CHADRON STATE COLLEGE 

DIVERSITY PLAN:  1998-2003

Annual Report – 2002-2003

INTRODUCTION

The Chadron State College (CSC) Diversity Plan, patterned after and complementary of the institutional Five-Year Plan (1998-2003), was written by campus constituents in 1998-1999.  This alliance of strategic planning documents provides a consistent framework for campus strategic planning as well as an articulation of the campus commitment to the inherent value of diversity within its academic environment.  Chadron State College continues to exhibit a strong commitment to the value and the appreciation of diversity.  The implementation of the Diversity Plan directs the improvement of and strongly positions the campus appreciation and awareness of diversity.

CHADRON STATE COLLEGE’s MISSION:

Chadron State College provides premier instructional, applied research, and public service programming in an open and welcoming environment.  We fulfill our commitment to quality by using advanced instructional technologies, fostering lifelong learning, promoting cultural diversity, and developing partnerships.

2002-2003 DIVERSITY ACTIVITIES
During the fall 2002 semester, members of the Chadron State College Diversity Committee assessed the institution’s 2001-2002 diversity activities, evaluating campus strengths and areas needing additional focus.  The CSC Diversity Committee found a continued strong commitment to the value of diversity.  The Committee sought input from campus constituents in developing new objectives and action plans for the coming year.  The resulting 2002-2003 diversity goals and action plans were the product of committee input, constituent suggestions, and review of past Diversity Committee reports.

Year Five Activities

The CSC Diversity Plan, which complements the campus Five-year Plan, has provided significant focus and direction for the campus.  The following report summarizes many of CSC’s 2002-2003 activities that enhanced appreciation, awareness, and actuality of diversity at Chadron State College.  These activities, arranged to follow the CSC Five Year Plan and the CSC Diversity Plan format, are reflective of activities completed as of June 30, 2003.

Chadron State College’s goals are articulated through six Vision statements.  Each of these Vision statements, and the completed diversity activities for 2002-2003 within each, are presented below:

2002-2003 Diversity Action Plans Report

Vision Component I – Building on its strength and tradition as a teaching institution, Chadron State College is nationally recognized for excellence in its core instructional programming.  The Chadron State College instructional program is characterized by and fosters critical thinking, complex problem solving skills, collaboration, leadership, development, community building, and self-actualization of all learners.

Goal 1-3: CSC programs are current, with clearly defined goals and outcomes that provide graduates necessary knowledge and skills, and a commitment to continuous learning.

Objective:  Integrate multicultural/diversity issues into curriculum.
Action Plan: Continue to include and add extensive information on discoveries & contributions from and methods used by indigenous cultures in various courses.

· Education classes focused on the diversity of the nation’s students by learning about a variety of cultures and cultural beliefs in Human Relations/Multicultural (EDUC 415), Reading in the Content Area (EDAD 411S), and in Public and Human Relations (EDAD 631). A variety of methods classes included learning styles related to various ethnic groups as well as the prior knowledge students brought to the classroom based on the cultural backgrounds of the students (Education).

· Addressed issues of ethnicity, culture, and minority status as it impacts development in Adolescent Psychology (PSYC 336) and Development Psychology (PSYC 123) (Counseling, Psychology, & Social Work).

· Addressed issues of culture, language, and ethnicity as it relates to testing (COUN 534) (Counseling, Psychology, & Social Work).

· Personality Characteristics of the Offender (PSYC 401/501) was offered in the summer 2003 session (Counseling, Psychology, & Social Work).

· Addressed issues of diversity, ethnicity, and multiculturalism in Child Psychology (PSYC 332), Ethical & Legal Issues (COUN 533), and Counseling Theories (COUN 541) (Counseling, Psychology, & Social Work).

· In each Counseling, Psychology, & Social Work course, cultural diversity was emphasized through broadening perspectives, understanding, communication effectiveness, and service provision in counseling and education (Counseling, Psychology, & Social Work).

· Objectives on diversity and global issues were included in course syllabi (Business & Economics).

· Diversity and multicultural dimensions were integrated into class discussions, course assignments, and projects (Business & Economics, HPER).

· Business Communications and Office Management students researched and wrote about global issues as they related to their career fields (Business & Economics).

· Global issues were addressed in written, oral, and non-verbal communication (Business & Economics).

· Course Syllabi for the following courses addressed diversity in ethnic group, gender group or disabled group:  Guidance Techniques in Human Relations (FCS 237), Aging & Death (FCS 320), Families in Society (FCS 335), and International Food Policy (AGRI 431) (Applied Science). 

· Most Social Science courses included multicultural issues.  For example, World Cultures  (Geog 300) discussed Gypsies of Europe, ethnic clusters in the United States, and Hausa of Nigeria, Africa (Social Science & Justice Studies).

· Social Science, History, and Sociology majors and Social Science minors and endorsements in Anthropology/Sociology, Geography, and Political Science are required to take a breadth and depth of courses that reflect multicultural perspectives (Social Science & Justice Studies).

· All Criminal Justice majors are required to complete the course Multicultural Issues in Criminal Justice (CJ 336) (Social Science & Justice Studies).

· Social Science & Justice Studies faculty incorporated multicultural perspectives into class curricula through class discussions, required texts, debates, guest speakers, field trips, video presentations and role playing (Social Science & Justice Studies).

· Justice Studies faculty chose required texts for courses which included discussions of how gender, age, race, religion, and socio-economic status have the potential to influence the legal process (Social Science & Justice Studies).

· Cultural and diversity considerations were infused into Treatment Issues in Addictions (PSYC 532) (Counseling, Psychology, & Social Work).

· The goals of Multicultural Counseling (435/535) are to increase cultural sensitivity and to develop culturally appropriate counseling skills.  This class was exclusively dedicated to the study of the four major racial-cultural minority populations (Counseling, Psychology, & Social Work).

· Culture and Psychology (PSYC 421) is now a required course in the General Psychology Major (Counseling, Psychology, & Social Work).

· A Native American Literature course was offered in the Spring Semester 2003 (Language, Literature, & Communication Arts).

· The American Literature classes included a unit on Native American literature, a discussion of post-Reconstructionist African American issues, a unit on the Harlem Renaissance, a unit on slave narratives, a unit on Civil War era racial issues, and a unit on feminist writers and issues (Language, Literature, & Communication Arts).

· Philosophical Ethics classes continued to address racial diversity, sexual orientation, feminist issues, and decisions about treatment of the physically and mentally disabled populations (Language, Literature, & Communication Arts).

· General studies courses continued to include ethnic, religious, gender, and geographic diversity in reading selections.  For example, Elements of Literature syllabi typically included authors such as Langston Hughes, Toni Morrison, Leslie Marmon Silko, Amy Tan, and Judith Ortiz Cofer, among others.  Composition instructors explored topics on the learning-disabled and on Native American and African cultures (Language, Literature, & Communication Arts).

· The Department offered a course in World Literature, which is required of majors and serves as a Global Studies option in General Studies.  This course required students to read a number of non-Western works in translation (Language, Literature, & Communication Arts).

Action Plan:  Media & Public Relations will continue to increase the use of the CSC Speakers Guide and also assist with Executive in Residence.

· Utilized Jim Jacobs, Executive in Residence, in many of the business classes.  Mr. Jacobs shared his extensive experience in the business field (Business & Economics).

Action Plan:  Continue to encourage the interest of excellence of women in coursework and career success.

· Katie Reece attended the Self-Esteem in Higher Education (SHE) Conference in Lincoln which was designed to match female minority students with higher education possibilities. Thirty students and two adults obtained CSC information. Nine students (sophomores and juniors) completed information cards to be included in the CSC recruiting database (Admissions).

· The Admissions Office hosted a conference for area panhandle high school Girl Scouts on the importance of higher education. In addition to hearing presentations by CSC staff and current female students, the Girl Scouts were also treated to a CSC football game and visited with members of the CSC Dance Team and Cheer Team (Admissions).

· The CSC Dance Team partnered with the CSC women's basketball and volleyball teams to host fun nights for area Girl Scouts.  The Girl Scouts were encouraged by members of the teams and coaches to stay in school, stay away from drugs, and stay physically fit.  In addition to learning fitness tips and a dance by the Dance Team, the Girl Scouts also met with the athletes for an autograph session and attended the games (Dance Team, Athletics, Admissions).

· The CSC Dance Team awarded two area middle school girls the chance to participate in their annual dance camp free of charge.  Middle School teachers nominated the girls for the award based on academic standards, interest in dance, and financial need (Dance Team).

· The Accounting Club hosted Dana F. Cole & Company LLP to address issues concerning women in accounting (Business & Economics).

· Family & Consumer Science faculty and students participated in the Women’s History Month activities by attending and aiding in planning the monthly event (Applied Science).

· The importance of women was emphasized in Geography of the Great Plains (Geog 339) course. A portion of this course addressed womens’ roles and influence on the settlement of the Great Plains and their current impact on continued settlement and economic development of the Great Plains (Social Sciences & Justice Studies). 

· Dr. Nobiling, a member of the Justice Studies faculty, developed a Topics course entitled Women, Crime, and Justice (CJ 430).  This seminar course addressed the involvement and role of women in crime and the criminal justice system (Social Sciences & Justice Studies).

· Jo Schmitt, Director of Residence Life, coordinated a series of speakers that focused on Women Success and Leadership issues for students.  Speakers included Dr. Hilda Lopez Laval, Dr. C. Sutera, Dr. Twila Fickel, Ms. Lori Chasek, Ms. Kody Fisher, and Dr. Joyce Hardy (Housing).

· Joan Sanders, an aerospace education specialist from the Johnson Space Center in Houston, Texas presented to the campus and community on March 29, 2003 (Graduate Student, Jami Stone).

· Senior Vice-President for Academic & Student Affairs sponsored seven attendees (faculty and staff) at the annual Nebraska Women in Higher Education Conference in April 2003 (Senior Vice President for Academic & Student Affairs).

Action Plan:  Student Support Services will continue to offer a wide variety of Student Success Seminars to participants through the ELITE program.

· Offered 17 Student Success Seminars during the Fall 2002 semester ranging from Time Management to Motivation (Student Support Services).

· Offered 10 Professional Success Seminars and 4 Student Success Seminars during the Spring 2003 semester (Student Support Services).

· Drs. Moody and Nealeigh gave presentations to the ELITE group to help meet their objectives (Applied Science).

Other:  

· The Psychology Club voted to offer assistance to the Sunrise Community Services, Inc., an organization which provides service to Native Americans who are homeless (Counseling, Psychology, & Social Work).
Vision Component 2 – Chadron State College has created and maintains a stimulating learning and work environment characterized by the use of the most effective instructional strategies, innovation, continuous development and improvement, and an appreciation and understanding of social, cultural, and political diversity.

Goal 2-1: Continuous multicultural professional development of students, faculty and staff is provided.

Objective:  Provide opportunities in diversity education for faculty, staff, and students.

Action Plan: Faculty and staff will continue to invite guest speakers from diverse cultures to share their knowledge with students, faculty, and staff.

· Dr. Wes Habley presented during Advising Week, sponsored by Student Academic Success Services (Student Academic Success Services).

· CSC International Club hosted 6 Coffee Hours open to the campus and community.  Cultural presentations were given on Inside Islam, India, Lithuania, American Samoa, Philippines, Kenya, and Japan (International Club).

· The Office of Student Activities provided a place for students, staff, and guests to share ideas, knowledge, and information about diverse cultures, and lifestyles (Student Activities).

· Speaker Galina Tsernikel and interpreter Paul Lorenz presented “Russian Education and Lifestyle; Yesterday and Today” on September 30, 2003 (Diversity Committee).

· A group of Lithuanians visited the CSC campus on October 27-30, 2002.  Dr. Sandy Schaefer coordinated their visit and a dance and musical performance for the community with an ethnic meal following (Diversity Committee).

· A video conference was held with Dr. Winkleman at Oglala Lakota College to negotiate an exchange of courses with CSC, making Lakota culture, history, language, and tribal law classes available to CSC students (Counseling, Psychology, & Social Work).

· Guest speaker, Mr. Roger White Eyes, presented to the Multicultural Counseling (COUN 435) class and to Phi Alpha Theta (Counseling, Psychology, & Social Work).

· Faculty used the opportunities available on campus and in the community to bring students and special presenters together, and then incorporated the learning into class discussions and student assignments (Business & Economics).

· Dana F. Cole & Company, LLP presented to students on issues such as diversity in the accounting field and diversity in accounting firms (Business & Economics).

· Gerald T. Stack & Associates talked to classes about the diversity involved with estates and trusts (Business & Economics).

· Stuart Simpson presented to the auditing class concerning issues related to K-12 school districts (Business & Economics).

· In the course Aging & Death (FCS 320), the instructor utilized speakers from different cultures to help explain death rituals and aging practices (Applied Science).

· Dr. Ron Miller invited three guests, a German, a Russian, and an Argentinean to speak to his Society: Structure and Process class (Soc 230) (Social Sciences & Justice Studies).

· Dr. Catherine Lockwood invited Ms. Deb Carpenter (Language, Literature, & Communication Arts) to share poems, stories, and music about women of the Great Plains (Social Science & Justice Studies).

· Dr. Catherine Lockwood and Ms. Tammi Littrel, Graduate Assistant, arranged for two campus-wide presentations on the Great Plains by one of the foremost geographers and expert on the region, Dr. David Wishart, from the University of Nebraska, Lincoln.  He is also the editor of a soon-to-be published tome: The Encyclopedia of the Great Plains (Social Science & Justice Studies).

· History and Phi Alpha Theta sponsored a Speaker’s Series throughout the year. Topics and presenters for the academic year 2002-03 were: (Social Sciences & Justice Studies)


Presenter
Title
Date

Mr. Ken Korte
Mari Sandoz High Plains Heritage Center
9/4/02


Drs. G. Watson, B. Pickett,
Panel Discussion: 9-11 One Year Later
9/11/02


A. Shepherd, C. Dilday


Dr. Ron Miller
Pictures of Conflict: Slides of Derry and 
10/16/02



Belfast, Northern Ireland


Mr. Benny Hochman
Nazi Prisoner of War Survivor
11/6/02


Mr. Jim Jacobs
Executive in Residence
11/13/02


Dr. Dean Tucker
Things You Don’t Need to Know About
12/11/02



Dada Cinema


Ms. Deb Carpenter and
Heart’s Compass (Great Plains)
2/12/03


Ms. Lyn Messersmith


Mr. M.Lane and C. McCarty,
Vietnam: A Look Back (graduate papers)
3/5/03


and Ms. T. Littrel


Dr. David Wishart, Prof.
Encyclopedia of the Great Plains
4/16/03


and Chair, Geog/Anth UNL

· Dr. Dana DeWitt invited the Chief of the Rapid City, South Dakota Police Department to speak with the Multicultural Issues in Criminal Justice (CJ 336) class on community policing in minority neighborhoods, recruiting minority police officers, and regional issues related to police and minorities. (Social Sciences & Justice Studies)

· The Conferencing Office offered a variety of Elderhostels including Lakota Drum Beats which involved the Oglala Lakota Elderhostel and Mari’s Footsteps on the Old Jules Sandoz Trail (Conferencing).

Action Plan: The Student Support Services will continue with the ELITE program to research opportunities for SSS-ELITE staff and participants to attend a wide variety of workshops.

· Provided the opportunity to six SSS-ELITE participants and one SSS-ELITE staff member to attend a Student Leadership workshop at Lake Geneva, WI (Student Support Services).

· Provided the opportunity to four SSS-ELITE participants and one SSS-ELITE staff member to attend a Diversity Leadership conference at Nebraska Wesleyan University (Student Support Services).

· Provided opportunities throughout the school year for SSS-ELITE staff to continue their professional development by attending workshops and seminars (Student Support Services).

Action Plan: Continue to offer diversity education opportunities to faculty, staff, and students through conferences or workshops.

· A part of the 14th Annual Early Childhood Conference, sponsored by CSC, were two presentations by Dr. Don Bartlette entitled “It Happened One Monday:  A Native American’s Triumph Over Adversity” and “Macaroni at Midnight” held on April 25, 2003 (Applied Science).

· Twelve students, two professional staff from Student Academic Success Services, and one professional staff from Student Support Services attended the STEP UP Thematic Leadership conference hosted by Nebraska Wesleyan University on March 1, 2003 (Diversity Committee, Student Academic Success Services, Student Support Services).

· Three Latino students and one professional staff from Student Academic Success Services attended the Heartland Latino Leadership Conference in Omaha, NE, on November 1. 2002.  Students applied for and received scholarships to attend (Diversity Committee, Student Academic Success Services).

· The Coordinator of Tutoring attended the annual CRLA (College, Reading and Learning Association) conference in Minneapolis, Minnesota, on November 13-17, 2002 (Student Academic Success Services).

· Three professional staff from Student Academic Success Services attended the Disability Access Institute in Aspen, CO, on October 8, 2002 (Student Academic Success Services).

· Assistive technology (Kurzweil & JAWS) demonstrations were provided for faculty, staff and students.  A special demonstration was held for the course Family Studies (SPED 332) (Student Academic Success Services).

· Professional staff from Student Academic Success Services assisted in coordination of the Minority Health Luncheon for Latinos on April 9, 2003 which was open to the community (Student Academic Success Services).

· The Counselor presented seminars for faculty and staff on CSC Disability Services on April 4, 2003 (Student Academic Success Services).

· The Student Academic Success Services Peer Tutor Program included a diversity component in its tutor training and offered paid training opportunities for tutors to attend other diversity-related seminars/workshops (Student Academic Success Services).

· In Spring 2003, Dr. Brockbank, chair of the Professional & Graduate Studies Diversity Committee, invited students Yolanda Collins, Hirut Yitayew, and Ted Tewahade to discuss their educational experiences at CSC with faculty (Counseling, Psychology, & Social Work).

· Faculty and students attended a Tax Workshop in Scottsbluff where issues concerning diversity in education and estates were discussed (Business & Economics).

· Lorre McKeone presented “The Joy of Slightly Irregular People” to the campus on April 22, 2003 (Diversity Committee).

· Cultural Programming coordinated the following presenters to the campus:

· Speaker Dr. Hunter “Patch” Adams, “The Joy of Caring”

· Artist Don Ruleaux, “Between Two Worlds” 

· The Mystical Arts of Tibet, Mandala Sand Painting

· Dr. Allen Shepherd and the Historical Forum sponsored Oktoberfest, which included food, music, and displays, to promote cultural awareness of Germany, Europe, and other international cultures and countries (Social Sciences & Justice Studies).

· Dr. Catherine Lockwood co-coordinated Global Information Systems (GIS) Day 2002. The one-day conference included presentations by students and professionals that use GIS.  The conference illustrated the diversity, multiple use, and implementation of GIS and its application for examining environmental issues, population, and cultural changes (Social Sciences & Justice Studies, Applied Science). 

· Dr. Catherine Lockwood, in coordination with US Geological Survey and the National Wetlands Research Center, developed and produced materials and facilitated workshops for a national/international project on wetland topics. Students worked with Dr. Lockwood on a variety of multicultural issues related to variations in land use and resource management by different cultural groups. Students learned data mining (internet and other sources) and how to present and package materials to effectively communicate differences and similarities        (Social Sciences & Justice Studies). 

· The Native American Symposium was held at CSC on November 13, 2002 and was sponsored by the Nebraska Department of Education (Education).

· A video conference entitled “Diversity Strategies for Today’s Complex Environment” was held on September 25, 2002 (Diversity Committee).

· Staff from the Admissions Office attended the “Symposium on the Recruitment and Retention of Students of Color” on April 27-29, 2003 in Kansas City, Missouri (Admissions).

· The Educational Service Unit 13 sponsored a seminar at CSC entitle “A Framework for Understanding Poverty” on February 18, 2003.  Freta Parkes of Palestine, Texas was the speaker.

Objective:  Provide activities and opportunities for campus community diversity appreciation/awareness enhancement.

Action Plan: Recruit volunteers as tutors for the Chadron Homework Help Center, the Chadron Native American Center, and/or at the Pine Ridge Reservation.

· The Internship & Career Services Office placed student interns at the Chadron Native American Center, the C-Pride Program, and the Pine Ridge Indian Reservation (Internship & Career Services).

Action Plan: Highlight and distribute information regarding student and staff achievements as they relate to diversity.

· The third annual diversity awards were presented at the International Food Tasting Party, March 22, 2003.  Recipients included one faculty, professional staff, support staff and student (Diversity Committee).

· The Office of Student Activities displayed pictures, press releases, etc. of students who received recognition in regards to diversity (Student Activities).

· Faculty announced information and achievements pertaining to diversity in classes (Business & Economics).

Action Plan: Provide college sponsored trips to cultural events in the region such as Pow Wows, museums, and state & national parks.

· Nineteen International Club members attended a Multicultural Concert at the South Dakota School of Mines and Technology on September 14, 2002 (International Club).

· Nineteen International Club members partook in a field trip to Mammoth Site, Evans Plunge, and Custer State Park and were overnight guests of the International Students Inc. affiliated with South Dakota School of Mines and Technology on April 5 & 6, 2003.  The scheduled trip to the Badlands and Pine Ride Reservation were cancelled due to weather (International Club).

· The International Club members participated in the annual Crazy Horse National Monument volksmarch held the first week of June (International Club).

· CAB allocated to several clubs, such as Natural Sciences Club, for a trip to Big Bend National Park in Texas (Student Activities).

· The Senate Finance Committee allocated money to the Natural Science Club for an upcoming trip to Costa Rica. They also allocated money to the Campus Historical Forum and Outdoor Adventures Club for trips (Student Activities).

· In Fall 2002, the White Buffalo Club held its first CSC Pow Wow (White Buffalo Club, Diversity Committee, Student Activities).

· In Spring 2003, Dr. Brockbank took several of her students from Multicultural Counseling (COUN 435) to a wind ensemble concert on the CSC campus (Counseling, Psychology, & Social Work).

· Physical Education majors attended two multi-cultural field experiences (HPER).

· Dr. Ron Miller organized and facilitated a class field trip for Cultural Anthropology (Anth 231) to visit a goat operation at Cedar Grove Hutterite Colony near Platte, SD to better understand the economic and social scale of life in a 120 person German speaking communal group (Social Science & Justice Studies).

Action Plan: Plan and implement field trips to the Pine Ridge Indian Reservation.

· Both the Elementary and Secondary Block students traveled to the Pine Ridge Indian Reservation (SD) where they toured schools at Red Cloud, Pine Ridge, and Little Wound.  They also visited Oglala Lakota College. Students had an opportunity to visit classes, meet with faculty, and become more aware of issues related to Native American education.  A special bonus was attending the parent night at the Little Wound School (Education).

· The scheduled International Club trip to the Badlands and Pine Ride Reservation were cancelled due to weather (International Club).

· Dr. Ron Miller organized and facilitated a class field trip for Ethnic and Minority Group Relations (Soc. 335) to the Pine Ridge Reservation where they visited Oglala Lakota College, Wounded Knee Massacre Site, the Art Center and Red Cloud School at Holy Rosary Mission, Prairie Winds Casino (examined Native American economic development), a Lakota Agricultural Project greenhouse and truck farm, and attended a council meeting at the Red Cloud Tribal Office Building (Social Science & Justice Studies).

· Dr. Catherine Lockwood organized and facilitated a class field trip for Geography of the Great Plains (Geog 339) to Pine Ridge Reservation where they visited Wounded Knee Massacre Site and toured the reservation en-route to the Badlands. The field trip also toured the Black Hills focusing on its cultural significance to the Lakota and the region (Social Science & Justice Studies).

· Dr. George Watson accompanied a group of Criminal Justice students from his Comparative Criminal Justice (CJ 436) course to the Pine Ridge Reservation on Monday, May 5, 2003 (Social Science & Justice Studies).

Action Plan: Continue to provide monthly celebrations of diversity awareness to the campus and region through Diversity Committee sponsorship.

· The Hispanic Heritage Month celebration, co-hosted by the Diversity Committee and the International Club, consisted of a night of music by the CSC Jazz Birds, dancing by the Los Guadalupanos dancers and other ethnic dances by community members, and cultural presentations on October 10, 2002.  Five CSC students, one faculty, and community members participated in the presentation.  A window display was set up in the Eagle Bookstore with Hispanic artifacts loaned by CSC students.  An informational display about Hispanic history and culture was displayed in the cafeteria.  Additionally, food service featured a Hispanic food bar (Diversity Committee, International Club).

· Asian Pacific Islander Month was co-hosted by the Diversity Committee and the International Club on April 28, 2003.  Student presentations and ethnic food were given on American Samoa and the Philippines by two students, Uati Paopao and Eric Borja.  The month also showcased a window display of Japanese collectibles at the bookstore (Diversity Committee, International Club).  

· Native American Month featured the first annual Pow Wow on November 16, 2002 and erection of teepees on campus grounds (Diversity Committee, White Buffalo Club).

· The White Buffalo Club sponsored a traditional meal on October 14, 2002 in honor of Native American Day (White Buffalo Club).

· The Diversity Committee and CAB co-sponsored the Star Quilt Display for Native American Month in November. Members of CAB, the White Buffalo Club, the Museum Studies class, and Diversity Committee assembled the display. A star quilt cake and refreshments were also served (Diversity Committee, Student Activities).

· Martin Luther King, Jr. Month included poster displays across campus, the showing of Martin Luther King, Jr.:  The Legacy on Channel 20; a Freedom Celebration and panel discussion; a talent show called Show Time; publication of a special Eagle Newspaper edition, and a freedom walk sponsored by the White Buffalo Club (Diversity Committee, White Buffalo Club).

· CAB helped sponsor Martin Luther King Jr. Day. They helped the White Buffalo Club with the MLK Jr. march. Videos were also available for check-out (Diversity Committee, White Buffalo Club, and Student Activities).

· During Black History Month, the Office of Student Activities, CAB, and the Diversity Committee helped with the celebration by providing a “Hip Hop” skating party for the campus community that included prizes for trivia questions on Black History, a display at the Information Desk, and videos that could be checked out for viewing. Also, a “Soul Food” night was co-sponsored by both CAB and Chartwells in the Cafeteria. Mel Hamilton, one of the “Black 14” from University of Wyoming in 1969, was a guest speaker who discussed racial and prejudice issues following the “Soul Food” meal on February 24, 2003. The Office of Student Activities provided prizes for the trivia contest on famous black people (Diversity Committee, Student Activities).

· Disability Awareness events included awareness/knowledge quizzes sent to all faculty and staff via e-mail (Diversity Committee).

· A “Diversity of Faiths” display was made at the Cookie Crumble in December 2002 (Diversity Committee).

· The Senate Finance Committee allocates money to the Campus Historical Forum for their annual Oktoberfest (Student Activities).

· Women’s History Month activities included displays in the library and the bookstore that featured gender-related subject matter.  Presenter Joyce Jefferson and her Phenomenal Women and Other Sheroes program on March 24, 2003, was also featured (Diversity Committee).

· The Office of Student Activities helped with the Women’s History Month by providing prizes for the trivia contest (Diversity Committee and Student Activities).

· The Senate Finance Committee allocated money to the International Club for their annual Food Tasting Party (Student Activities).

· Dr. Dana DeWitt served as a panel discussant for a presentation on Martin Luther King, Jr.’s life, influence and death as well as topics related to the minority experience in American culture to celebrate the MLK Holiday (Social Sciences & Justice Studies).

Other:  

· Student Academic Success Services hosted “Holidays Around the World,” featuring celebrations such as Ramadan, Hanukah, Kwanzaa, and the Advent Wreath (Student Academic Success Services).

· Objective:  Enhance opportunity and success for participation in higher education by under-represented populations.
· The CSC Wind Ensemble presented a concert entitled “Music of the Earth” on April 15, 2003 and featured music from Europe, Africa, and North America (Visual & Performing Arts).
· A theatre production, “The Laramie Project,” was offered to the CSC campus and surrounding area (Visual & Performing Arts).
· Dr. Hilda Lopez-Laval sponsored a Spanish Movie Night which featured the film “Like Water for Chocolate” on October 9, 2002.  A discussion regarding the similarities and differences between cultures followed (Language, Literature, & Communication Arts).
Action Plan: The SSS-ELITE program will continue to recruit participants from under-represented populations to include meeting with first generation, low income, and disabled prospective students.

· The SSS-ELITE program experienced the following ethnic breakdown during SY 2002-03:  6% Native American, 3% African American, 4% Hispanic, 87% Caucasian, and 1% no response (Student Support Services).

· The gender breakdown for program participants was 73% female and 27% male (Student Support Services).

· Students met the eligibility criteria by having 61% being both first generation and low income, 12 % being low income only, 20% being first generation only, and 7% having a verified disability on campus (Student Support Services).

Action Plan: Implement an outreach program at area high schools that targets under-represented populations using success stories of students at CSC from these populations.

· Admissions purchased space to advertise CSC on the Pine Ridge High School winter sports poster and pocket schedule. Approximately 500 of these were distributed (Admissions).

· Katie Reece represented CSC at a Native American Youth recognition dinner in Lincoln in May 2003. CSC representatives were able to network with multicultural contacts and distribute information (Admissions).

· The Expanding Your Horizons Conference was held on March 15, 2003 at CSC and coordinated by Dr. Lois Veath.  This conference is for young women and offers workshops on career development, health and wellness, science, math, non-traditional careers, and planning for college (Arts & Sciences).

Other:  

· Student Academic Success Services hosted the annual  “Nacho Run”, a proactive retention activity to engage all first year students in their success by familiarizing them with support mechanisms on campus and introducing them to faculty, staff and peers.  Additionally, welcome packets were put in each student’s residence hall room upon their arrival in the fall and a welcome orientation was held for new first year students in the spring (Student Academic Success Services).

· Dr. Brockbank served as co-sponsor under the P&GS Diversity Committee for the campus visit of the Lone Man School children and helped to set up activities.  In addition, two members of the P&GS Diversity Committee, Ms. Yolanda Collins, Ms. Dana Tewahade, and Tena Carroll of Student Activities, accompanied and assisted the children and staff throughout the day (Counseling, Psychology, & Social Work).

· Challenge Day activities for Chadron Public Elementary Schools allowed CSC students to interact and work with children of diverse backgrounds (HPER).

· Rural School Activity Day allowed CSC students to interact with students of a diverse background and provide a service to them (HPER).

· The Executive In Residence, Jim Jacobs, presented to surrounding high schools (Business & Economics).

· Faculty worked to recruit diverse students from the Gering and Scottsbluff area high schools and Community College (Applied Science).

· The Pursuit of Knowledge Honors Fair was sponsored by CSC Honors Students in Edna Work Hall in the Spring of 2003.  The Honors Students worked on a project with area middle school students and developed a mentoring relationship to encourage students to pursue a higher education (Honors Program).

Objective:  Develop and continue efforts to internationalize the curriculum and experiences for students.

Action Plan: Continue to coordinate the discussion of international historical work in particular fields of study.

· Dr. George Watson, Professor of Criminal Justice, conducted the Justice Studies’ Seminar in Comparative Criminal Justice (CJ 436) course and the 26th annual corresponding international trip to London, England, and Paris, France (Social Sciences & Justice Studies).

· Assistant Vice-President for Extended Campus Programs developed policies and procedures for study abroad coursework.  Faculty and student manuals were also developed (Extended Campus Programs).

Objective:  Enhance communication of Diversity Events to the internal and regional community.

Action Plan:  Continue to increase promotion and media coverage of programs to a larger regional focus.

· Coffee Hours and International Food Tasting Party were advertised through “Community Focus” at downtown radio station, channel 20, and Chadron Record (International Club).

· Collaborated with Wyoming Community Colleges in a Virtual Career Fair, an opportunity for current/continuing/graduates to apply on-line (Student Academic Success Services, Internships & Career Services). 
· The Campus Activities Board helped sponsor the Mari Sandoz High Plains Heritage Center dedication by providing, along with Visual & Performing Arts, the entertainment of a drum group and Hoop Dancers from Pine Ridge. CAB also helped with the cost of food provided for students at the BBQ (Student Activities, Visual & Performing Arts, Cultural Programming).

· Faculty encouraged students to join national professional organizations in their fields (Business & Economics).

Action Plan: Continue work with radio stations in the area, primarily Pine Ridge Indian Reservation.

· Loree MacNeill, Director of Cultural Programming and College Relations, and Laure Sinn, Coordinator of Student Activities, were regularly featured on the local radio stations to promote CSC activities (Cultural Programming and College Relations, Student Activities).

Other: 

· Dr. Dana DeWitt presented a paper at the 75th Annual Meeting of the Southern Sociological Society in New Orleans entitled, “Social Indicators Analysis of Racial Differences in Infant Mortality in South Dakota, 1980-2000,” on March 28, 2003. (Social Science & Justice Studies)
Goal 2-2: Explore mechanisms for recognition of individuals supportive of campus diversity events.

Objective:  Provide opportunities for diversity-related involvement of CSC faculty, staff, students, and community to receive campus-wide recognition.

Action Plan: Continue to enhance the recognition of individuals and groups supportive of diversity-related events.

· The third annual Diversity Awards were presented at the International Food Tasting Party, March 22, 2003.  Recipients included one faculty, professional staff, support staff, and student (Diversity Committee).

· The Diversity Committee recognized the students and staff for the following sponsored or co-sponsored events: Twelve students, two professional staff from Student Academic Success Services, one professional staff from Student Support Services attended the STEP UP Thematic Leadership conference hosted by Nebraska Wesleyan University, March 1, 2003 Three Latino students and one professional staff from Student Academic success Services attended the Heartland Latino Leadership Conference in Omaha, NE, November 1. 2002.  Students applied for and received scholarships to attend (Diversity Committee).

· The Diversity Committee gave special recognition to its student committee members on various occasions (Diversity Committee).

· The Office of Student Activities displayed pictures and press releases of students who received recognition in regards to diversity (Student Activities).

Goal 2-3: Diversity in institutional programs and populations is valued and encouraged.

Strategy A.  The institution has in effect an array of systematic programs for recruiting and retaining faculty, staff, and students from under-represented and diverse populations.

Objective:  Target recruitment and retention efforts to reach, recruit and enroll, and retain students from under-represented populations.

Action Plan: Inform students about various societies, clubs, and websites that promote diversity.

· International Club participated in semester club fairs, Coffee Hours, and the annual Food Tasting Party. Their activities were publicized by an array of medium: flyers, Campus Pipeline, The Week Ahead, Channel 20, Eagle Newspaper, local radio station, and table tents (International Club).

· Student Academic Success Services Peer Tutor Program included a training component on diversity and tutors were allowed paid training opportunities for other diversity events when available (Student Academic Success Services).

· The Office of Student Activities sponsored a Club Fair each semester to inform students about the diverse clubs and organizations on campus (Student Activities).

· Dr. Brockbank and Ms. Frances Gonzalez surveyed students to find if there was an interest for a Hispanic Club at CSC (Student Academic Success Services, Counseling, Psychology, & Social Work).

· Faculty announced diversity activities in class and posted fliers and announcements (Business & Economics).

· Dr. Joel Hyer, coordinator for Social Sciences American Indian Studies (AIS) Program, actively recruited students for the AIS minor. Currently, there are ten declared minors for the AIS Program, two of which are Native American (Social Science &  Justice Studies).

· Dr. Joel Hyer was a consultant (working with Dr. W. Roweton) on a Title III grant to investigate how to increase minority enrollments at Chadron State College (February 2003). (Social Sciences & Justice Studies)

Action Plan: Provide resource center for housing diversity materials such as tapes, books, and literature.

· Student Academic Success Services has an array of diversity materials (books & tapes) available for check-out by faculty, staff, and students (Student Academic Success Services).

· Material on diversity can be found in the Resource Center of the Business and Economics Department (Business & Economics).

· Diversity materials are available in Human Resources, Library, and Instructional Resource Center (Human Resources, Library, IRC).

Action Plan: Participate in college fairs targeting minority students.

· Heather Salmon attended a Hispanic College fair in Colorado in April 2003 (Admissions).

· Staff from the Admissions Office attended the 14th Annual “Career, College & Leadership Conference” on October 9, 2002 in Sioux City, Iowa which targeted students of color and disability (Admissions).

· Ethnicity of Chadron State College Undergraduate Students Fall 2003:

	Black
	Hispanic
	Am Indian
	Asian
	White
	Other
	Not Specified

	1.2%
	2.3%
	2.0%
	0.6%
	88.6%
	1.5%
	3.6%


· Gender of Chadron State College Undergraduate Students Fall 2003:

	Female
	Male

	59.7%
	40.3%


· Age of Chadron State College Undergraduate Students Fall 2003:

	Less than 18
	18-24
	25 and over

	1.4%
	78.5%
	20.1%


Action Plan: Establish relationships between Native American students, the Chadron Native American Center, American Indian Counselor, and the White Buffalo Club.

· The White Buffalo Club was asked to participate in the Food Tasting party with entertainment, set-up and/or preparation of a native dish (International Club).

· The Office of Student Activities actively encouraged Native American students to become involved on campus in such groups as CAB or the White Buffalo Club (Student Activities).

· Dr. Joel Hyer, Dr. Brockbank, Dr. Ron Miller, and Ms. Sharilee Counce were co-sponsors of the White Buffalo Club. The club was active in promoting Native American student involvement on campus.  The White Buffalo Club helped organize CSC’s first Annual Powwow on November 16, 2002; assisted the Lakota students from Lone Man School, Pine Ridge Reservation during their visit to CSC on February 20, 2003; and created “Finals Week Survival Packages” for all Native America students (White Buffalo Club).

· Joe American Horse, medicine man of the Sons of the Oglala, blessed the statue of Mari Sandoz at the dedication of the Sandoz building ceremonies (Mari Sandoz High Plains Heritage Center).

Action Plan: Develop Tiyospaye in the Mari Sandoz High Plains Heritage Center to augment the services that are offered through the Mari Sandoz Center and Student Support Services.  

· The Tiyospaye was developed in the Mari Sandoz High Plains Heritage Center and is a cultural center for Native American Students to meet (Mari Sandoz High Plains Heritage Center).

Action Plan: Enhance ties with the Pine Ridge Job Corps and with local schools.

· The Internship & Career Services Office has consistently assigned interns to Pine Ridge Job Corps and area public schools (Internships & Career Services).

· The International Club hosted the Pine Ridge Job Corps Multicultural Club as guests to meetings, coffee hours, and food tasting party (International Club).

· Eight International students presented in-service trainings for two Pine Ridge Job Corps personnel on February 25, 2003 (International Club).

· Four International students presented before the student body at the Pine Ridge Job Corps on April 2, 2003 (International Club).

· CAB invited the Pine Ridge Job Corps students and their staff to many of their activities throughout the year. CAB also invited the Pine Ridge Job Corps to co-sponsor activities with the College (Student Activities).

· Faculty attended Pine Ridge Job Corps fall open house. (Business & Economics).

Action Plan: Research scholarship opportunities available for minority students.

· The CSC Counselor notified Hispanic Students and faculty and staff of the availability of the National Hispanic Scholarship Fund (Student Academic Success Services).

· Dr. Brockbank consistently provided information on scholarship and educational opportunities for minority students to employees and students via e-mail (Counseling, Psychology, & Social Work).

· The Justice Studies faculty submitted a Justice Studies Awards and Grants Scholarship proposal to fund scholarships targeting Criminal Justice and Legal Studies students from culturally diverse or economically disadvantaged backgrounds.  This proposal was funded for AY 2003-2004 and is in the process of being implemented.  These scholarships will be used for the recruiting, enrolling, and retaining of students who demonstrate scholastic achievement or financial need (Social Science & Justice Studies).

· An American Indian Graduate Center Scholars representative presented a program to qualifying high school seniors for completing applications for the Gates Millennium Scholarships on January 15, 2003 (Enrollment Management).

Action Plan: The SSS-ELITE program will continue to serve students who are legal U.S. residents and are first generation, low income, and/or disabled.

· The Admissions Office provided names of first generation students who are accepted for admission to the Student Support Services Director (Admissions).

· The Admissions Office has changed the campus visit form so that each prospective student is asked if he/she is a first-generation student. If they answer “Yes”, an appointment is set for them with a Student Support Services staff member (Admissions).

· The SSS-ELITE program served students meeting the eligibility criteria established by the U.S. Department of Education (Student Support Services).

· Sixty-one percent of students served were both first generation and low income (Student Support Services).

· Twelve percent of students served were low income only (Student Support Services).

· Twenty percent of students served were first generation only (Student Support Services).

· Seven percent of students served had a verified disability on campus (Student Support Services).

· Faculty encouraged current and prospective students who met requirements to apply for this program (Business & Economics).

Action Plan: Plans are under development for the SSS – ELITE program to assist CSC’s retention rate by contacting students currently in academic trouble. If these students qualify for the program through application, then the specialized assistance they receive will enable them to remain at CSC in successful pursuit of a post-secondary degree.

· The SSS-ELITE program started coordination with the Dean of Students office to inform and work with students who are on academic probation and suspension re-entry. (Student Support Services).

Action Plan: The SSS – ELITE Program will continue to offer seminars geared towards facilitating students from under-represented and diverse populations to become successful at CSC.

· Provided the opportunity to six SSS-ELITE participants and one SSS-ELITE staff member to attend a Student Leadership workshop at Lake Geneva, WI (Student Support Services).

· Provided the opportunity to four SSS-ELITE participants and one SSS-ELITE staff member to attend a Diversity Leadership conference (STEP-UP) at Nebraska Wesleyan University (Student Support Services).

· Provided opportunities throughout the school year for SSS-ELITE staff to continue their professional development by attending workshops and seminars (Student Support Services).

Action Plan: The SSS - ELITE program will continue to be an intrusive academic enrichment program dedicated to the success of its participants whose main goal is to increase retention and graduation rates for under-represented populations.

· The SSS-ELITE program continued its one on one intrusive interaction with program participants. This interaction ranged from academic counseling to personal advising (Student Support Services).

· The SSS-ELITE program continued working with the Student Academic Success Services department for notification of early alerts on program participants (Student Support Services, Student Academic Success Services).

· The SSS-ELITE program continued to offer program participants helpful Student Success Seminars (Student Support Services).

Objective:  Target recruitment and retention efforts to reach, recruit and retain faculty and staff from diverse experiences and backgrounds.

Action Plan: Evaluate vacancy and advertisement placements to ensure that job announcements are reaching populations of under-represented or individuals with diverse backgrounds and experiences, and implement a plan to recruit and retain those individuals.

· The Office of Student Activities actively encouraged people from diverse experiences and backgrounds to apply for jobs on campus and provided letters of recommendation for people to help them in the application process (Student Activities).

· Contacted peers at other institutions of higher education to assist in the recruitment process (Counseling, Psychology, & Social Work).

· Advertised vacancy announcements in various publications that targeted a minority population including Tribal College Journal.  Also advertised in regional and nationwide publications as well as websites (Human Resources).

· Human Resources will continue to develop a database for advertising vacancies that will include websites, publications, and higher education institutions that target under-represented populations (Human Resources).

Action Plan: Develop a recruiting brochure for distribution to applicants or inquiries for faculty and staff positions.

· Human Resources has created a draft brochure and will work towards finalizing the brochure for future distribution (Human Resources).

Action Plan: Participate in career fairs and OTHER conferences that have the potential of assisting in the recruitment of under-represented job applicants.

· Chadron State College vacancy information was available at Career Fairs in Alliance and Casper, WY.  Human Resources will continue to search for career fairs and other opportunities available (Human Resources).


Other: 

· The job announcement for the American literature position included a preference for applicants with proficiency in Native American literature.  An applicant with these qualifications was hired in a tenure-track position.

Strategy B.  Programs accommodate a wide range of academic and learning abilities, including honors program, enrichment, tutoring, and advising and assistance for students with disabilities.

Objective:  Enhance learning opportunities available to students with special needs, including those with gifted as well as challenged learning capabilities.

Action Plan: Increase the mention of methods to successfully teach to people with various disabilities.

· Ms. Cynthia Squire, Education Department, each semester exhibited various technologies for special education need students for the Block classes (Education).

· Student Academic Success Services Peer Tutor Program training program provided tutors with training on various tutoring methods/techniques, role playing activities, and hands-on experience to work most effectively with all students to include those with academic challenges as well as those who are academically successful (Student Academic Success Services).

· The CSC Counselor coordinated the services of a sign-language interpreter for students (Counseling, Psychology, & Social Work).

· Introduction to Special Needs Program (Voc Ed 431) is a course designed for this purpose.  It is offered annually (Applied Science).

· Justice Studies continued to offer an Honors Seminar series in Criminal Justice and Legal Studies.  These seminars are designed to challenge the gifted students and to enrich the course offerings in both Criminal Justice and Legal Studies. (Social Science & Justice Studies)

· A video conference entitled “Critical Challenges in Distance Education:  ADA Issues and Requirements” was held on October 17, 2002 (Extended Campus Programs, Student Services).

· The CSC Counselor presented seminars for faculty and staff on CSC Disability Services on April 4, 2003 (Student Academic Success Services).

· The Social Work Club sponsored the JAM (Joint Agency Meeting) for individuals with disabilities (Counseling, Psychology, & Social Work).

· Assistive technology (Kurzweil & JAWS) demonstrations were provided for faculty, staff and students.  A special demonstration was held for the course Family Studies (SPED 332) (Student Academic Success Services).

Action Plan: Explore the possibility to increase the number of sections being taught for students who need remediation before taking courses for credit.

· Faculty regularly tried to provide encouragement and assistance for international students.  Dr. McEwen regularly provided individualized instruction and tutoring for international students whose intellectual abilities are not matched by their English language skills.

Action Plan: Provide mock interviews to prepare students to enter the work force.

· Block students each semester learned the techniques for successful interviewing, writing a resume, and professional behavior (Education).

· The Internship & Career Services Office offered career readiness services including mock interviews, assistance with resumes, cover letters, thank you letters, business etiquette, and job seeking techniques (Internships & Career Services).

· Faculty partnered with business professionals to host mock interviews for 49 upper level Business Communication students (Business & Economics).

· Faculty assisted an ELITE student with purchasing a new suit for a business interview (Business & Economics).

· Justice Studies faculty incorporated mock interviews and employment situational role-playing in the Seminar: Current Issues in Criminal Justice course (CJ 434) (Social Science & Justice Studies).

Action Plan: The SSS – ELITE program will continue to offer a variety of student success workshops dealing with a wide range of academic topics to participants.
· The SSS-ELITE program provided the following Student Success Seminars during the Fall 2002 semester:  Time Management, Note Taking Skills, Study Strategies, Test Taking Skills, Beat The Blues, and Motivation (Student Support Services).

· The SSS-ELITE program provided the following student success seminars via on-line learning technologies using Blackboard during the Spring 2003 semester:  Study Habits and Test Taking Tips (Student Support Services).

· The SSS-ELITE program provided two separate FAO and FAFSA seminars for students needing help and information on financial aid (Student Support Services).

Action Plan: Continue to offer students participating in the SSS – ELITE program the opportunity to meet with SSS Advisors for academic and personal counseling.

· SSS-ELITE program participants were assigned their own SSS-ELITE Advisor.  This advisor was in addition to the student’s academic advisor, thus allowing assistance to the student from another professional at CSC (Student Support Services).

· Each SSS-ELITE advisor provided their students with copies of degree worksheets to help further the students’ progress at CSC. This form also aided the students in deciding on academic class schedules throughout their academic pursuits at CSC (Student Support Services).

Action Plan: Internship & Career Services and Student Academic Success Services (previously known as Student Success & Career Services) will continue to network with OTHER colleges regarding the Virtual Career Fair.

· The Internship & Career Services Office and Student Academic Success Services networked with 5 other colleges to sponsor the Virtual Job Fair (Internships & Career Services, Student Academic Success Services).

Other:

· A Title III Planning Grant Writing Team was organized to apply for a Title III Planning Grant.  Members included Ms. Sharilee Counce, Dr. Robert Duron, Dr. Joel Hyer, Dr. Lisette Leesch, Dr. Robert Stack, and Dr. W.E. Roweton.  This Planning Grant would provide funding to prepare a grant application for a Title III Comprehensive Development Plan.  The Comprehensive Plan would identify and implement multi-methods, multi-measures and longitudinal interventions to enhance the low recruitment, retention, and graduation rates of minority students, including Hispanic and Native American students. 
VISION COMPONENT 3 – CSC focuses on students, emphasizing learning processes through programs and services that are value-adding experiences, integrated with elementary and secondary education systems, and oriented toward regional understanding and a global perspective.

Goal 3-1: Sustained efforts are made to enhance the cultural activities available to students and to institution’s service region.

Objective:  Continue to enhance cultural, regional, and international activities available to students, faculty, staff, and community members.

Action Plan: Facilitate the revival of the White Buffalo Club to increase awareness of the Native American culture and provide a support group for Native American students.

· Dr. Brockbank, Dr. Hyer, Dr. Miller, and Ms. Sharilee Counce (American Indian Counselor) served as co-sponsors for the White Buffalo Club in 2003 (Student Services).

· Students from the course Culture and Psychology (PSYC 421) volunteered to assist in caring for the children at the Chadron Native American Center (Counseling, Psychology, & Social Work).

· Students in Culture and Psychology (PSYC 421) had an opportunity to interact with Lakota children and apply their knowledge of cultural similarities and differences as learned in the course (Counseling, Psychology, & Social Work).

· In conjunction with CAB and the Diversity Committee, Ms. Sharilee Counce (American Indian Counselor), Dr. Joel Hyer, Dr. Ron Miller and Dr. Linda Brockbank helped to revive the White Buffalo Club and promoted many activities including CSC’s First Annual Pow Wow, a candlelight vigil, and the creation of finals week survival packages for all Native American students.  The club met on a regular basis.  Plans for next year include a second annual powwow, a fundraiser of Lakota tacos, the sponsoring of Native American speakers, and organizing focused discussions sessions on Native American issues.  The intention is to create a positive awareness of Native American culture and how it co-exists and blends with American culture (Student Services).

· See Goal 2-1; Action Plans will also fulfill this Goal.

Other: 

· Dr. Joel Hyer was the Chadron State College representative for the Pine Ridge School Grant, Pine Ridge, South Dakota and the Chadron State College representative to Friends of the Intertribal Gathering Committee (in charge of Powwow at Fort Robinson every June) (Social Science and Justice Studies).

· The Admissions Office participated as a vendor at the Intertribal Gathering at Fort Robinson State Park on June 13-15 (Admissions).

Goal 3-2: Sustained efforts are made to enhance regional understanding and global connectedness.

Objective:  Provide multicultural events for the campus and the community.

Action Plan: Host International Coffee hours to include culture sharing by various ethnic groups.

· CSC International Club hosted 6 coffee hours open to the campus and community.  Cultural presentations were given on Inside Islam, India, Lithuania, American Samoa, Philippines, Kenya and Japan (International Club).

Action Plan: Faculty and staff will encourage student attendance and participation in multicultural events.

· The International Club Coffee Hours and Annual Food Tasting Party were announced via campus e-mail and The Week Ahead (to CSC employees) with a flyer to be printed and posted for advertisement.  Students are notified via Campus Pipeline of upcoming events (International Club).

· The Coordinator of the Peer Tutor Program publicized events and provided avenues for additional tutor training when applicable (Student Academic Success Services).

· Faculty attended multicultural events and used the opportunity to provide a learning assignment for students in the classroom (Business & Economics).

· Faculty encouraged student attendance of many multicultural events on campus through regular announcements, postings of signs, and incorporation of the speaker or event into the course curriculum (Professional & Graduate Studies, Arts & Sciences). 

Objective:  Develop and continue efforts to internationalize the curriculum and experiences for students.

Action Plan: Provide the opportunity for students to present Seminar papers at regional and national conferences.

· Sponsored seven PBL members to the state leadership conference, providing them the opportunity to attend the summer national conference in Dallas (Business & Economics).

· Agriculture students were encouraged to participate in the International Societies for the agricultural based context.  Several students attended these annual conferences.  The primary international student groups present are from Mexico, Canada, Australia, and South American countries (Applied Science).

Action Plan: Provide the opportunity for students to participate in internships.

· The Internship & Career Services Office markets to and recruits from all Chadron State College students and emphasizes our ability to work with students to individualize their experience within our policy and department requirements (Internship & Career Services). 

· Office of Student Academic Success Services provided an opportunity for a student from the Pine Ridge Job Corp to intern within the department (Student Academic Success Services).

· Students are encouraged to complete internships in recreation/coaching (HPER).

· Regularly promoted internships to students by inviting the Internship & Career Services Office to speak to classes each semester and encouraged advisees to include an internship in their degree plan (Business & Economics).

· All Industrial Technology and Family Consumer Science students are required to complete an internship (Applied Science).

· Dr. Lockwood provided opportunities and acted as a liaison for students to participate in internships at the US Forest Service Office in Chadron, Nebraska (Social Science & Justice Studies).

· As Internship Coordinator for the School of Arts and Sciences, Dr. Michael Bogner encouraged students to participate in internship opportunities that provided a wide exposure to diverse populations participating in our criminal justice and legal studies systems (Social Science & Justice Studies). 

Other:  

· The Internship & Career Services Office continued to develop professional relationships with several agencies on the Pine Ridge Indian Reservation regarding internship and career opportunities (Internships & Career Services).

· Dr. Brockbank served on the regional committee of Friends of the Intertribal Pow Wow and fosters CSC Native American student participation at this event as well as serves to promote this cultural event in the School of Professional & Graduate Studies (Counseling, Psychology, & Social Work).

· Dr. Brockbank is a founding member and board member of Sunrise Community Services, Inc., a community organization dedicated to the establishment of a homeless shelter and treatment center serving underrepresented individuals and families.  Students from CSC’s undergraduate and graduate programs have participated in this (Counseling, Psychology, & Social Work).

· Campus Crusade for Christ sponsored the “One-Way Steelpan Orchestra,” a musical group that features Caribbean Island music, on April 10, 2003 (Student Activities).

Goal 3-3.  CSC mentors and encourages student leadership development.

Objective:  Students are offered experiences in leadership in diversity awareness and working with students from traditionally at-risk populations.

Action Plan: Provide opportunities for Job Corps students to participate in campus services and activities.

· The International Club hosted the Pine Ridge Job Corps Multicultural Group as guests to meetings, coffee hours, and The International Food Tasting Party.  Job Corps students participated in cultural sharing and international club soccer games (International Club).

· Faculty sought out a Job Corp student to attend the advising workshop with Wes Habley (Business & Economics).

· Pine Ridge Job Corps students worked with the Child Development Center to gain skills in child care (Applied Science).

· CAB invited the Pine Ridge Job Corps students and their staff to many of their activities throughout the year. CAB also invited the Pine Ridge Job Corps to co-sponsor activities with the College (Student Activities).

Action Plan: The SSS – ELITE program will develop a mentoring program to assist in the retention of program participants at CSC.

· A new peer-mentoring program was established during the 2002-2003 school year (Student Support Services).

· Success of this program in regards to retention is still in its infancy and results for the Spring 2003 semester will not be known until the beginning of the 2003-2004 school year. The retention rate for the Fall 2002 semester was at 98% (Student Support Services).

Other: 

· Student Academic Success Services Peer Tutor Program offered peer tutors the opportunity to show leadership in diversity awareness through education and experience in working with traditionally at-risk populations.  (Student Academic Success Services).

· Justice Studies faculty nominated several CSC students for admission to the University of Nebraska College of Law Pre-Law Summer 2003 Institute.  This all expense-paid, month long program prepared students from diverse backgrounds for the challenges of law school and a legal career.  Aster Yitayew was selected for admission (Social Science & Justice Studies).

Goal 3-4: Learning processes are student centered.

Objective:  Enhance in-class and out-of-class diversity learning opportunities.

Action Plan: Support student participation in studies abroad or cultural field trips.

· Two student teachers participated in over-seas student teaching this year. Australia was the country in which both CSC students completed their requirements for graduation and teaching certificates (Education).

· As a result of Nebraska Partnership for Quality Teacher Education (NPQTE) grant funds, 53 Observation and Participation students had the opportunity for a Hispanic multicultural experience.  Students participated in a two-day trip to North Platte Valley area schools to observe methods of supporting learning for Hispanic students.  Schools visited included:  Scottsbluff, Gering, Minatare, and Bayard.  Students toured the Mexican-American museum in Scottsbluff and enjoyed an authentic Mexican-American meal. Ms. Dora Olivaris-Groskopf, Gering administrator, spoke to the students about Hispanic cultural issues that related to education (Education).

· NPQTE funding also provided a special experience for Spring Elementary and Secondary Block students.  Thirty-three Block students participated in the 82nd National Association of Teacher Educators (ATE) conference in Denver, CO.  Students heard several nationally recognized speakers, participated in pre-service teacher workshops, and attended other professional sessions.  As part of the trip, CSC students observed in three Denver Public Schools.  The selected schools were part of the University of Colorado at Denver’s alternative certification program.  Speakers presented students with their views on poverty issues, non-English speaking students, safety issues, and immigration concerns.  Students were able to observe strategies being used to improve the education offered to diverse student populations (Education).

· Both the Elementary and Secondary Block students traveled to the Pine Ridge Indian Reservation (SD) where they toured schools at Red Cloud, Pine Ridge, and Little Wound.  They also visited Oglala Lakota College. Students had an opportunity to visit classes, meet with faculty, and become more aware of issues related to Native American education.  A special bonus was attending the parent night at the Little Wound School (Education).
· With regard to more structured field experiences, the Education Service Unit and Wolf Creek School (a K-8 County School in South Dakota) have collaborated on an on-going experimental project that allows increased staffing at the school, through the employment of CSC elementary level pre-service students.  Each of the CSC teacher-interns is assigned to one of the grade level "families" (i.e., grade 3-5 family) for the fall semester.  For the spring semester, the interns (now student teachers) are assigned to two 8-week teaching experiences based on their endorsement area requirements on the reservation.  Wolf Creek School, located on the Pine Ridge Indian Reservation, is comprised of students who are of Lakota Sioux heritage.  This cooperative effort provided our students with another opportunity to work with students in a multicultural setting (Education).

· The Internship & Career Services Office consistently placed student interns in several states and currently has at least one student pursuing an international experience (Internship & Career Services).

· Nineteen International Club members attended a Multicultural Concert at the South Dakota School of Mines and Technology on September 14, 2002 (International Club).

· Nineteen International Club members partook in a field trip to Mammoth Site, Evans Plunge, and Custer State Park and were overnight guests of the International Students Inc. affiliated with South Dakota School of Mines and Technology on April 5 & 6, 2003.  The scheduled trip to the Badlands and Pine Ridge Reservation was cancelled due to weather (International Club).

· Facilitation for a student mentor to work with students with learning disabilities was coordinated through the Peer Tutor Program and the Education department, specifically the Micro Teaching Course (SPED 412) (Student Academic Success Services and Education).

· Dr. George Watson, Professor of Criminal Justice, conducted the Justice Studies’ Seminar in Comparative Criminal Justice (CJ 436) course and the 26th annual corresponding international trip to London, England, and Paris, France (Social Science & Justice Studies).

· Dr. Hilda Lopez-Laval arranged and supervised study abroad opportunities for students and high school teachers in Spain and Mexico.  She has also presented papers and authored critical works on recent Hispanic literature (Language, Literature, & Communication Arts).

· Students from the Native American Literature course attended a “story telling” conference at Oglala Lakota College, at which they listened to presentations by various Native American speakers.  The instructor also continued to update holdings in Native American literature (Language, Literature, & Communication Arts).

· Dr. Hilda Lopez-Laval offered a four-week academic program in Spain.  The program was cancelled due to low enrollment, but the course offering represented a sustained effort to provide students with multi-cultural travel opportunities (Language, Literature, and Communication Arts).

VISION COMPONENT 5 – Chadron State College fosters an understanding of an appreciation for continuous learning and improvement as a strategy for community development and economic, social, and governmental sustainability.

Goal 5-2.  The image of CSC is positive and consistently understood.

Objective:  Chadron State College shows through its publications and activities that it is committed to diversity and to success of students from diverse backgrounds.

Action Plan: Use graphic designs on publications and web site to reflect campus diversity and activities committed to diversity.

· Chadron State attempts to create publications that appeal to a diverse audience, thereby promoting a diverse enrollment (College Relations).

Action Plan: Expand media coverage of successes for students from diverse backgrounds.

· Many news releases were distributed from the Office of Public Information about students from diverse backgrounds. For instance, a detailed story was distributed to the media about a Chadron State junior from Ethiopia after she attended the Pre-Law Summer Institute at the University of Nebraska College of Law (College Relations).

Action Plan: Expand media coverage of campus activities related to increasing information about diversity activities, including Fine Arts.

· The Office of Public Information distributed news releases about numerous diversity activities – including, but not limited to, Pow Wows, International Club parties, and featured speakers (College Relations).

Action Plan: Reflect broadened access to information regarding student achievement and successes, especially students of color, to all CSC media outlets, Foundation publications and the website.

· All of the Chadron State College media releases that pertain to diversity are available to the world via the CSC website (College Relations).

Action Plan: Continue to seek opportunity to recognize student achievement through Media & Public Relations.

· The Office of Public Information continues to encourage all employees of Chadron State to notify office personnel of all student achievements (College Relations).

Action Plan: Media & Public Relations strives to have information about CSC published in local, regional, and national outlets.
· The Office of Public Information continues to foster a strong working relationship with media, and attempts to provide those outlets with timely, newsworthy stories of diversity (College Relations).

Action Plan: Continue to develop brochures in OTHER languages.
· Because of limited resources, this plan did not come to fruition (College Relations).

Action Plan: Continue to improve the CSC website.

· Departmental websites were updated to reflect new programs and other changes (College Relations).

· Damon Mittleider provided numerous training sessions to CSC employees so they may learn to maintain their own websites (College Relations).

Other:

· Justice Studies’ Seminar in Comparative Criminal Justice (CJ 436) course and the corresponding international trip to London released news articles on students who participated in the tour (Social Sciences & Justice Studies).

· Admissions purchased space to advertise CSC on the Pine Ridge High School winter sports poster and pocket schedule. Approximately 500 of these were distributed (Admissions).

· Two thousand CSC previews were distributed to students and adults attending the Indian Nations Cultural Gathering December. 16-18, 2002 in Rapid City, SD (Admissions).

VISION COMPONENT 6 - Chadron State College offers its academic and community programs in personable, progressive learning environments.  Institutional facilities infrastructure, business management procedures, and financial operations are important in the maintenance of an effective and efficient institution of higher learning.

Goal 6-3: CSC academic facilities are designed to enhance quality education.

Objective:  Campus display areas celebrate local, regional, and national multiculturalism.

Action Plan: Continue to create campus displays that highlight multicultural events.

· The Eagle Book Store display window was used to highlight artifacts from each monthly celebration (Diversity Committee).

· The Student Center had dynamic displays that highlighted the different cultural events (Student Activities).

· There is a plan in putting a permanent display case in the Student Center for housing artifacts, artworks, etc. (Student Activities).

· The Library made available display areas and cases for various clubs, classes, or organizations that wanted to display information, artifacts, artwork, or projects (Reta E. King Library).

2003-2004 Diversity Action Plans Report

Vision Component I – Building on its strength and tradition as a teaching institution, Chadron State College is nationally recognized for excellence in its core instructional programming.  The Chadron State College instructional program is characterized by and fosters critical thinking, complex problem solving skills, collaboration, leadership, development, community building, and self-actualization of all learners.

Goal 1-3:  CSC programs are current, with clearly defined goals and outcomes that provide graduates necessary knowledge and skills, and a commitment to continuous learning.

Objective:  Integrate multicultural/diversity issues into curriculum.
Action Plan: Continue to include and add extensive information on discoveries & contributions from and methods used by indigenous cultures in various courses.

Action Plan:  Continue to encourage the interest of gender in coursework and career success.

Action Plan:  When selecting or assigning textbooks/readings, faculty will include works that address diversity issues as well as those that are written by authors of a diverse background.

Action Plan:  Student Support Services will continue to offer a wide variety of student success seminars to participants through the ELITE program.

Vision Component 2 – Chadron State College has created and maintains a stimulating learning and work environment characterized by the use of the most effective instructional strategies, innovation, continuous development and improvement, and an appreciation and understanding of social, cultural, and political diversity.

Goal 2-1:  Continuous multicultural professional development of students, faculty and staff is provided.

Objective:  Provide opportunities in diversity education for faculty, staff, and students.

Action Plan:  Faculty and staff will continue to invite guest speakers from diverse cultures to share their knowledge with students, faculty, and staff.

Action Plan:  The Student Support Services will continue with the ELITE program to research opportunities for SSS-ELITE staff and participants to attend a wide variety of workshops.

Action Plan:  Continue to offer diversity education opportunities to faculty, staff, and students through conferences, workshops, or various media.

Objective:  Provide activities and opportunities for campus community diversity appreciation/awareness enhancement.

Action Plan:  Recruit volunteers for various community groups and activities such as tutors for the Chadron Homework Help Center, the Chadron Native American Center, and/or at the Pine Ridge Reservation.

Action Plan:  Highlight and distribute information regarding student and staff achievements as they relate to diversity.

Action Plan:  Plan and implement field trips in the region to areas such as the Pine Ridge Indian Reservation, museums, state and national parks.

Action Plan:  Continue to provide monthly celebrations of diversity awareness to the campus and region through Diversity Committee sponsorship.

Objective:  Enhance opportunity and success for participation in higher education by under-represented populations.

Action Plan:  The SSS-ELITE program will continue to recruit participants from under-represented populations to include meeting with first generation, low income, and disabled prospective students.

Action Plan:  Implement an outreach program at area high schools that targets under-represented populations using success stories of students at CSC from these populations.

Action Plan: In addition to the Nacho Run, the Fall and Spring Major Day activities will address the needs of all students as well as under-represented populations in their retention efforts.

Objective:  Develop and continue efforts to internationalize the curriculum and experiences for students.

Action Plan: Continue to coordinate the discussion of international historical work in particular fields of study.

Objective:  Enhance communication of Diversity Events to the internal and regional community.

Action Plan:  Continue to increase promotion and media coverage of programs to a larger regional focus.

Action Plan:  Continue to work with radio stations in the area including the Pine Ridge Indian Reservation.

Goal 2-2:  Explore mechanisms for recognition of individuals supportive of campus diversity events.

Objective:  Provide opportunities for diversity-related involvement of CSC faculty, staff, students, and community to receive campus-wide recognition.

Action Plan:  Continue to enhance the recognition of individuals and groups supportive of diversity-related events.

Goal 2-3:  Diversity in institutional programs and populations is valued and encouraged.

· Strategy A.  The institution has in effect an array of systematic programs for recruiting and retaining faculty, staff, and students from under-represented and diverse populations.

Objective:  Target recruitment and retention efforts to reach, recruit and enroll, and retain students from under-represented populations.

Action Plan:  Inform students about various societies, clubs, and websites which promote diversity.

Action Plan:  Provide a resource center for housing diversity materials such as tapes, books, and literature.

Action Plan:  Participate in college fairs, conferences, or other events targeting minority students.

Action Plan:  Establish relationships between the minority student population, Multicultural Counselor, and local and regional organizations or groups relating to that population. 

Action Plan:  Enhance ties with the Pine Ridge Job Corps and with local schools.

Action Plan:  Research scholarship opportunities available for minority students.

Action Plan:  “Jump Start” your education with a one-day workshop to help incoming freshmen adjust to the college transition and prepare for a successful college career.

Action Plan:  “Foundations of Excellence”.  Participate with the college community in preparing a Foundations of Excellence for a successful first year experience.  Work with the Foundations of Excellence Advisory Task Force on the appropriate Foundations for Chadron State College.

Action Plan:  The SSS-ELITE program will continue to serve students who are legal U.S. residents and are first generation, low income, and/or disabled.

Action Plan:  Continue the development of the SSS – ELITE program to assist CSC’s retention rate by contacting students currently in academic trouble. If these students qualify for the program through application, then the specialized assistance they receive will enable them to remain at CSC in successful pursuit of a post-secondary degree.

Action Plan:  The SSS – ELITE Program will continue to offer seminars geared towards facilitating students from under-represented and diverse populations to become successful at CSC.

Action Plan:  The SSS - ELITE program will continue to be an intrusive academic enrichment program dedicated to the success of its participants whose main goal is to increase retention and graduation rates for under-represented populations.

Objective:  Target recruitment and retention efforts to reach, recruit and retain faculty and staff from diverse experiences and backgrounds.

Action Plan:  Evaluate vacancy and advertisement placements to ensure that job announcements are reaching populations of under-represented or individuals with diverse backgrounds and experiences, and implement a plan to recruit and retain those individuals.

Action Plan:  Continue to develop a recruiting brochure for distribution to applicants or inquiries for faculty and staff positions.

Action Plan:  Participate in events such as career fairs, meetings, or conferences that may have the potential of assisting in the recruitment of under-represented job applicants.

· Strategy B.  Programs accommodate a wide range of academic and learning abilities, including honors program, enrichment, tutoring, and advising and assistance for students with disabilities.

Objective:  Enhance learning opportunities available to students with special needs, including those with gifted as well as challenged learning capabilities.

Action Plan:  Increase the mention of methods to successfully teach to people with various disabilities.

Action Plan:  Provide mock interviews to prepare students to enter the work force.

Action Plan:  The SSS – ELITE program will continue to offer a variety of student success workshops dealing with a wide range of academic topics to participants.
Action Plan:  Continue to offer students participating in the SSS – ELITE program the opportunity to meet with SSS Advisors for academic and personal counseling.

Action Plan:  Student Academic & Success Services will continue to network with other colleges regarding the Virtual Career Fair.

VISION COMPONENT 3 – CSC focuses on students, emphasizing learning processes through programs and services that are value-adding experiences, integrated with elementary and secondary education systems, and oriented toward regional understanding and a global perspective.

Goal 3-1:  Sustained efforts are made to enhance the cultural activities available to students and to institution’s service region.

Objective:  Continue to enhance cultural, regional, and international activities available to students, faculty, staff, and community members.

Action Plan:  Continue to facilitate the revival of the White Buffalo Club to increase awareness of the Native American culture and provide a support group for Native American students.

Action Plan:  Provide opportunities to enhance student clubs or organizations that support diversity issues.

See Goal 2-1; Action Plans will also fulfill this Goal.


Goal 3-2:  Sustained efforts are made to enhance regional understanding and global connectedness.

Objective:  Provide multicultural events for the campus and the community.

Action Plan:  Host International Coffee hours to include culture sharing by various ethnic groups.

Action Plan:  Encourage faculty and staff to promote student attendance and participation in multicultural events.

Objective:  Develop and continue efforts to internationalize the curriculum and experiences for students.

Action Plan:  Provide the opportunity for students to present seminar and research papers at regional and national conferences.

Action Plan:  Provide the opportunity for students to participate in internships.

Goal 3-3.  CSC mentors and encourages student leadership development.

Objective:  Students are offered experiences in leadership in diversity awareness and working with students from traditionally at-risk populations.

Action Plan:  Provide opportunities for Job Corps students to participate in campus services and activities.

Action Plan:  The SSS – ELITE program will develop a mentoring program to assist in the retention of program participants at CSC.

Goal 3-4:  Learning processes are student centered.

Objective:  Enhance in-class and out-of-class diversity learning opportunities.

Action Plan:  Support student participation in studies abroad or cultural field trips.

VISION COMPONENT 5 – Chadron State College fosters an understanding of an appreciation for continuous learning and improvement as a strategy for community development and economic, social, and governmental sustainability.

Goal 5-2.  The image of CSC is positive and consistently understood.

Objective:  Chadron State College shows through its publications and activities that it is committed to diversity and to success of students from diverse backgrounds.

Action Plan:  Expand media coverage of successes for students from diverse backgrounds.

Action Plan:  Expand media coverage of campus activities related to increasing information about diversity activities. 

Action Plan:  Continue to develop brochures in other languages.

Action Plan:  Continue to improve the CSC website to reflect diversity.

Action Plan:  The International club will work with the Admissions office in designing and linking a club page to the international student admissions page.

VISION COMPONENT 6 - Chadron State College offers its academic and community programs in personable, progressive learning environments.  Institutional facilities infrastructure, business management procedures, and financial operations are important in the maintenance of an effective and efficient institution of higher learning.

Goal 6-3:  CSC academic facilities are designed to enhance quality education.

Objective:  Campus display areas celebrate local, regional, and national multiculturalism.

Action Plan:  Continue to create campus displays that highlight multicultural events.
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