20 speakers from various law-related backgrounds who discussed career opportunities.  As part of their discussions, speakers addressed their service to diverse populations and career opportunities for minorities (Social Science & Justice Studies).
Objective:  Develop and continue efforts to internationalize the curriculum and experiences for students.

Action Plan: Continue to coordinate the discussion of international historical work in particular fields of study.

· The Justice Studies's Seminar in Comparative Criminal Justice (CJ 436) course was conducted along with the 27th annual corresponding international trip to London, England, and Paris, France (Social Science & Justice Studies).
· Foreign Language course offerings: 

· Fall 2003, Distance Learning class to Wayne State College, Spanish Composition & Conversation (SPAN 335) taught by Dr. Hilda Lopez Laval 

· Spring 2004, Distance Learning class from Wayne State College to CSC, SPAN 316,

· Introduction to Spanish Literature, by Mr. Aldolfo Cachiero 


· Dr. Allen Shepherd includes religion, language, geography, and diverse cultures such as the Biedermeier of Metternich’s Austria and the Fin De Siécle of Toulouse Lautrec’s France in his history courses (Social Science & Justice Studies).

OTHER:  
· Dr. Dana DeWitt, Professor of Criminal Justice, presented a paper at the Annual Meeting of the Academy of Criminal Justice Sciences in Las Vegas, Nevada, entitled "Juvenile Delinquency Prevention Programs on the Pine Ridge Reservation." on March 13, 2004 (Social Science & Justice Studies).
Objective:  Enhance communication of Diversity Events to the internal and regional community.

Action Plan:  Continue to increase promotion and media coverage of programs to a larger regional focus.

· Advertised program offerings at extended campus sites through newspaper and radio ads (Extended Campus Programs).
· Distributed postings and/or gave presentations about courses being offered to local Workforce Development meetings, libraries, and high schools (Extended Campus Programs). 
· Participated in Latino Community Outreach discussions in Sidney (Extended Campus Programs).

· Attended area Economic Development Group meetings held throughout the panhandle region (Extended Campus Programs).
· Maintained a membership with and/or attended Platte Valley Human Resources Association meetings (Extended Campus Programs and Human Resources).
· Attended Chamber of Commerce Education meetings
 (Extended Campus Programs).
· Promoted and advertised regionally for the Kinkaid Art Exhibit, Prince Maximillian-Bodmer Exhibit, and the Artists of the American West Exhibit at the Mari Sandoz High Plains Heritage Center (Mari Sandoz High Plains Heritage Center).
· Dr. Lockwood, along with the WETMAAP Development Team, developed the Rio Tempsique Site in Costa Rica.  All materials are in Spanish and English (Social Science & Justice Studies). 

 
Action Plan: Continue work with radio stations in the area including the Pine Ridge Indian Reservation.

· Community Focus and other radio ads are continually used as a means for advertising classes, various activities on campus including sporting, cultural, and theatrical events (Cultural Programs and College Relations, Student Academic Success Services, and Student Activities).
· The Office of Student Activities tries to be on the radio at least weekly to promote the programs at Chadron State College (Student Activities).

OTHER:  
· The alumni newsletter featured former CSC students who helped with the Full Circle Program by staffing a booth at the Multicultural Expo in Omaha, and at Hispanic college fairs in Chicago (Foundation).
Goal 2-2: Explore mechanisms for recognition of individuals supportive of campus diversity events.

Objective:  Provide opportunities for diversity-related involvement of CSC faculty, staff, students, and community to receive campus-wide recognition.

Action Plan:  Continue to enhance the recognition of individuals and groups supportive of diversity-related events.

· The fourth annual diversity awards were presented at the International Club Food Tasting Party on March 27, 2004. Recipients included Dr. Lisette Leesch (faculty), Dr. David Welch and Frances Gonzalez (professional staff), Melvin Ainslie (support staff), and Cory Headley (student).  Press was given to the awards ceremony (Diversity Committee and International Club).

· The Office of Student Activities displayed pictures, press releases, etc. of students who receive recognition in regards to diversity (Student Activities).

Goal 2-3: Diversity in institutional programs and populations is valued and encouraged.

· Strategy A.  The institution has in effect an array of systematic programs for recruiting and retaining faculty, staff, and students from under-represented and diverse populations.

Objective:  Target recruitment and retention efforts to reach, recruit and enroll, and retain students from under-represented populations.

Action Plan: Inform students about various societies, clubs, and websites, which promote diversity.

· Dr. Joel Hyer is the Coordinator for Social Sciences’ American Indian Studies (AIS) Program and actively recruits students for the AIS minor (Social Science & Justice Studies).

· Promotion of the White Buffalo Club was done through meetings, a powwow, a visit to Denver Powwow (March 2004), and by distributing "Final Exam Survival Kits" to all Native American students (White Buffalo Club).
· The International Club participated in the semester club fairs, Coffee Hours and the annual Food Tasting Party.  These events are publized through an array of medium: flyers, campus pipeline, Channel 20, Eagle Newspaper, local radio stations, table tents, week ahead, and the CSC website (International Club).
· Student Academic Success Services participated in club fairs both fall and spring semesters (Student Academic Success Services).
· Casper College International students were guests at the International Club Food Tasting Party on March 27, 2004.  While on campus, they toured and stayed in the residence halls (International Club).
· The Office of Student Activities sponsored the “Club Fair Day” each semester where students are invited to explore the different clubs and organizations that are available to them on campus (Student Activities).
· The Campus Activities Board is comprised of a substantial number of the various clubs and organizations on campus and encourages students to attend their weekly meetings (Student Activities).
Action Plan:  Provide resource center for housing diversity materials such as tapes, books, and literature.

· The Diversity Committee purchased various DVDs and books relating to multicultural topics as well as a DVD player.  These items are currently residing in the Multicultural Counselor’s office (Diversity Committee).
· Student Academic Success Services houses and distributes the Minority Review publication (Student Academic Success Services).
· The Office of Student Activities has various books and tapes that relate to diversity that are available to anyone to access (Student Activities).
Action Plan: Participate in college fairs, conferences, or other events targeting minority students.

· Participated in the Scottsbluff Job Fair to promote courses offered through Extended Campus Programs (Extended Campus Programs).
· The Admissions Office hosted Gering High School Day, an event aimed at top Hispanic students from Gering High School.  These students were chosen by Gering High School faculty as being possibly college-bound.  The students heard presentations on Chadron State College programs, as well as general college information.  They also heard from a current CSC student, Anthony Ybarra, who is a Gering High School graduate and an Admissions Ambassador (Admissions).
· The Admissions Office hosted an open house for students in the Western Nebraska Community College Upward Bound Program. The students heard presentations on Chadron State College programs, as well as general college information (Admissions).
· The Admissions Office hosted the first annual Chadron State College Open House for Home School Students.  In addition to hearing presentations on Chadron State College programs, the  students discussed admissions procedures unique to home school students (Admissions).
· In October 2003, a CSC Alumni member of Full Circle represented CSC Admissions in the Urban League Conference in Omaha, Nebraska, the Multicultural Expo in Omaha, Nebraska, and the Youth Diversity Conference in Sioux City, Iowa (Admissions).
· In March 2004, the Admissions Office participated in the Hispanic College Fair in Denver, Colorado (Admissions).
· Chadron State College alumnae Yolanda Collins represented CSC at both the Hispanic Student College Fair and Hispanic Teachers Fair in Chicago, Illinois (Admissions).
· In April 2004, representatives from Chadron State College participated in the Youth Leadership Conference in Rapid City, South Dakota.  The conference was targeted at Native American students (Admissions).
· In May 2004, the Admissions Office took part in the Self-Esteem in Higher Education (SHE) Conference in Lincoln, Nebraska.  The conference is designed to empower young women from diverse backgrounds (Admissions).
· The Fort Robinson Pow-Wow in June 2004 was attended by a reprensentative from the CSC Admissions Office (Admissions).
· The Tutor Coordinator represented Chadron State College as a judge for the Cinco De Mayo King and Queen competition held on April 25, 2004 in Scottsbluff, NE (Student Academic Success Services).
· The Director of Student Academic Success Services attended a college fair hosted by WNCC for Upward Bound students on October 18, 2003 (Student Academic Success Services).
· The Director of Student Academic Success Services attended a college fair at Riverton Community College on February 11-13, 2003 and visited with a large number of Native American students (Student Academic Success Services).
Action Plan: Establish relationships between the minority student population, Multicultural Counselor, and local and regional organizations or groups relating to that population.

· The Mari Sandoz High Plains Heritage Center is home to the Tiospaye Room and is actively involved in activites of the White Buffalo Club (Mari Sandoz High Plains Heritage Center).
· Funding for the Multicultural Counselor position was reinstated and the position was replaced with a 1.00 FTE position rather than the .25 FTE position (Student Academic Success Services).
· The Multicultural Counselor renewed and established relationships with various student populations on campus, as well as in the community and service region (Student Academic Success Services).
· The SSS-ELITE Program referred students to the Multicultural Counselor (Student Support Services).
· The Office of Student Activities actively encouraged minority students to become involved on campus (Student Activities).
Action Plan: Enhance ties with the Pine Ridge Job Corps and with local schools.  

· Several CSC students have completed internships at the Pine Ridge Job Corps (Internships & Career Services).
· International Club hosts the Pine Ridge Job Corps Multicultural Club students as guests to meetings, coffee hours, and the annual food tasting party. They have also particpated in the club's soccer team (International Club).
· On April 20, 2004, the Diversity Committee wrote a letter of support for students in the Job Corps’ Multicultural club for their nomination of Malcom X into the Nebraska State Hall of Fame (Diversity Committee).
· Job Corps students participated in the college sponsored Freedom Walk honoring Martin Luther King Jr. Day on January 19, 2004 (Diversity Committee and White Buffalo Club).
· Faculty and staff were invited by the Job Corps to attend a presentation by Joyce Jefferson for Black History Month (Diversity Committee and Professional & Graduate Studies).
· International club members presented to the Table Center school students on November 4, 2003, at the Rural School Days, March 19, 2004 and to the Child Development Center (spring 2004) (International Club).
· The First Year Seminar students participated in a field trip to the Job Corps Center on April 28, 2004 (Education).
· The CSC campus community was invited to attend the Hispanic Heritage dinner sponsored by the Job Corps on October 11, 2003.  Fifteen students and three staff were in attendance (Diversity Committee).
· The Campus Activities Board helped co-sponsor, along with the Pine Ridge Jobs Corps and the Diversity Committee, the Martin Luther King, Jr. Day celebration in January by inviting speaker Leon Williams who presented his speech entitled “What Would Martin Luther King, Jr. Do Today?” (Diversity Committee, Student Activities, and Pine Ridge Job Corps).
· The Office of Student Activities has frequently invited members of the Pine Ridge Job Corps to various campus events (Student Activities).
· The Office of Student Activities was invited to attend and present at the freshmen orientation at Pine Ridge High School in the Fall (Student Activities).
· Participated in the local North Platte scholarship award ceremonies (Extended Campus Programs).
· In February 2004, the SIFE group brought 125 students from rural schools to campus and the International Club presented the cultures of each member’s country.  The rural students then presented what they learned about the cultures at each of their schools (Business & Economics).

· CSC hosted Statehood Day for over 300 elementary school students, teachers, and parents on February 26, 2004 (Chadron State College).
· Approximately 300 area high school sophomores attended Career Day at CSC on March 8, 2004.

· Approximately 150 high school students attended Health Professions Day at CSC on October 1, 2003.

· Band Day for area high schools was held on November 14, 2003.

· More than 300 musicians from 28 high schools in Nebraska attended the High Plains Music Festival on February 2-3, 2004.
· High school students from 10 Panhandle schools attended History Day on March 26, 2004.

Action Plan: Research scholarship opportunities available for minority students.

· The Justice Studies faculty submitted a Justice Studies Awards and Grants Scholarship proposal to fund scholarships targeting criminal justice and legal studies students from culturally diverse or economically disadvantaged backgrounds for AY 2004-2005 (Social Science & Justice Studies).

 FORMTEXT 

· The Multicultural Counselor notified students of scholarships available to minority students (Student Academic Success Services).

· Student Academic Success Services Counselor sent information to all registered Hispanic students concerning the Hispanic Scholarship Fund (HSF) (Student Academic Success Services).

Action Plan:  “Jump Start” your education with a one-day workshop to help incoming freshmen adjust to the college transition and prepare for a successful college career.

· Student Academic Success Services hosted the first annual "Jump Start" on August 22, 2003 for all first year students.  Campus and community entities joined together for a multitude of activities in efforts to ease the transition and aid in retention of first year students (Student Academic Success Services).
· The SSS-ELITE Program provided the LASSI, MBTI & Strong Tests and interpreted the tests for the Jump Start Program (Student Support Services).
Action Plan: “Foundations of Excellence”. Participate with the college community in preparing Foundations of Excellence for a successful first year experience.  Work with the Foundations of Excellence Advisory Task Force on the appropriate Foundations for Chadron State College.

· Dr. Dana DeWitt, Professor of Criminal Justice, served on the Foundations of Excellence Advisory Task Force as a faculty representative.  The Task Force is part of a consortium of colleges developing new strategies to enhance the first year experience especially for students of diverse backgrounds and special needs.
· The Director of Student Academic Success Services is a member of the Foundations of Excellence Advisory Task Force.  The department was instrumental in providing a diverse group of students the opportunity to meet with John Gardner and Edward Zlotkowski, guru's of the first year experience and student success.  Student input was greatly appreciated.
· The Coordinator of Student Activities has been on the Task Force since its inception.
· There are ongoing conversations regarding a successful first year experience that includes a multicultural experience.
Action Plan: The SSS - ELITE program will continue to serve students who are legal U.S. residents and are first generation, low income, and/or disabled.
· The SSS-ELITE program served 161 students (Student Support Services).
Action Plan: Continue the development for the SSS – ELITE program to assist CSC’s retention rate by contacting students currently in academic trouble. If these students qualify for the program through application, then the specialized assistance they receive will enable them to remain at CSC in successful pursuit of a post-secondary degree.

· The SSS-ELITE Program enrolled students who were in academic trouble and qualified for our program (Student Support Services).
Action Plan: The SSS – ELITE Program will continue to offer seminars geared towards facilitating students from under-represented and diverse populations to become successful at CSC.

· The SSS-ELITE Program offered  the following seminars for students (Student Support Services):
· Supplemental Grant Advising Session
· Team Building
· A Balanced Approach to College
· Interviewing to Win
· Resume Workshop
· FAFSA Training
· Internships
· Registration & Advising 
· Dress for Success 
· Educational Field Trip
Action Plan: The SSS – ELITE program will continue to be an intrusive academic enrichment program dedicated to the success of its participants whose main goal is to increase retention and graduation rates for under-represented populations.

· The SSS-ELITE Program had participants complete Academic Goal Sheets (Student Support Services).
· The SSS-ELITE Program monitored the academic progress of the participants (Student Support Services).
· The SSS-ELITE Program contacted students who received Early Alert Forms (Student Support Services).  
· The SSS- ELITE Program contacted faculty when the students received Early Alert Forms (Student Support Services).
OTHER:

· Ethnicity of Chadron State College Undergraduate Students Fall 2003:

	Black
	Hispanic
	Am Indian
	Asian
	White
	Other
	Not Specified

	1.2%
	2.3%
	1.9%
	1.0%
	86.7%
	1.5%
	5.3%


· Gender of Chadron State College Undergraduate Students Fall 2003:

	Female
	Male

	55.9%
	44.1%


· Age of Chadron State College Undergraduate Students Fall 2003:

	Less than 18
	18-24
	25 and over

	.1%
	89.0%
	10.9%


Objective:  Target recruitment and retention efforts to reach, recruit and retain faculty and staff from diverse experiences and backgrounds.

Action Plan:  Evaluate vacancy and advertisement placements to ensure that job announcements are reaching populations of under-represented or individuals with diverse backgrounds and experiences, and implement a plan to recruit and retain those individuals.

· The Office of Student Activities actively tries to encourage those individuals from diverse backgrounds and experiences to apply for jobs on campus and has provided letters of recommendation and encouragement for people to help them in the application process.
· The Office of Student Activities has called individuals from diverse backgrounds and has encouraged them to apply for positions on campus.
· Advertised vacancy announcements in various publications that targeted under-represented populations including Tribal College Journal and Lakota Journal.  Also advertised in regional and nationwide publications, websites, listserves, and direct mailings to higher education institutions (Human Resources).

Action Plan: Continue to develop a recruiting brochure for distribution to applicants or inquiries for faculty and staff positions.

· A brochure has been developed and continues to be revised and improved upon for distribution to candidates and other recruiting sources as vacancies occur (Human Resources).
Action Plan:  Participate in career fairs, meetings, or conferences that have the potential of assisting in the recruitment of under-represented job applicants.

· Attended the People of Color Conference in Lincoln, NE in November 2003 and sponsored 5 student attendees also (Diversity Committee and Human Resources).
· Attended the ACE Women in Higher Education Conference at Creighton University in March 2004 and distributed a list of vacancies available at CSC (Academic & Student Affairs and Human Resources).
· Attended the Heartland Latino Conference in Omaha, NE in November 2003 and sponsored 2 student attendees also (Diversity Committee).

· Participated in the Scottsbluff Job Fair to promote courses offered through Extended Campus Programs (Extended Campus Programs).
· The annual Career Exploration/Connection Fair was held at CSC on October 8, 2003 (Internships & Career Services).
OTHER:  
· A CSC alumnae who is bilingual was hired to work as an Admissions Representative on a part-time basis in Colorado (Admissions). 
· Increased the number of student Ambassadors from diverse backgrounds (Hispanic and non-traditional).  Attained equal balance of male/female student Ambassadors (Admissions).
· Strategy B.  Programs accommodate a wide range of academic and learning abilities, including honors program, enrichment, tutoring, and advising and assistance for students with disabilities.

Objective:  Enhance learning opportunities available to students with special needs, including those with gifted as well as challenged learning capabilities.

Action Plan:  Increase the mention of methods to successfully teach to people with various disabilities.

· Justice Studies continued to offer an Honors Seminar series in Criminal Justice and Legal Studies.  These seminars were designed to challenge our gifted students and to enrich the course offerings in both Criminal Justice and Legal Studies.  This year's seminar, The Future of Civil Liberties in America (CJ/LS 442) focused on current issues facing our legal system in the areas of civil liberties and civil rights (Social Science & Justice Studies).  
· The Professional Year secondary students who are student teaching at school sites are required to complete “The Guide Book” to further enhance their knowledge of policies and practices of PK-12 school districts. Students collect data and visit with school teachers, principals and other school personnel to gather information on the following topics:  School policies and procedures, learning/teaching models, testing and assessments, grading, technology and multicultural/diversity inclusion, classroom environment, and special services (Education).
· The Peer Tutor Program oversaw an internship (Spring 2004) for a tutor who researched, developed a brochure and presented a workshop for the tutors in the area of Learning Disabilities: What Tutors Should Know about Disabilities and the Tutor Guide to Learning Disabilities (Student Academic Success Services).
· Added a page turner in the Library for students with limited manual dexterity (Library).
· On April 15-16, 2004, Nina Baker from PTI Nebraska addressed classes, student groups, and community agencies regarding services for Families of Children with Disabilitities (Education).
· Closed Captioning Devices were purchased for Mediated Classrooms and Meeting Rooms across campus (Extended Campus Programs).
Action Plan: Provide mock interviews to prepare students to enter the work force.

· As part of Block, both the elementary and secondary pre-service teachers attended weekly Student Special Topics sessions. Practitioners in specialty fields and professional organizations presented topics such as these:  professional development and ethics, harassment, conflict resolution, school law and education policy, resume and cover letter, interviewing techniques, and appropriate dress (Education).
· Student Academic Succes Services provided opportunities for students to schedule mock interviews at their convenience throughout the school year (Student Academic Success Services).
Action Plan: The SSS – ELITE program will continue to offer a variety of student success workshops dealing with a wide range of academic topics to participants.
· The SSS-ELITE Program offered the following seminars for students:  Supplemental Grant Advising Session, Team Building, A Balanced Approach to College, Interviewing to Win, Resume Workshop, FAFSA Training, Internships, Registration & Advising & Dress for Success & Educational Field Trip (Student Support Services).
Action Plan: Continue to offer students participating in the SSS – ELITE program the opportunity to meet with SSS Advisors for academic and personal counseling.

· The SSS-ELITE program had all students take the MBTI, STRONG and Lassi and then gave back the results to the students (Student Support Services). 
· The SSS-ELITE Program provided personal counseling for the 161 students in the program (Student Support Services).
· The SSS-ELITE Program assisted students with academic schedules (Student Support Services). 
· The SSS-ELITE Program registered students for fall and spring classes (Student Support Services).   
Action Plan:  Student Success & Career Services will continue to network with other colleges regarding the Virtual Career Fair.

· Continued efforts to network with other colleges regarding the Virtual Career Fair (Student Academic Success Services).
· The Virtual Career Fair was reinstated by the Wyoming Schools.  This year CSC did not particpate (Internships & Career Services).     
OTHER:  
· Library provided information kiosks/displays for publicizing services and events in the Tutoring Center.

· Library hosted group instruction and individual assistance for College 101 students.

· Library provided after hours instruction for senior science seminar students.
VISION COMPONENT 3 – CSC focuses on students, emphasizing learning processes through programs and services that are value-adding experiences, integrated with elementary and secondary education systems, and oriented toward regional understanding and a global perspective.

Goal 3-1:  Sustained efforts are made to enhance the cultural activities available to students and to institution’s service region.

Objective:  Continue to enhance cultural, regional, and international activities available to students, faculty, staff, and community members.

Action Plan: Continue to facilitate the revival of the White Buffalo Club to increase awareness of the Native American culture and provide a support group for Native American students.

· Dr. Michael Bogner, Associate Professor of Justice Studies, coordinated the Governor's Children's Task Force hearing held at CSC on October 8, 2003.  This Task Force held public hearings and took testimony regarding changes in Nebraska's child welfare system (Social Science & Justice Studies).
· The CS Foundation, CSC Administration, faculty and students met with representative of the Pine Ridge Reservation and Oglala Lakota College to discuss ways to improve communication between the Reservation and border communities.  Funds will be made available to the White Buffalo Club by the CS Foundation through a bequest to expand the program offerings during Native American month at the CSC campus (Foundation). 
· The Mari Sandoz High Plains Heritage Center provided space and resources for the Tiospaye Room (Mari Sandoz High Plains Heritage Center).
Action Plan: Provide opportunities to enhance student clubs or organizations that support diversity issues.

· The Diversity Committee co-hosted Coffee Hours and provided monetary support to various clubs and organizations (Diversity Committee).
· The Office of Student Activities provided individuals who are seeking information on different clubs and organizations and what they have to offer with a multicultural aspect (Student Activities).
· The Office of Student Activities actively promoted to the service region the opportunities available at CSC in regards to cultural activities whether it is through the media or word of mouth (Student Activities).
· The Student Senate Finance Committee allocated money to student clubs such as the Natural Science Club, White Buffalo Club, Campus Historical Forum, and the Outdoor Adventure Club to be able to travel and visit places of a diverse nature (Student Activities).
· The Campus Activities Board allocated money to the Art Guild and Natural Science Club to help them with travel expenses for field trips (Student Activities).

· The Student Senate Finance Committee allocated money for the annual International Food Tasting Party sponsored by the International Club (Student Senate).
· The Student Senate Finance Committee allocated money to the Campus Historical Forum for their annual Oktoberfest (Student Senate).
· The Office of Student Activities helped with prizes for the Women’s History Month Celebration (Student Activities).
· The Student Senate Finance Committee allocated money to various clubs such as the White Buffalo Club and Campus Historical Club so that they could provide multicultural events to the campus and community (Student Activities).

· The Campus Activities Board allocated money for various events such as the CSC Pow Wow and the Leon Williams presentation (Student Activities).

OTHER:  
· Other IDL classes that helped to support diversity:

· Spring 2004, EDCI 4/536, Introduction to American Sign Language, Connie Dietrich, IDL from Scottsbluff, to Alliance and Sidney, 2 credits 

· Summer 2004, scheduled for May, American Sign Language II, Connie Dietrich, IDL from Scottsbluff to Alliance and Sidney, 1 credits 

Goal 3-2: Sustained efforts are made to enhance regional understanding and global connectedness.

Objective:  Provide multicultural events for the campus and the community.

Action Plan:  Host International Coffee hours to include culture sharing by various ethnic groups.

· The International Club hosted three coffee hours in the fall semester: September 22, October 27 and November 24, 2003.  In October the theme captured a variety of cultural dances from countries such as: Ethiopia, Ireland, Mexico, Scotland and some Hip Hop.  November's coffee hour: A wedding: African Style was presented by students from Zimbabwe.  December's coffee hour was presented by American club members who gave an overview of holiday celebrations around the world (International Club).     
· The Student Senate Finance Committee allocated money to the International Club so that they could provide their International Coffee Hours on a regular basis (Student Activities).

Action Plan: Encourage faculty and staff to promote student attendance and participation in multicultural events.

· Faculty and staff encouraged student attendance at many multicultural events on campus through regular announcements, postings of signs, and incorporation of the speaker or event into the course curriculum (Chadron State College).
· First Year Seminar promoted student attendance and participation in multicultural events by announcing and providing extra credit for attendance (Education).
· The Peer Tutor Program publicized multicultural events and allowed paid training opportunities for these events when applicable (Student Academic Success Services).
· The International Club funded lunch for club members to attend the "Mix-it-up at Lunch” activity on November 18, 2003 (International Club).
· The Office of Student Activities actively encouraged participation by everyone in multicultural events (Student Activities).

Objective:  Develop and continue efforts to internationalize the curriculum and experiences for students.

Action Plan:  Provide the opportunity for students to present seminar papers at regional and national conferences.

· The Mari Sandoz High Plains Heritage Center hosted various conferences at which students had the opportunity to present and attend sessions (Mari Sandoz High Plains Heritage Center).
· Phi Alpha Theta Series hosted graduate and undergraduate student research projects (Phi Alpha Theta).
· Students in Biotechnology presented their research papers on November 19-20, 2003 (Physical & Life Sciences).
· Students in Dr. Mike Leite’s Introduction to GIS class presented their projects at the 2003 GIS Day on November 22, 2003 (Physical & Life Sciences).
· Students in Dr. Robert McEwen’s Creative Writing course presented their poetry at a reading on April 27, 2004.
Action Plan: Provide the opportunity for students to participate in internships.

· As Internship Coordinator for the School of Arts and Sciences, Dr. Michael Bogner encouraged students to participate in internship opportunities that provided a wide exposure to diverse populations participating in our criminal justice and legal studies systems (Social Science & Justice Studies).
· Total Internship Enrollment from Summer 2003 through Spring 2004 was 404 students.  Total credit hours during same time frame was 1,016.  New diversity data collection tool has been developed and implemented Fall 2004 (Internships & Career Services).
· The Peer Tutor Program oversaw an internship (spring 2004) for a tutor who researched, developed a brochure and presented a workshop for the tutors in the area of Learning Disabilities: What Tutors Should Know about Disabilities and the Tutor Guide to Learning Disabilities (Student Academic Success Services).
· The Office of Student Activities provided the opportunity for students to participate in an internship that has a multicultural programming component (Student Activities).
· Human Resources provided an opportunity for a student intern in their office (Human Resources).

· Computer Services employed a student intern majoring in the technology field (Computer Services).

· The Mari Sandoz High Plains Heritage Center is equipped to offer internships in multiple fields of study (Mari Sandoz High Plains Heritage Center).
· Supported and encouraged students to participate in cultural internship sites both in undergraduate and graduate programs (Counseling, Psychology & Social Work).
Goal 3-3:  CSC mentors and encourages student leadership development.

Objective:  Students are offered experiences in leadership in diversity awareness and working with students from traditionally at-risk populations.

Action Plan:  Provide opportunities for Job Corps students to participate in campus services and activities.

· Student Academic Success Services sponsored an internship for a Job Corps student last year and will continue to support this opportunity when available (Student Academic Support Services). 
· The Office of Student Activities continually provided opportunities for Job Corps students to participate in activities (Student Activities).
· The Campus Activities Board co-sponsored numerous activities with the Pine Ridge Job Corps (Student Activities).
Action Plan:  The SSS – ELITE program will develop a mentoring program to assist in the retention of program participants at CSC.

· The SSS-ELITE program had 20 mentors working with new ELITE students.  The mentors received training prior to beginning their work with other students (Student Support Services).
· The SSS-ELITE Program sponsored mentor-mentee mixers (Student Support Services).      
OTHER:  
· Justice Studies faculty nominated several CSC students for admission to the University of Nebraska College of Law Pre-Law Summer 2004 Institute.  This all expense-paid, month-long program prepares students from diverse backgrounds for the challenges of law school and a legal career.  For the second year in a row, a Chadron State College Legal Studies student was chosen to participate (Social Science & Justice Studies).
Goal 3-4: Learning processes are student centered.

Objective:  Enhance in-class and out-of-class diversity learning opportunities.

Action Plan:  Support student participation in studies abroad or cultural field trips.

· Dr. George Watson and Ms. Tracy Nobiling conducted the Justice Studies's Seminar in Comparative Criminal Justice (CJ 436) course and the 27th annual corresponding international trip to London, England, and Paris, France (Social Science & Justice Studies).
· Both the Elementary and Secondary Block students traveled to the Pine Ridge Indian Reservation (SD) where they toured schools at Red Cloud, Pine Ridge, and Little Wound.  They also visited Oglala Lakota Community College. Students had an opportunity to visit classes, meet with faculty, and become more aware of issues related to Native American education (Education). 
· Student Academic Success Services' Disability Contact Person was instrumental in accessing a langauge interpreter to accompany a hearing impaired student for the summer London Trip taken by the Criminal Justice Department in May, 2004 (Student Academic Success Services). 
· International Club members participated in the following: 
· Table Center School visit, November 4, 2003
· Rural School Days, March 19, 2004
· Child Development Center visit
· "Entertaining Women" for Women's History Month, March 16, 2004
· Let the Games Begin, April 2, 2004
· Dr. Burk’s International Politics class (spring 2004)
· Two Hispanic students and one professional staff from Student Academic Success Services attended the Heartland Latino Leadership Conference on November 6 & 7, 2003 in Omaha, NE.  Students applied for and received scholarships to attend (Student Academic Success Services and Diversity Committee). 
· The Campus Activities Board allocated money to clubs such as the White Buffalo Club for off-campus cultural field trips such as the Denver March Pow Wow and the Campus Historical Forum for cultural excursions (Student Activities).
VISION COMPONENT 5 – Chadron State College fosters an understanding of an appreciation for continuous learning and improvement as a strategy for community development and economic, social, and governmental sustainability.

Goal 5-2:  The image of CSC is positive and consistently understood.

Objective:  Chadron State College shows through its publications and activities that it is committed to diversity and to success of students from diverse backgrounds.

Action Plan: Expand media coverage of successes for students from diverse backgrounds.

· The Admissions Office redesigned the cover of the academic recruiting brochures to reflect the diversity on campus (Admissions).
· Many news releases were distributed from the Office of Public Information about students from diverse backgrounds and their accomplishments (College Relations).      
Action Plan: Expand media coverage of campus activities related to increasing information about diversity activities.

· The Office of Public Information distributed news releases about numerous diversity activities – including, but not limited to, Pow Wows, International Club parties, and featured speakers (College Relations).

Action Plan: Continue to develop brochures in other languages.

· Dr. Lockwood, along with the WETMAAP Development Team, developed the Rio Tempsique Site in Costa Rica.  All materials are in Spanish and English (Social Science & Justice Studies). 

Action Plan: Continue to improve the CSC website to reflect diversity.

· Departmental websites continued to be updated to reflect new programs and other changes (College Relations).

· Damon Mittleider provided numerous training sessions on Dreamweaver to CSC employees so they may learn to maintain their own websites (College Relations).
· The CSC website strives to accurately reflect the diversity of the CSC campus (College Relations).

Action Plan: The International Club will work with the Admissions office in designing and linking a club page to the international students admissions page.
· The International Club web page was developed (spring 2004) and is ready to be linked to the international students admissons page (International Club).
VISION COMPONENT 6 - Chadron State College offers its academic and community programs in personable, progressive learning environments.  Institutional facilities infrastructure, business management procedures, and financial operations are important in the maintenance of an effective and efficient institution of higher learning.

Goal 6-3:  CSC academic facilities are designed to enhance quality education.

Objective:  Campus display areas celebrate local, regional, and national multiculturalism.

Action Plan:  Continue to create campus displays that highlight multicultural events.

· Student Academic Success Services has devoted a bulletin board on third floor Crites to highlight multicultural events and celebrations (Student Academic Success Services).
· CSC has different areas that have display cases that highlight different multicultural events such as the Mari Sandoz High Plains Heritage Center, the Reta King Library, the Student Center, and the Eagle Pride Bookstore (Chadron State College).
· The Student Center has a permanent display area that is utilized for different diversity displays (Student Activities).
· The Library display area was available to visual artists and craftsmen from the CSC service region (Ex:  Display of quilts and quilting crafts in April) (Library).

· The Library display area offered college activities an outlet for their work (Ex: Writer, Etc. display) (Library).

· The Library display area contributed to cultural understanding by its exhibits of cultural artifacts (Ex: White Buffalo Club’s exhibit during Native American Month) (Library).
2004-2005 Diversity Action Plans Report

Vision Component I – Building on its strength and tradition as a teaching institution, Chadron State College is nationally recognized for excellence in its core instructional programming.  The Chadron State College instructional program is characterized by and fosters critical thinking, complex problem solving skills, collaboration, leadership, development, community building, and self-actualization of all learners.

Goal 1-3:  CSC programs are current, with clearly defined goals and outcomes that provide graduates necessary knowledge and skills, and a commitment to continuous learning.

Objective:  Integrate multicultural/diversity issues into curriculum.
Action Plan: Continue to include and add extensive information on discoveries & contributions from and methods used by diverse cultures in various courses.

Action Plan:  Continue to encourage the interest of gender in coursework and career success.

     
Action Plan:  Continue to offer a wide variety of student success seminars to participants through various programs.

Vision Component 2 – Chadron State College has created and maintains a stimulating learning and work environment characterized by the use of the most effective instructional strategies, innovation, continuous development and improvement, and an appreciation and understanding of social, cultural, and political diversity.

Goal 2-1:  Continuous multicultural professional development of students, faculty and staff is provided.

Objective:  Provide opportunities in diversity education for faculty, staff, and students.

Action Plan:  Faculty and staff will continue to invite guest speakers from diverse cultures to share their knowledge with students, faculty, and staff.

Action Plan:  Continue to offer diversity education opportunities to faculty, staff, and students through conferences, workshops, or various media.

Objective:  Provide activities and opportunities for campus community diversity appreciation/awareness enhancement.

Action Plan:  Plan and implement field trips in the region to areas such as the Pine Ridge Indian Reservation, museums, state and national parks.
Action Plan:  Continue to provide monthly celebrations of diversity awareness to the campus and region through Diversity Committee sponsorship.

Objective:  Enhance opportunity and success for participation in higher education by under-represented populations.

Action Plan: Continue to support efforts to recruit and retain students from under-represented populations to include activities that will address the needs of under-represented populations as well as all students.
Action Plan:  Implement an outreach program at area schools that targets under-represented populations using success stories of students at CSC from these populations.

Objective:  Develop and continue efforts to internationalize the curriculum and experiences for students.

Action Plan: Continue to coordinate the discussion of international historical work in particular fields of study.

Objective:  Enhance communication of Diversity Events to the internal and regional community.

Action Plan:  Continue to increase promotion and media coverage of programs to a larger regional focus.

Action Plan:  Continue to work with radio stations in the area including the Pine Ridge Indian Reservation.

Goal 2-2:  Explore mechanisms for recognition of individuals supportive of campus diversity events.

Objective:  Provide opportunities for diversity-related involvement of CSC faculty, staff, students, and community to receive campus-wide recognition.

Action Plan:  Continue to enhance the recognition of individuals and groups supportive of diversity-related events.

Goal 2-3:  Diversity in institutional programs and populations is valued and encouraged.

· Strategy A.  The institution has in effect an array of systematic programs for recruiting and retaining faculty, staff, and students from under-represented and diverse populations.

Objective:  Target recruitment and retention efforts to reach, recruit and enroll, and retain students from under-represented populations.

Action Plan:  Inform students about various societies, clubs, and websites which promote diversity.

Action Plan:  Continue to provide a resource center for housing diversity materials such as tapes, books, and literature.

Action Plan:  Participate in college fairs targeting minority students.

Action Plan:  Establish relationships between the minority student population, Multicultural Counselor, and local and regional organizations or groups relating to that population. 
Action Plan:  Continue the development of the Tiyospaye Center in the Mari Sandoz Center to augment the services that are offered.  

Action Plan:  Enhance ties with the Pine Ridge Job Corps and with area schools.

Action Plan:  Research scholarship opportunities available for minority students.

Action Plan:  “Jump Start” your education with a one-day workshop to help incoming freshman adjust to the college transition and prepare for a successful college career.

Action Plan:  “Foundations of Excellence”.  Continue to participate with the college community in a Foundations of Excellence for a successful first year experience.  
Action Plan:  An orientation and ongoing support mechanism will be developed and implemented for non-traditional students.

Action Plan:  Distribute information to high school counselors outlining special services (advising, tutoring, career services, disability services, etc.) available at CSC to enhance student success in higher education.

Action Plan:  Continue to assist the retention rate of under-represented student populations by contacting and/or supporting students in need of academic advising and/or tutoring. 
Objective:  Target recruitment and retention efforts to reach, recruit and retain faculty and staff from diverse experiences and backgrounds.

Action Plan:  Evaluate vacancy and advertisement placements to ensure that job announcements are reaching populations of under-represented or individuals with diverse backgrounds and experiences, and implement a plan to recruit and retain those individuals.

Action Plan:  Continue to develop a recruiting brochure for distribution to applicants or inquiries for faculty and staff positions.

Action Plan:  Participate in events such as career fairs, meetings, or conferences that may have the potential of assisting in the recruitment of under-represented job applicants.

· Strategy B.  Programs accommodate a wide range of academic and learning abilities, including honors program, enrichment, tutoring, and advising and assistance for students with disabilities.

Objective:  Enhance learning opportunities available to students with special needs, including those with gifted as well as challenged learning capabilities.

Action Plan:  Increase the mention of methods to successfully teach students with varying learning abilities including gifted as well as learning disabilities.

Action Plan:  Continue to network with other colleges regarding Career Fairs and related events.
Action Plan:  Disability Services contact person will develop and provide disability training for faculty and staff.
VISION COMPONENT 3 – CSC focuses on students, emphasizing learning processes through programs and services that are value-adding experiences, integrated with elementary and secondary education systems, and oriented toward regional understanding and a global perspective.

Goal 3-1:  Sustained efforts are made to enhance the cultural activities available to students and to institution’s service region.

Objective:  Continue to enhance cultural, regional, and international activities available to students, faculty, staff, and community members.

Action Plan:  Continue the support of the White Buffalo Club to increase awareness of the Native American culture and provide a support group for Native American students.

Action Plan:  Provide opportunities to enhance student clubs or organizations that support diversity issues.

Goal 3-2:  Sustained efforts are made to enhance regional understanding and global connectedness.

Objective:  Provide multicultural events for the campus and the community.

Action Plan:  Host International Coffee hours to include culture sharing by various ethnic groups.

Action Plan:  Encourage faculty and staff to promote student attendance and participation in multicultural events.

Objective:  Develop and continue efforts to internationalize the curriculum and experiences for students.

Action Plan:  Provide the opportunity for students to present Seminar papers at regional and national conferences.

Action Plan:  Provide the opportunity for students to participate in internships.

Goal 3-3.  CSC mentors and encourages student leadership development.

Objective:  Students are offered experiences in leadership in diversity awareness and working with students from traditionally at-risk populations.

Action Plan:  Provide opportunities for Job Corps students to participate in campus services and activities.
Action Plan:  Develop mentoring programs.
Goal 3-4:  Learning processes are student centered.

Objective:  Enhance in-class and out-of-class diversity learning opportunities.

Action Plan:  Support student participation in studies abroad or cultural field trips.

VISION COMPONENT 5 – Chadron State College fosters an understanding of an appreciation for continuous learning and improvement as a strategy for community development and economic, social, and governmental sustainability.

Goal 5-2.  The image of CSC is positive and consistently understood.

Objective:  Chadron State College shows through its publications and activities that it is committed to diversity and to success of students from diverse backgrounds.

Action Plan:  Continue media coverage of successes for students from diverse backgrounds.

Action Plan:  Continue media coverage of campus activities related to increasing information about diversity activities. 

Action Plan:  Continue to improve the CSC website to reflect diversity.

Action Plan:  The International Club will continue to update the International Student Admissions page.

VISION COMPONENT 6 - Chadron State College offers its academic and community programs in personable, progressive learning environments.  Institutional facilities infrastructure, business management procedures, and financial operations are important in the maintenance of an effective and efficient institution of higher learning.

Goal 6-3:  CSC academic facilities are designed to enhance quality education.

Objective:  Campus display areas celebrate local, regional, and national multiculturalism.

Action Plan:  Continue to present campus displays that highlight multicultural events.
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