Chadron State College Teacher Education Unit Assessment Plan (Undergraduate)

Gateways

Aggregation




Feedback Loops
	Under-graduate 

Gateways 
	Components
	Data Collection
(Responsible Person/Office)
	Prior to Gateway

Individual Student/ Candidate Decisions
	Formative

Ongoing decisions

(Gateway Level Team)
	Summative Policy, Procedural & Curricular Decisions

(Gateway Level Team &/or Vertical Body)

	Gateway 1 – Admission to Chadron State College
	Upon admission to the College, students must:

1. have an ACT score higher than 18 or SAT score higher than 469 (459 for mathematics) or below, or an ASSET score higher than 42 is required before registering for Chadron State College composition and/or mathematics courses.  

2. complete remedial community college composition and/or mathematics courses if they do not have the minimum scores. 

(See appendix ___for complete CSC Admission Requirements).


	Institutional Research collects:

1. ACT scores of all entering students

2. ACT scores of entering freshmen & transfer students with declared education majors.

3. ACT scores of students registered for section of EDUC 131 Intro to Teaching (fall, spring, summer).

Data are provided to Education Dept.


	Students are advised to enroll in appropriate General Studies courses based on ACT and ASSET scores.
	none
	Education Dept. reviews aggregated data annually.  Monitors trends. 

Education Unit reviews aggregated data annually.  Monitors trends.


	Prior to

Gateway 2 – 

Application to Teacher Education Program (Candidacy)


	Prior to enrollment in additional core professional education courses offered by Chadron State College, students/candidates must: 

1. complete EDUC 131, “Introduction to Education” with a minimum grade “C” (10 hours field experience required and verified).  Portfolio requirement is explained.

2. complete notarized “Policy Pertaining to Students with Convictions” and “Mental Capacity Oath” statements.
	Field Experience Director/GA collect and maintain:

1. Observation hours Verification records. Verification of hours and feedback forms are available to faculty and students for review.

2. EDUC 131 completion data  (Total enrollment, % C or above, % D or F, and % I.

Data are provided to Intro to Teaching Team.


	1. Student/ candidate reviews observation feedback forms.  Student and EDUC 131 professor discuss any issues relating to observation experience.
	Intro to Teaching Team

1. Reviews verification reports, individual & aggregated scores and completion data

2. Modifies curriculum and observation experience as needed.

3. Reports to Education Dept. issues, trends & curricular changes; recommend policy changes.
	Education Dept.

1. Reviews aggregated verification report data.

2. Reviews completion data from Intro to Teaching sections.
3. Modifies curriculum and observation experiences as needed.

	Gateway 2 – 

Application to Teacher Education Program (Candidacy)
	1. complete “Application for Admission to the Program” process, includes submitting three community references


	Field Experience Office 
1. Maintains completed application file, including grades in core education courses and community recommendations.

2. collects data and provides aggregated scores for recommendations, GPA, and number of completed applications.

Data are provided to Education Dept.
	11. The Field Experience Office monitors Application file.

12. Student/ candidate checks to see if materials are in Application file.
	Field Experience Director 

1. monitors recommendation data, GPA & number of completed applications (yearly). 

2. Reports trends & issues to Education Dept.
	Education Dept. 
1. reviews aggregated data.

2. Modifies curriculum and policies as needed.

	Prior to

Gateway 3 – Admission to Teacher Education Program
	Prior to admission to the Teacher Education Program and prior to enrollment in EDUC 300 or 320, students/candidates must: 

1. earn a grade of “C” or above in all professional education core coursework (EDUC 131 Intro to Teaching, EDUC 224 Multimedia Support of Instruction/Learning, SPED 230 Introduction to the Exceptional Learner, and PSYC  231 Ed Psych (15 hours field experience verified).  Portfolio required elements are developed as course assignments.

2.  Candidates must have a GPA of 2.50 in 30+ hours.

3. earn a “C” or above in English 135, 136, and Com Arts 125 or equivalent courses.

4. must pass the Pre Professional Skills Test (PPST) with  minimum scores (170 in reading, 172 in writing, and 171 in mathematics).

5. complete notarized “Policy Pertaining to Students with Convictions” and “Mental Capacity Oath” statements each semester that students are enrolled in courses that include field experiences.
	Field Experience Director/GA

1. maintain observation verification records for PSYC 231. Verification of hours and feedback forms are available to faculty and students for review. 

Data are provided to the Ed Psych Team.

1. Field Experience Office 

2. collects, manages and aggregates data, including references, GPA, grades in core Professional Education courses, and PPST scores. 

3. collects and aggregates data on the number of students who apply for Admission to the Teacher Education Program and the pass/fail rate of the PPST.

Data are provided to Education Dept.


	1. Student/ candidate reviews observation feedback forms.  Student and PSYC 231 professor discuss any issues relating to observation experience.

2. Students/ candidate who fail the PPST are advised on remediation opportunities and in some cases advised of other career choices.
	Ed Psych Team

1. Reviews verification reports, individual & aggregated scores and completion data.

2. Modifies curriculum & observation experience as needed.

3. Reports to Education Unit issues, trends & curricular changes; recommends policy changes.
Field Experience Director 
1. monitors PPST data & number candidates admitted (yearly). 
2. reports “PPST” data to the Education Unit, including the pass/fail rate of the PPST (yearly}.

	Education Unit

1. Reviews aggregated verification report data from PSYC 231.

2. Reviews completion data from Ed Psych sections.
3. Recommends changes for curriculum and observation experiences as needed.
Education Unit

1. Reviews PPST and admissions data.
2. Recommends curricular and policy changes regarding admissions standards, remedial course curricula, and Chadron State policies.

	Gateway 3 – Admission to Teacher Education Program
	Candidates who meet all pre-requisites register for EDUC 300  or 320 Observation & Participation.

Candidates complete EDUC 300  or 320 Observation & Participation (field experience 75-100 hours).
	Field Experience Director 

1. reviews all requirements, including community references and meets with candidates regarding any concerns.  

2. determines whether candidates register for EDUC 300 Secondary Observation & Participation or 320 Elementary/Middle School Observation & Participation. 

3. conducts exit interview with candidates.

Field Experience Office

1. collects and aggregates cooperating teachers evaluation scores for O & P experience. 

Field Experience Director provides data to

Education Unit. 


	1. Candidate may request a hearing with the “Screening Committee” if denied admission.

1. Candidate prepares O&P report and participates in exit interview.
	Field Experience Director
1. monitors O&P exit interview and cooperating teacher evaluation data.

2. Reports trends & issues to Education Unit.
	Education Unit 
1. Reviews aggregated data O&P Field Experience.

2.  Modifies policies as needed.


	Prior to Gateway 4 – Admission to the Professional Year


	Prior to admission to the Professional Semester, candidates must: 

1. have completed one endorsement area and seventy-five (75) percent of other endorsement(s) and/or supporting minors. 

2. complete EDUC 300 or 320 with a grade of “C” or above (75/100 hours of verified field experience).

3. have a GPA of 2.50 for all coursework and in each endorsement and/or supporting minor.

4. have completed ninety (90) credit hours and must meet residency requirements.

5. present to advisor the required portfolio.

6. have five (5) faculty recommendations.

7. be recommended by the department faculty of the endorsement(s) area(s).
	Field Experience Office

1. collects and manages individual and aggregated data related to completion of EDUC 300 or 320 O&P, portfolio rubrics, faculty recommendations,  and GPA at Gateway 4. 

Field Experience Director makes individual data available to appropriate endorsement area departments for action on individual Candidates and to the Screening Committee. 

Field Experience Director reviews aggregated data and reports to the Education Dept.
	Candidate completes self-reflection rubric and obtains peer reflection rubric for portfolio.

Education Dept. and endorsement area depts. approve, approve with reservation, or  disapprove individual Candidate applications based on individual data.
	Education Dept. reviews aggregated data 

(completion rates of O&P, portfolio rubrics, faculty recommendations, departmental recommendations and GPA at Gateway 4) and monitors for issues and trends.


	Education Unit monitors issues and trends and recommends changes in curriculum and procedures based on data

	Gateway 4 – Admission to  Professional Year

Gateway 4a – Admission to Professional Semester (Block)
	Candidate must complete notarized “Policy Pertaining to Students with Convictions” and “Mental Capacity Oath” statements.
	
	The “Screening Committee” determines whether individual candidates are allowed to register for the Professional Semester.
Candidate may request a hearing with the “Screening Committee” if denied admission.
	
	

	Professional Semester (Elementary & Secondary Bock)


	Prior to placement in the Teacher Internship, candidates must:

1. complete the Professional Semester with a “C” or above in all courses.


	Elementary & Secondary Block Faculty

evaluate candidates and provide individual feedback in addition to course grades.
No records or aggregated data are maintained from  individual evaluations.

Secondary Block Team aggregates and provides Block Faculty Team
Candidate feedback on Special Topics Sessions. 


	Elementary & Secondary Candidates receive feedback on performance and dispositions during the block semester.

Elementary & Secondary Candidates provide feedback on classes and 

Special Topics Sessions. 
	Elementary & Secondary Block Teams meet regularly to discuss candidate performance, curricular issues, & scheduling.  Special Topics Sessions are coordinated.

Block Faculty Teams report issues and trends to Education Unit.

	Education Unit analyzes issues, trends and discusses potential internship placements.   

Education Unit recommends curricular and policy changes.

	Prior to Admission in Gateway 4b— Placement in Teacher Internship
	
	Field Experience Office

2. collects and manages individual and aggregated data related to completion of Block    (GPA at Gateway 4a Block). 
Field Experience Director makes individual data available to appropriate endorsement area departments for action on individual Teacher Intern placements. 

Field Experience Director reviews aggregated data and reports to the Education Dept.
	Education Dept. and Endorsement area depts. approve or disapprove individual Teacher Intern placements, especially out-of area placements.  

Teacher Intern may request a review of the decision.
	Education Dept. reviews aggregated data related to completion of Block

and monitors for issues & trends.

Education Dept. reports issues and trends to the Education Unit.
	Education Unit monitors issues and trends and recommends changes in curriculum and procedures for teacher internships based on data.

	Teacher Internship
	Candidate must complete notarized “Policy Pertaining to Students with Convictions” and “Mental Capacity Oath” statements.
	Field Experience Office

3. collects and manages individual and aggregated data related Teacher Internship (Teacher Checklist rates, grades, TWS scores, Guidebook checklists, GPA at completion of teacher intern semester). 
Field Experience Director makes individual data available to Certification Officer for certification.
	Candidate completes self-evaluation(s) on Teacher Intern Checklist and reflection sections of TWS and Teacher Intern Guidebook (secondary).

Candidate applies for certification.
	
	


	Prior  to Gateway 5 – Graduation, Certification, and Entry to the Profession
	Prior to graduation from Chadron State College and qualifying for a Nebraska teaching endorsement, candidates must:

1. Complete the teacher intern experience with a grade of “C” or above (2.5 average necessary for Nebraska certification) based on performance in classroom(s) as evaluated by college faculty and cooperating teacher supervisors and documented on teacher intern rubrics, lesson plans, daily log, “teacher work sample” project proposed in the Professional Semester and completed during the teacher internship, and other program requirements.

2. Complete all degree requirements of Chadron State College.


	Field Experience Office collects, manages, and aggregates data related to the Teacher Internship.  Data (“Teacher Intern Checklist” scores from the candidates’ self-evaluation, cooperating teacher(s) evaluation, and college supervisor(s) evaluation; field experience assignments including Elementary Checklist and secondary Guidebook, and TWS scores, and GPA at  end of teacher internship).

Field Experience Office collects, manages, and aggregated data related to graduation, including

graduation date, GPA at graduation, endorsement(s) recorded on official transcript and program completion numbers.

Field Experience Office provides aggregated data to the Elementary & Secondary Block Teams and Endorsement Area Depts.

Field Experience Office/ Dept. Chair provides data/and or reports to the Dean (Institutional Report Card),
	Candidate graduates and qualifies for certification in Nebraska.
	Elementary & Secondary Block Teams review data, make changes to Block curricula and recommendation for Teacher Internship experience to the Education Dept. and/or Education Unit.

Education Dept. monitors program completion data (GPAs, endorsement numbers, and non-completers) and provides recommendations to Education Unit.

Endorsement Area Depts. make curricular changes and recommend policy changes to Education Unit.
	Education Unit

reviews data and makes recommendations for changes in curriculum and policies for the Professional Year and Teacher Education program.

Dean of Professional & Graduate Studies reviews and monitors data and provides appropriate reports to the institution and Nebraska Dept. of Education. 

	Follow up of Initial Graduates
	Field Experience Office coordinates follow up study of CSC Education program’s Bachelor of Science in Education graduates.

The Field Experience Office tracks graduates for the purpose of determining site of first employment.

Surveys are sent to the:

1. graduate one school year after graduation.

2. graduate’s employer (immediate supervisor) one year after graduation.

3. graduate five years after graduation.

4. graduate’s employer (immediate supervisor) five years after graduation.

Field Experience Office provides aggregated data to the Education Dept. and Endorsement Area Depts.
	Education Dept. reviews aggregated data from follow up studies.

Endorsement Area Depts. review specific aggregated data from follow up studies.

Education Dept. and Endorsement Area Depts.  make curricular changes based on data and recommend policy changes to the Education Unit.
	Education Unit monitors follow up and placement data.  Considers recommendations from Education Dept. and Endorsement Area Depts.

Education Unit recommends curricular and policy changes based on data and departmental recommendations.



