Table 1.31: Mean Ratings of Dispositions as Demonstrated by Education Administration Graduates from Graduate and Employer Follow-up Studies

	
	EDAD Self
	EDAD Employer
	Specialist Self
	Specialist Employer

	Follow-up Study Items
	Mean (n)
	SD
	Mean (n)
	SD
	Mean

(n)
	SD
	Mean (n)
	SD

	1.3 Works to meet the educational needs of all learners in all settings
	4.53
	.64
	4.80
	.45
	3.67
	.82
	4.25
	.96

	1.5 Utilize creativity and problem solving skills to improve student learning.
	4.60
	.51
	4.40
	.55
	3.83
	.98
	3.75
	.96

	2.4 Reflect and evaluate information or thinking for refinement and self-improvement.
	4.67
	.62
	4.40
	.89
	4.17
	.75
	3.75
	.96

	3.4 Sets high expectations for meeting the needs of all learners.
	4.60
	.51
	5.00
	0
	4.33
	.82
	4.00
	1.41

	4.2 Assures that a multicultural, non-sexist and developmentally appropriate program is provided.
	4.53
	.74
	4.20
	.84
	4.20
	.45
	3.75
	1.26

	4.3 Use leadership position to promote positive social change.
	4.40
	.63
	4.60
	.55
	4.5
	.84
	3.75
	1.26

	5.1 Commit to a specific set of values for the leadership role which demonstrates respect for all persons.
	4.60
	.51
	4.20
	.84
	4.67
	.52
	4.00
	.82

	5.2 Reflectively evaluate information for refinement and self-improvement.
	4.67
	.49
	4.40
	.90
	4.33
	.82
	3.75
	1.26

	Total
	4.58 (15)
	.58
	4.50 (5)
	.63
	4.21 (6)
	.75
	3.88 (4)
	1.11


Scale 5-high; 1-low

EDAD:

55 self-evaluations sent and 15 returned (27%).

7 supervisor evaluations sent and 5 received (71%).

Specialist:

10 self-evaluations sent and 6 returned (60%).

4 supervisor evaluations sent and 4 received (100%).
