

Cooperating Teacher
 Teacher Intern Checklist
Chadron State College
Chadron, NE

Student ___________________Supervisor ___________________________________

School __________________Subject _____________________ Grade Level ________


Directions:  Place the number that you feel best describes the intern’s performance on the tally sheet following this rubric.  A brief narrative statement substantiating the rating given may be included in the comments section.

Definition of Terms:
4.  Advanced (A level)
The student candidate demonstrates a broad and deep understanding of the knowledge or skill under observation.  The candidate initiates multiple opportunities for implementation of the knowledge or skill and seeks wide pupil participation via varied and active modes of engagement. You would want your child or relative to be taught by this teacher.
3.  Proficient (B level)
The student candidate demonstrates adequate understanding of the knowledge or skill under observation.  The candidate initiates opportunities for implementation of the knowledge or skill by many pupils. A few modes of educational engagement are used. This candidate would be an adequate educator.
2.  Progressing (C level)
The student candidate demonstrates a minimal understanding of the knowledge or skill under observation.  The candidate initiates single opportunities for implementation of the knowledge or skill.  The candidate demonstrates a teacher centered idea of education and does not seek wide pupil participation.   Passive teacher-directed modes of learning are exhibited. At the current level of development you would not want your child or relative to be taught by this teacher.
1.  Unacceptable (D level)
This candidate exhibits a distinct lack of understanding of the educational process.  Serious deficiencies in the knowledge, skills and dispositions to be a teacher are apparent.  This candidate should be counseled about their choice of teaching as a career.

	Please circle the number that most closely evaluates the student teacher.
4=Advanced(A Level)    3=Proficient(B level)    2=Progressing(C level)    1=Unacceptable (D level)
	Comments/Goals

	THINKING SKILLS
	
	

	The candidate demonstrates personal responsibility for their learning and works diligently to learn from the “internship” experience.
	1       2       3       4
	

	The candidate utilizes a variety of critical thinking and decision making strategies to promote learning.
	1       2       3       4
	

	The candidate values the use of skills and knowledge to promote inquiry, critical analysis and subject knowledge synthesis within all students.
	1       2       3       4
	

	HUMAN RELATIONS
	
	

	The candidate demonstrates a respect for diversity in all people and recognizes their own biases.
	1       2       3       4
	

	The candidate works to resolve conflicts in positive ways. The candidate encourages group collaboration, problem solving and decision-making while respecting divergent opinions.
	1       2       3       4
	

	The candidate shows willingness to model and exhibit tolerance for all persons and backgrounds; The candidate fosters relationships with school colleagues, parents, and agencies of the larger community.
	1       2       3       4
	



	ASSESSMENT
	Comments/Goals

	The candidate provides a wide variety of assessments to promote student growth, as well as modifications for every student’s ability level.
	1       2       3       4
	

	The candidate utilizes formative and summative assessments to monitor student progress and to adjust instruction.
	1       2       3       4
	

	The candidate values the opportunity to utilize varied assessment tools and date to make informed instructional and curricular decisions.
	1       2       3       4
	

	COMMUNICATIONS
	

	The candidate demonstrates an understanding of the effects of non-verbal communication; The candidate understands the value of listening and responding to others in an appropriate manner.
	1       2       3       4
	

	The candidate accepts help and mentoring from others; 
The candidate makes others feel valued and respected.
	1       2       3       4
	

	The candidate is willing to consult with others and accepts constructive feedback in order to learn
	1       2       3       4
	

	METHODS/TECHNOLOGY
	

	The candidate recognizes the need for a variety of technology enhanced instructional strategies based on current research and best practice.
	1       2       3       4
	

	The candidate consistently uses a variety of instructional methodologies and technologies to deliver lesson presentations.
	1       2       3       4
	

	The candidate demonstrates the active willingness to design, model and promote learning activities that are consistent with identified learning objectives.
	1       2       3       4
	

	PROFESSIONALISM
	

	The candidate demonstrates depth of content knowledge and subject matter; The candidate works to expand their own educational Philosophy, and to develop a set of sophisticated beliefs about teaching and learning.
	1       2       3       4
	

	The candidate projects a professional image in proper dress, conduct, attendance, punctuality, and work ethic.
	1       2       3       4
	

	The candidate demonstrates the active willingness to model self reflection; The candidate demonstrates positive ethical behaviors; The candidate demonstrates a respectful attitude; The candidate is working to take personal responsibility for their own professional development.
	1       2       3       4
	

	LEADERSHIP
	

	The candidate understands the role of the teacher as a school and community leader.
	1       2       3       4
	

	The candidate enthusiastically contributes to the school community by assuming leadership roles(i.e., club advisor or sponsorship)
	1       2       3       4
	

	The candidate demonstrates the active willingness to engage students, guardian, peers, administrators and community member in a professional and ethical manner, leading toward mutual goals
	1       2       3       4
	

	The Intern’s overall knowledge of their Subject Matter
	1       2       3       4
	

	The Intern’s Guidebook progress	
	1       2       3       4
	

	Teacher Work Sample Progress
	1       2       3       4
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