CHADRON STATE COLLEGE

TEACHER INTERN EVALUATION FORM

Teacher Intern










  Cooperating Teacher







School





    
Subject






Grade Level









Directions:  Circle the number that you feel best describes the teacher's performance.  Checking not applicable (N/A) does not imply a weakness or deficiency, simply denotes not observable.  Add a brief narrative statement substantiating the rating given.

Definition of Terms:     1.
Unacceptable




4.
Beyond expected performance

     





 2.
Below expected performance
5.
Demonstrated excellence

     





 3.
Acceptable performance

6.  Not applicable/Does not apply

KNOWLEDGE BASE COMPONENTS CODE:
     CT

Critical Thinking







M
Methods

     HR

Human Relations






L
Leadership

     E

Evaluating








P
Professionalism

     C

Communications

CRITICAL THINKING

    A.
Frames questions which go beyond recall & comprehension.



1   2   3   4   5    6


Comments:
CT























B.
Promotes activities to elicit critical thought








1   2   3   4   5    6


Comments:
CT























HUMAN RELATIONS

A.
Encourages student concerns as an element in discussions.

 

1   2   3   4   5    6

Comments:
HR























B.
Maintains a physical environment conducive to effective




1   2   3   4   5    6

learning.
(safe, respectful)  Comments:
HR
















C.
Develops and maintains effective teacher/student






1   2   3   4   5    6

relationships.
Comment:
HR



    D.
Promotes a climate that embraces elements of diversity




1
2
3
4
5
6


(i.e. race, gender, religion)


















ASSESSMENT

    A.
Implements teaching-learning activities that are
 consistent



1   2   3   4   5    6

with identified objectives and level of 
students.  

Comments:
E
B.
Designs or selects appropriate evaluation procedures which



1   2   3   4   5    6

measure student achievement of stated objectives.













Comments:
E
    C.
Gives evidence of daily evaluation on stated objectives.




1   2   3   4   5    6

Comments:
E























    D.
Uses a variety of evaluation devices and/or activities.





1   2   3   4   5    6

Comments:
E























E.
Diagnoses & prescribes for individual differences.

1   2   3   4   5    6

Comments:
E


F.
Gives corrective feedback to students.









1   2   3   4   5    6

Comments:
E























COMMUNICATIONS 

     A.
Promotes effective classroom communications (obtains wide



1   2   3   4   5    6

pupil participation, is easy to understand; uses correct












English; presents ideas simply & clearly; has acceptable


voice qualities; appropriate eye contact.)
Comments:
C


B.
Explains why subject matter is important to learn.  






1
2
3
4
5
6



Comments:  C


LEADERSHIP

A.
Demonstrates confidence and enthusiasm in his/her teaching.


1   2   3   4   5    6

Comments:
L























B.
Works effectively as a member of the school staff.






1   2   3   4   5    6

(Cooperative; upholds policies; punctual; completes













assigned tasks.)
Comments:
L
    C.
All students are actively involved in the learning process




1   2   3   4   5    6

Comments:
L























METHODS

     A.
Develops written lesson plans, (i.e. stated performance




1   2   3   4   5    6

objectives; activities to meet objective; evaluation of 













objectives and time allocations).


Comments:
M

     B.
Clearly identifies instructional goals and objectives.





1
2
3
4
5
6


Comments:  M

     C.
Develops subject matter in a sequential pattern.






1   2   3   4   5    6

Comments:
M























     D.
Provides opportunity for individually guided practice.





1
2
3
4
5
6


Comments:  M

     E.
Relates subject matter to student’s lives/interests.






1
2
3
4
5
6


Comments:  M


F.
Demonstrates a variety of teaching skills and approaches




1   2   3   4   5    6

appropriate to meeting specified objectives.
















Comments:
M

     G.
Lessons at developmentally appropriate level.







1
2
3
4
5
6


Comments:  M

H.
Gives the students background in the activity and tells them 



1
2
3
4
5
6


performance 
expectations.  Comments:  M

I.
Modifies instruction on the basis of student needs during 




1
2
3
4
5
6

instruction (Flexible enough to capitalize on student interests.)
PROFESSIONALISM

A.
Effectively manages class time to allow maximum student



1   2   3   4   5    6

time on task.  Comments:
 P

B.
Equipment and/or materials needed ready for conducting




1   2   3   4   5    6

the lesson.  Comments:
P
















C.
Appropriately dressed for community and instructional





1
2
3
4
5
6


settings.  Comments:  P  

D.
Demonstrates acceptable ethical behavior in the educational



1   2   3   4   5    6

setting.
Comments:
P




















E.
Analyzes & continually strives to improve his/her teaching




1   2   3   4   5    6
effectiveness.  (Takes steps toward self-improvements; is 











willing & able to take suggestions.)
Comments:
P

F.
Demonstrates sufficient and appropriate knowledge of 




1
2
3
4
5
6

the subject matter.  Comments:
P



















     G.
Demonstrates a positive, respectful, and attentive attitude




1
2
3
4
5
6


throughout workday (class, meetings).  Comments:  P

NARRATIVE SECTION
Directions:
Use the following space to describe the teacher intern’s performance (strengths and weakness) and your expectations for improvement.  (If additional room is required, please continue on the reverse side of this page.)











_____     














       Cooperating Teacher's Signature

          Teacher Intern’s Signature

___________________________________
_________________________________

            Date     











Date










 rev. 9/04

